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Absrract

The objectives of this research were to design a model for developing
the leaders of community organization to Anti-Corruption by means of training
knowledge group construction, to evaluate the implementation of the knowledge
group and to make a comparative study of knowledge, attitudes and behaviors
on anti-corruption. The samples consisted of forty-four leaders of community
organizations, who were selected by the simple random sampling technique.
The research instruments were questionnaires for evaluating knowledge on
anti-corruption, attitudes on anti-corruption and behaviors on anti-corruption. Two
evaluation forms were used to assess the congruence and appropriateness of
the training knowledge group. The statistics used for analyzing the collected data
were percentage, mean, standard deviation and paired t-test was employed for
testing hypotheses.

The finding of the study revealed that the most effective strategy for
anti-corruption was knowledge group construction to develop the leaders of
community organizations. The knowledge group consisted of four stages:
1) studying and analyzing problem, theories and review research documents
and assessing needs; 2) establishing and developing the knowledge group ;
3) implementing the knowledge group 4) evaluating and improving the
knowledge group. This strategy provided an opportunity for developing the leaders
of community organization to anti-corruption through the training process.
The contents of training knowledge group consisted of four units, namely,

26
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1) Knowledge and Skills on Leadership, 2) Knowledge and Skills Art of Speech
for Communication, 3) Knowledge and Skills on Development Teamwork and
Network, 4) Knowledge and Skills on Anti-Corruption. The research results showed

that the leaders of community organizations had higher scores on anti-corruption,
the level of knowledge, attitudes and behaviors on anti-corruption after training
as a whole than before training (p-value < 0.05).
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nudayaLdlszdnyd (Chisquare = 66.38, A1 df = 120, A1 P = 0.99, @1 GFI =
0.98, A1 AGFI = 0.97, @1 RMSEA = 0.00)

AR AIU9T, MINAWITIUT, Nz, Uszdndua

Absrract

This research aimed to construct and develop indicators of Effectiveness
Leadership for basic school administrators, and to examine the goodness of fit of
the structural relationship model of Effectiveness Leadership indicators developed
by the researcher with empirical data. The sample group for this study consisted
of 395 administrators of basic schools in Thailand obtained through multi-stage
sampling. The instrument used in collecting data for this study was a five-level
rating scale questionnaire with 0.950 reliability and content validity of 0.60-1.00.
The collected data were analyzed by using a computer software program.

Results of the study are as follows:

1. Results of constructing and developing of the conceptual framework
and indicators of Effectiveness Leadership for basic school administrators, this
model consists of 4 major factors and 75 indicators as follows: 1) The major factor
regarding Moral commitment and dedication to work consists of 20 indicators;
2) The main factor regarding Creativity and vision consists of 17 indicators; 3)
The major factor regarding The ability to administrative, technical and academic
LLeadership consists of 27 indicators; and 4) The major factor regarding Manage-
ment Effectiveness and satisfaction associated with the administration consists
of 11 indicators.

2. The goodness of fit of the structural relationship model of Effectiveness
Leadership indicators with the empirical data reveal that the model is in congru-
ence with the empirical data (Chi-square = 66.38, df = 120, P = 0.99, GFI =
0.98, AGFI = 0.97, and RMSEA = 0.00).

Keywords: Indicators,Developmentindicators,Leadership,Effectiveness
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FNNITIUIURAZUUUNIATFIY
z/Y = 581 ZORG + .241 ZEMP

AdAn:  AEgiimMadfsuelas, MaENaFInaIsIwe, ussemaluesanis,
NIRRT

Absrract

This purposes of this research to study 1) transformational leadership
of educational administrators, 2) empowerment of educational administrators,
3) organizational atmosphere, 4) private school administration, 5) transformational
leadership, empowerment and organizational atmosphere related to private school
administration, and 6) construction of prediction equations. The samples of the
study comprised 312 people including the administrators and the teachers at
private schools under jurisdiction of the Office of Kalasin Primary Educational
Service Area. The research instrument was a questionnaire on the relations
of transformational leadership, empowerment, and organizational atmosphere
associated with private school administration. The questionnaire obtained the
discrimination raging from .42 to .87 and the reliability of .92. The statistics used
consisted of mean, percentage, standard deviation, Pearson product moment
correlation, and stepwise multiple regression analysis.

The results revealed that:

1. The administrators at private schools under the Office of Kalasin Pri-
mary Educational Service Area show their transformational leadership which was
rated at the high based on the overall and each aspect considerations.
Their transformational leadership could be categorized and ranged from higher
to lower average scores as follows: ideological influence, individual consideration,
and raising inspiration which equaled increasing intelligence.

2. The administrators’ empowerment was rated at the high level based
on the overall and each aspect considerations. Their empowerment could
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be categorized and ranged from higher to lower average scores as follows:
organization, individuality, and community.

3. The administrators’ and the teachers’ views on organizational
atmosphere was found to be at the high level based on the overall and each
aspect considerations. Their views on organizational atmosphere could be
categorized and ranged from higher to lower average scores as follows: colleague
behavior, environment at workplace, and organizational structure.

