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Abstract

The objectives of this research were to: 1) study the factors on teaching
critical thinking process for teachers in small primary schools under the Office of
Maha Sarakham Primary Educational Service Area 1, 2) design the development
model for primary school teachers on teaching critical thinking process, and 3)
evaluate the development model for primary school teachers on teaching critical
thinking process. The subjects, selected through the purposive sampling, were
eighteen teachers from two of each nine small schools under the Office of Maha
Sarakham Primary Educational Service Area 1 at Keong-lard Phattana Quality
Development Center. The research was conducted by observation, questioning,
interviewing, focus group discussion, satisfactory evaluation including knowledge
and understanding test by using pretest and posttest. The qualitative analysis
was analyzed by descriptive analysis and quantitative analysis was used by
percentage, mean, standard deviation and t-test.

The results of the research were as follows:

10
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1. The factors on teaching critical thinking process for teachers in small
primary schools consisted of indication of problems, data collection, reliability
consideration of data source, setting up hypothesis, references conclusion and
decision making.

2. The development model for teachers in small primary schools on
teaching critical thinking process consisted of four main parts: principle, objective,
development technique including evaluation and assessment.

3. The evaluation of development model for teachers in small primary
schools on teaching critical thinking process by training arrangement revealed that
the training participants who had gained knowledge and understanding before
and after the training was significantly different at the .01 level higher than the
assigned criteria. The trainees could apply their knowledge for planning learning
activities and produce a high quality of learning plan focusing on critical thinking.

Keywords: Development models on teaching process, Teaching critical thinking
process
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Abstract

The research study aimed to 1) create lesson plans on Buddhist principles
entitled “Khan 5, Aryatana 12 and Trairat 3” under learning through Mathayomsuksa
2 Yonisomanasikan model and actual model based on 80/80 efficient criteria,
2) study efficient indexes of both lesson plans on Buddhist principles entitled
“Khan 5, Aryatana 12 and Trairat 3” under learning through Mathayomsuksa 2
Yonisomanasikan model and actual model, 3) compare learning achievements on
Buddhist principles entitled “Khan 5, Aryatana 12 and Trairat 3” under learning
through Mathayomsuksa 2 Yonisomanasikan model and actual model between
pefore and after the treatments, and 4) compare learning achievements as well
as attitudes over instruction on Buddhist principles entitled “Khan 5, Aryatana 12
and Trairat 3” under learning through Mathayomsuksa 2 Yonisomanasikan model
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and actual model. The samples were Mathayomsuksa 2/1 and 2/2 students
under Huyrachpitthayakhom School in the

second semester of 2012 academic year through cluster sampling
technique. The instruments were: 1) lesson plans on Buddhist principles entitled
“Khan 5, Aryatana 12 and Trairat 3” under learning through Mathayomsuksa
2 Yonisomanasikan model and actual model, 2) a 4-choice of 30 items
learning achievement test, and 3) a 5 rating scale test of students’ attitudes
over learning through Mathayomsuksa 2 Yonisomanasikan model and
actual model. The statistics for data analyses included percentage, means,
standard deviation and t-test (dependent and independent samples). The results
of the research were as follows:

The lesson plans on Buddhist principles entitled “Khan 5, Aryatana
12 and Trairat 3” created under learning through Mathayomsuksa 2
Yonisomanasikan model and actual model revealed 88.07/87.50 and 83.25/82.19
efficient criteria respectively.

The efficient indexes of both lesson plans on Buddhist principles entitled
“Khan 5, Aryatana 12 and Trairat 3” under learning through Mathayomsuksa 2
Yonisomanasikan model and actual model were .6066 and .5179 as 60.66 and
51.79 percentages respectively.

The learning achievements on Buddhist principles entitied “Khan 5, Aryatana
12 and Trairat 3” under learning through Mathayomsuksa 2 Yonisomanasikan
model and actual model after the treatments were higher than before.

The learning achievements as well as attitudes over instruction on Buddhist
principles entitled “Khan 5, Aryatana 12 and Trairat 3” through Mathayomsuksa
2 Yonisomanasikan model were higher than actual model.

Keywords: learning achievement, attitude, Buddhist principles entitled “Khan 5,
Aryatana 12 and Trairat 3”, Yonisomanasikan model, actual model
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Abstract

The objectives of this research were: 1) to confirm factors obtaining
from the study in “Motivation in Work Practice, Characteristic facilitating the
Effectiveness in Work Practice, and Competency in Work Practice of Teachers
under jurisdiction of Local Administrative Organization, Local Educational Group
10, and Empirical Data, and 2) to study factors affecting Effectiveness in Work
Practice of Teachers under jurisdiction of Local Administrative Organization,
Local Educational Group 10, and 3) to obtain the Motivation Model affecting
Effectiveness in Work Practice of Teachers under jurisdiction of Local
Administrative Organization, Local Educational Group 10, by using the Descriptive
and Quantitative Research from synthesis of documents and related research
literature, interviewing the experts and practitioners by drawing lots for selecting
one representation of one province from each group, 21 experts. The samples
were 379 teachers under jurisdiction of Local Administrative Organization,
Educational Group 10. The variables consisted of the latent variables, and
observable variables. Data were collected from Questionnaire asking one’s
opinion. Data Analysis and statistic calculated by using Computer Program.
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The research findings found that the latent variables in motivation aspect,
consisted of the factors and competency in work practice, motivation affect-
ing effectiveness of work practice, and characteristic facilitating work practice
respectively. For the highest level of indirect variables, they were the latent variable
of motivation affecting effectiveness in work practice. Every variable in the model
jointly explained variance of motivation latent variable affecting effectiveness
in work practice for 81.8%. The analysis findings, Motivation Structure Model
affecting effectiveness in teachers’ work practice, was obtained. It indicated that
the motivation affecting the effectiveness in teachers’ work practice, affected
each other in every aspect.

The Motivation Model affecting to Job Efficiency of Teachers under Local
Administrative Organization, Local Educational Group 10, consisted of 4 aspects
of motivation factor in work practice including: 1) the respect and praise, 2) the
friendship and relationship, 3) the wages, and 4) the love and faith in teaching
profession. There were 5 factors facilitating effectiveness in work practice as
follows: 1. The personal characteristic, 2. The work characteristic, 3. The organi-
zational characteristic, 4. The administrative policy and work practice, and 5. The
work environment. In addition, there were 3 aspects of factors relating to work
practice of teachers under jurisdiction of Local Administrative Organization, Local
Educational Group 10, as follows: 1. The ethics, morality, and code of ethics
in profession aspect, 2. The quality of work practice aspect, and 3. The aspect
caused by work practice.

Keywords: Motivation Model, Job Effectiveness,
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Abstract

This study aimed to formulate, analyze and form a proposed policy to
develop efficacy of small schools integration under basic education in the
northeast focusing on both objectives and practices. The research study was
treated under 2 phases: the first was forming a proposed policy raft draft through
survey research institute and multiple case studies with a questionnaire as a tool
for collecting data and also an interview for qualitative analysis. The second phase
was a proposed policy analysis through depth interview under focus group of 7
experts as well as seminar discussion through 45 stakeholders as the population
for a proper and possible proposed policy under data qualitative analysis. The
research results were as follows: 1)The small schools integration management
aims to improve criteria, school objectives and proper running periods under 5
practice ways, 2) The personnel management aims to improve roles of school
administrators, teachers, teaching supporters and basic education committees
congruence with the law under 9 practice ways, 3) The academic management
aims to revise curriculum, learning process, regulations over evaluation and
measurement, internal school supervision, media, innovation and educational
technology, and library as well as learning resources in schools integration
use efficiently under 13 practice ways, 4) The finance, materials and assets
management aims to revise roles and develop a way of finance and materials
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management at pre-time before school integration announcement for being able

to manage along with the regulation efficiently under 8 practice ways, 5) The

general management aims to revise general affair administration, participation,

cooperation, and student affair before the school integration announcement to

have management efficiently under 10 practice ways, 6) The journey for school

integration aims to revise criteria, setting conditions, and budget allocation as well

as school roles to have management efficiently under 11 practice ways.
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Abstract

The morale of personnel in the organization is critical to the competency to
perform duties to achieve the organizational goals effectively. The research aimed
to 1) study the level of competencies of the assistant district officers as a whole
and as classified recording to education level and working experience, 2) study
the level of working morale of these groups of assistant district officers, 3) study
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the relationship between work competency and working morale of the assistant
district officers, and 4) compare the work competency and working morale of the
assistant district officers with different education levels and working, experiences.
The sample consisted of 178 assistant district officers working in KhonKaen
Province, obtained using a purposive sampling technique. The questionnaire
with 68 items on work competency and working morale of the assistant district
officers in KhonKaen Province was employed for collecting data. The statistics
used for analyzing the data were percentage, mean, standard deviation,
independent t-test and F-test (One-way ANOVA).

The major findings revealed the following:

1. Assistant district officers as a whole and as classified according to edu-
cation level and working experience showed work competencies in general and
in 3 aspects at a more level: achievement motivation, expertise and teamwork ;
and showed the 2 aspects: service mind and integrity at the most level.

2. Assistant district officers as a whole and as classified according to edu-
cation level and working experience indicated their working morale in general and
in 6 aspects at a more level: achievement, work itself, recognition, responsibility,
interpersonal relationship and work condition ; also they indicated these 3 aspects
at the moderate level: advancement, salary, and policy and administration. Except
for assistant district officers with 25-30 years of working experience and those
with over 30 years showed working morale in general and in the achievement
aspect at a moderate level and at a less level, respectively.

3. There was a low positive, statistical relationship (rXy = 2.18) between

work competency and working morale at the 0.1 level of significance.

4. The assistant district officers with different education levels did not show
different work competencies in general and in each aspect and working morale
in general and in each aspect.

5. The assistant district officers with different working experiences did
not indicate different work competencies in general and in 5 aspects. However,
they statistically show different working morale in general and in 3 aspects:
advancement, policy and administration and work condition at the 0.5level of
significance.In conclusion, the work competency and the working morale of
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assistant district officers were statistically related. The assistant district officers
showed work competency at a more to the most level and indicated most of
working morale at the more level and some aspects at a moderate level. There-
fore, those involved should find appropriate ways to develop and enhance the
working morale in order to make these personnel increase their work competency.
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fufiuinunTdiziugmnmnisinevadlaadeudeiadinauanfuiinaine
foandnu 1m 22 fendudseAndanduiusaoud 34 f0 73 uaznniuiiiaddy
NaaRANTEAD 01
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Y/ =186 +.123 (X)) +.125 (X)) +.107 (X)) +.109 (X ) +.095 (X) +
112 (X ) +.087 (X) +.114 (X) +.100 (X))

10
FNMTIUIUATLURHINTT U

z/=202 (z)+.208 (Z) +.172 (Z) + 260 () + .178 (Z,) + .182
() +.145 () +.180 (Z) +.138 (Z))

AmdAy:  Usedndes, nIUsznuamnInnIAneE), §1NNRANKINIANED
NDENANBN 19n 22

Abstract

This research aimed to 1) examine the factors affected the effectiveness
of quality assurance for the schools under secondary educational service area
office 22, 2) study the relationship between multiple correlation of factors and
effectiveness for the quality assurance, of the schools and 3) find the prediction
from equation regression of quality assurance. The sample in this study consisted
of 81 school administrators, 81 teachers responsible for the quality assurance
and 81 personals being chairman and basic education commission from 81
schools under secondary educational service area office 22 that passed the
second external auditing from the office for national education standards and
quality assessment (ONESQA). They were selected through simple random
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sampling and purposive sampling techniques. the tool used in the study was
a set of the questionnaire covering 10 factors affected the effectiveness of the
implementation of the quality assurance divided into 10 issues, including 50 items.
with item discrimination power (rxy) from 0.31 to 0.87 and the reliability (a) of
0.95.The statistics for data analysis were percentage, mean, standard deviation,
multiple correlation coefficient, multiple regression analysis, and stepwise multiple
regression analysis. The findings were as below ;

1. The factors as a whole affected the effectiveness of the quality
assurance were at the high level, ranging from higher to high three factors
including leadership, attitudes and skills and technology.

2. The correlation coefficient between each of factors and the
effectiveness of quality assurance was ranging from 0.34 to 0.73 and each
of which was at 0.01. level of statistical significance

3. The prediction for quality assurance effectiveness of the schools
under secondary educational service area office 22 was shown in the
following regression equation ;

Raw Score regression equation ;

Y/ = 186 +.123 (X)) +.125 (X ) +.107 (X)) +.109 (X ) +.095 (X ) +
112 (X ) +.087 (X) +.114 (X) +.100 (X))

10
Standard score regression equation ;

Z/'= 202 (2) + 203 (2) + 172 (Z)) + 260 (Z)) + 178 (Z) + .182
(Z )+ .145 (Z) +.180 (Z) +.138 (Z)

10 8 5 4

Keywords: Effectiveness, Quality Assurance, Secondary Educational Service
Area Office 22
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Abstract

The purposes of this research were 1) to investigate background
information of the strategies, 2) to construct the strategies, 3) Trial development
strategy and 4) to evaluate the constructed strategies for improving quality of
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education in small schools. The research instruments included documentary
analysis, a survey questionnaire, interview, document instructed for a focus-group,
and a focus-group record form. The statistics used in quantitative data analysis
were mean and standard deviation and content analysis and categorization in
qualitative data analysis.

The research findings were as follows:

1. For the strategy background information, the development of educational
quality was overall practiced at a high level. The result of the effective strategies
for small schools included: 1) organizational structure building and 2) internal
quality assurance performance. From the results of the in-depth interviews, two
components with eight strategies were found: 1) Basic strategies including
developments in organization and administrative structure, teacher capability,
curriculum and learning procedure, information technological, and internal quality
assurance system for preparation of external quality assurance examination and
2) Supporting strategies covering empowering teamwork, creating participation
of all stakeholders in the community, and building networks.

2. Eight components were derived from the strategy construction:
1) preparing students, readiness and development, 2) systemizing educational
quality supporting systems, 3) developing personal, 4) developing educational
information technology, 5) developing curriculum and learning procedures,
6) promoting participation of all sectors in community, 7) raising resources, and
8) network building

3. Experimental results using strategic management development
to improve the quality of education in small schools. The results showed that
Development strategy to improve the quality of management education. In a small
study, overall effectiveness is at the highest level. Through the evaluation criteria
set forth. In the most

4. The evaluation of the constructed strategies indicated the highest level
of all aspects of the suitability and feasibility. Through the evaluation criteria set
forth. In the most.
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Abstract

The behaviors as a potential to convince the executives expressed to
providing an Example that others want to follow to achieve the objectives of the
organization. But In the current, administration” s executive management often
finds expression behavior that management authorities have been less persuasive
skills. The purpose of this study were

1) to examine the behaviors of school administrators in the Oudomxay
Provincial Education Department, Lao PDR, 2) to compare the behaviors of school
administrators in the Oudomxay Provincial Education Department, Lao PDR, with
different the work experiences and different school sizes 3) to examine the job
satisfaction of teacher to the behaviors of school administrators, 4) to compare
the job satisfaction of teacher to the behaviors of school administrators, with
different the work experiences and different school sizes and 5) to examine
the relationship between school administrator behaviors and the job satisfaction
of teacher in the Oudomxay Provincial Education Department, Lao PDR, with
different the work experiences and different school sizes The samples consisted
of 322 teachers in the 2011 Academic Year of the Oudomxay Provincial
Education Department, Lao PDR. The sample size was fixed through Krejcie and
Morgan’s packaged table by the multi-stage random sampling. The instrument
used for collecting the data was a 90-item the five rating-scaled questionnaires
with a discriminating power ranged from 0.30 to 0.83 and the reliability of 0.79.
The statistics used for analyzing the data included the mean, standard deviation,
and t - test (Independent Samples) F-test (One-way ANOVA) and Simple
Correlation Coefficient were used for hypothesis testing.
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The research findings revealed that:

1. The behaviors of school administrator according to the work experiences
and size of the schools were at a high level as a whole and each aspect, ranking
by the mean scores ; there were aspect of friendly relations and the commitment
in working respectively.

2. The leadership behaviors of school administrator with different the work
experiences and different school sizes had no different.

3. The satisfaction of teachers to the behaviors of school administrators
according to the work experiences and size of the schools were at a high level
as a whole and each aspect.

4. The satisfaction of teachers to the leadership behaviors of school
administrator were at a high level as whole ; according to the size of the schools
were found a medium size had more satisfaction than a large size with statistically
significance difference at . 05 level. And according to work experiences were not
different as whole.

5. The relationship between school administrator behaviors and the job
satisfaction of teacher in the Oudomxay Provincial Education Department, Lao
PDR were not different. When considered by each aspect, the commitment in
working, the satisfaction of teachers, work advancement, working environment,
and compensation and benefits had relationships with statistically significance
difference at . 05 level. The aspect of friendly relations, the satisfaction of
teachers, Job responsibilities, and relationship with colleagues had
relationships with statistically significance difference at . 05 level.

In conclusion, The relationship between school administrator behaviors
and the job satisfaction as a whole were at a high level. Therefore, the related
persons should be considered in developing components of leadership behavior
of school administrators for it’ s increasingly high standards

Keywords: Behavior Administrator, Job satisfaction teacher
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Abstract

This research has the purposes: 1) to study the present condition and the
need for management of prototype kindergarten schools attached to Office of
the Basic Education Commission, Ministry of Education, 2) to develop manage-
ment model for of prototype kindergarten schools attached to Office of the Basic
Education Commission, Ministry of Education To study the present condition and
the need for management of prototype kindergarten schools attached to Office of
the Basic Education Commission, Ministry of Education. The researcher adopted
a systematic theoretical concept to be the elements of model of management
style, consisting of input factors, process and output populations including 183
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kindergarten schools. The persons giving the data are school administrators. The
instrument used in this research was questionnaire in types of 5 levels. The re-
searcher asked 5 qualified persons to check the values, with the IOC from 0.50
to 1.00, then the researcher measured reliability by method of Kronbak, with the
reliability to be equal to 0.94. the researcher analysed by using the average and
standard deviation (SD), then analyzed the differences using analysis method of
Priority Needs Index (PNI) to determine the index needs to create a pattern. Then
the pattern would be brought 7 qualified persons to evaluate appropriateness
and possibility. It appeared that there was appropriateness value and possibility
at most levels in the two issues.

The research findings appeared that the current condition and needs on
the components of the management style still have the same three components,
namely input factors, process and output. The model which was developed had
the following detail:

Input factors of human resources included staffing to meet the needs
and abilities of each individual. The selection was made by means of a variety of
material resources included the school had registration for controlling materials
and equipment that can inspect and had enough materials and equipment for the
needs of the operation. Financial resources included clear financial management
and there was arrangement of existing budget to maximize the benefits. Informa-
tion included development of both short and long term of information system.
Information system came from data and facts used in work operation.

Regarding the administrative process, it appeared that administrative
processes, included giving opportunity for the personnel to participate in the
administration. There were control, inspection, monitoring and evaluation of work
operation. learning and teaching process, included the fact that schools arranged
activities-scout and girl scout, staying in camps and teachers produced media
sufficiently to meet demand. Development process included the fact that stu-
dents can study and find answers by themselves and curriculum was developed
to meet the needs of students. Service included publicizing information about
students’ operation. There was coordination and networking of cooperation with
the service area.

Regarding productivity, it appeared that developments in several aspects,
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included physical, emotional, social and intellectual competencies. This included
the fact that all students learnt by passing direct experience, making academic
achievement to be better and students had physical body proper to their ages
and have good habits. The desired characteristics, included bringing the assess-
ment of desired characteristics to improve students’ quality to be efficient and
then students would have responsibility in successful working according to the
objectives. Expectations about the culture and society, included the acceptance of
social change, making to stay in society with happiness and social values of joint
agreement of personnel that must comply with in order to achieve the objectives.
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Abstract

The purpose of this research was to. (1) study The variable factors were
affecting the Total Quality Management of School under the Office of Educa-
tion Service Area 30. (2) study the level of Total Quality Management of School
under the Office of Education Service Area 30. (3) study The variable factors
were associate with the Total Quality Management of School under the Office of
Education Service Area 30. and (4) study The predictions of the relationship of
the factors affecting towards the Total Quality Management of School under the
Office of Education Service Area 30. The sampling were 394 administrators and
teachers of School under the Office of Education Service Area 30 in academic
year 2013 by stratified random sampling. The instruments used was 5 rating
scales a questionnaire. The statistical tool were Mean, Standard Deviation Simple
Relation and Multiple Regression Analysis used to analyze the data.

The result of the study revealed the following:
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1. The School under the Office of Education Service Area 30 were have
Administrators Leadership at high level, Motivation at high level, Organization
Climate at high level, Management at high level and Technology at high level.

2. The Total Quality Management of the School under the Office of
Education Service Area 30 was a high level.

3. The variable factors were associated with the Total Quality
Management of the School under the Office of Education Service Area 30
are statistically significant at the .01.

4. The multiple correlation coefficient between Administrators Leadership,
Technology, Management, Organization Climate and the Total Quality Management
were .919 which were statistically significant at .01 level. All factors explained
variance of the Total Quality Management at 84.40 percentage. The predicted
by the equation in the form of raw score as follows:

Y =.544 + 378 (X4) + 297 (X5) +.143 (X1) +.070 (XS)
And the predicted by the equation in the form of standard score as follows:

ZY = 455 (X4) + 327 (X5) +.168 (X1) +.079 (XS)
Keywords: Factors, Total Quality Management
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Abstract

The purpose of this research was to determine 1) the level of factors af-
fecting the effectiveness of education administration in schools 2) the level of the
effectiveness of education administration in schools 3) the relationship between
factors affecting the effectiveness of education administration in schools and the
effectiveness of education administration in schools and 4) construct predictive
equations of the effectiveness of education administration in schools from trans-
formational leadership, learning organization and secure learning environment in
schools under The office of Secondary Educational Service Area 30. The sample
consisted of 394 informants institutions administrators and teachers under The
office of Secondary Educational Service Area 30 there obtained using the stratified
random sampling technique. The research instruments used for collecting data
were five level rating scale questionnaires. The statistics devices use in analyzing
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the data included Pearson product moment correlation coefficient and stepwise
multiple regression analysis.

The findings were the follow:

Factors affecting the effectiveness of education administration in schools
as a whole were found to be at a high level. When all of the 3 aspects were
considered by ranking from the highest to the lowest mean, they were factors:
learning organization (Xg), secure learning environment (XS) and transformational
leadership (X1).

The effectiveness of education administration in schools under The office
of Secondary Educational Service Area 30 as a whole were rated at a high level.

There was positive relationship between factors and the effectiveness of
education administration in schools under The office of Secondary Educational
Service Area 30, with statistical significance of .01

According to the best prediction equation, it indicated that factors of the
learning organization (X2) and secure learning environment (Xs) could be used
as predictor for the effectiveness of education administration in schools (Y) as
a whole at 76.70 percent with statistical significance of .01 and could construct
predictive equation in terms of raw scores and standard scores could be written

as follows:
Raw score form
\/; =.1589 +.769 (X) +.203 (X)
Standard score form

A

Zy =694 (X) +.233 (X))

Keywords: Factors, The effectiveness of education administration in schools.
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