4. The administration of the private schools under the Office of Kalasin
Primary Educational Service Area based on the views of the administrators and
the teacher at private school based on the overall and each aspect considerations
was found to be at the high level. Their views on private school administration
could be categorized and ranged from higher to lower average scores as
follows: academic administration, budget administration which equaled personnel
administration, and general administration.

5. Transformational leadership, empowerment, and Private school
organizational atmosphere had positive relations with private school
administration, statistically significant at the .01 level. The correlation
coefficients were .715, .726 and .778, respectively.

6. The variables used in predicting the administration in private schools
under the Office of Kalasin Primary Educational Service Area obtained: the
correlation coefficient =790 at the significance level of .01, the coefficient of
multiple correlation (R) =.790 (P=.000), the coefficient of determination (R”adj)
=.621, Standard Error of measurement (SEest) =.2977. The ability to determine
was 62.10 %. The prediction equations could be shown as the following.

Raw Score Regression Equation

Y =1.215 + 502 XORG + .210 XEMP

Standard Score Regression Equation

z/Y = 581 ZORG + .241 ZEMP

Keywords: transformational leadership, empowerment, organizational climate,
administrate
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Z/Y =.302 Z5 + .335 Z7 +.205 Z1 + .162 Z4

°

manAg:  Ta98uUszmMInaNwusNulUszansnanIuimInnuides, Uszandna
N1IUTNIAMHLTES

Absrract

This study attempted to investigate certain factors that influenced the
effectiveness of risk management in the schools under jurisdiction of Kalasin Provincial
Administration Organization Office, and construct prediction equations concerning the
factors that affected the effectiveness of risk management in these schools. The samples
of the study were 220 people comprising the administrators and the teachers from
twelve different schools. The samples were selected by the stratified sampling technigue.
The research tool was a questionnaire composed of two parts including 1)
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certain factors affected the effectiveness of risk management in schools, and 2)
the effectiveness of risk management in schools. This questionnaire comprised
72 questions. It obtained the discrimination ranging from .64 to .92 and the
reliability of .99. The statistics employed were percentage, mean, standard deviation,
Pearson product moment correlation, and stepwise multiple regression analysis.

[t was found that:

1) The factors: frequent supervision follow-up and evaluation (X5),
organizational culture (X7), cooperation and unity of the staff (X4), supports
from administrators (X1), effective communication (X3), personnel development
on risk management (X6), and information technology for communication (X2)
all had positive relations with the effectiveness of risk management, statistically
significant at the .01 level.

2) The variables predicting the effectiveness of risk management in schools
under jurisdiction of Kalasin Provincial Administration Organization Office consisted
of frequent supervision follow-up and evaluation (X5), organizational culture
(X7), supports from administrators (X1), and cooperation and unity of the staff
(X4). Prediction ability of these variables was estimated 79.80%. The prediction
equations could be shown as follows.

Raw Score Regression Equation

Y =397 +.247 X5 + .334 X7 +.171 X1 + .150 X4
and Standardized Score Regression Equation

Z/Y =.302 Z5 +.335 Z7 +.205 Z1 + .162 Z4
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Absrract

The research aimed to study 1)the current conditions and the problems
in participation of the schools, the communities and the monasteries in the
development of virtues and ethics in the students in the primary schools in Sisaket
province, 2) the model of the participation of the schools, the communities and
the monasteries in the development of virtues and the ethics in students, 3) to
create the model of the participation, 4) to evaluate the model of participation,
and 5) propose the model of participation of the schools, the communities and
the monasteries in the development of virtues and ethics in the students in the
primary schools in Sisaket province.

The research was both qualitative and quantitative. The populations were
305 schools under the jurisdiction of Sisaket's Educational Service Area 1. The
sample size was formulated by Yamane’s formula. The samples under the study
numbered 174. The informants in the study were representatives of the schools,
the communities and the monasteries. The research instruments were the ques-
tionnaire, the record of the group conversation, and the interview for the satisfac-
tion. Statistics used in data analysis consisted of X, S.D. IOC, and triangulation.

The research findings were as follows:

1. Considering the current conditions and problems in participation of the
school, the community, and the monastery in the development of students’ moral,
it was found that an overall participation was from moderate to high levels (X=
3.89-3.81); the problems in participation were from moderate to less degrees
(X = 3.40-2.22)

2. A study of the model of participation of the school, the community
and the monastery in the moral and ethics development of students in the small,
medium and large sized schools Sisaket province found that the school, the
community and the monastery participated in four stages: preparation, planning,
and process and performance evaluation.

3. As for the creation of the model of participation of the school, the
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community and the monastery in the development of virtues and ethics in the
students in the primary schools, the researcher had created a diagram showing
the relation with nine components: policy and objectives, participation process,
guidelines, structure and those in charge, strategic plan, yearly operating plan,
operation and production.

4. Regarding an evaluation of the participation of the school, the community
and the monastery in the development of virtues and ethics in the students in
the primary schools, the researcher had created the evaluation instrument in four
aspects: conformity, appropriateness, possibility and usefulness. It was found that
the developed model had the qualify ranging from the most to more as shown

in a descending order (X) 4.6, 4.6, 4.6 and 4.5.

5. Concerning the presentation of the participation of the school, the
community and the monastery in the development of virtues and ethics for the
students in the primary schools, it was found that the informants were satisfied
with the created model at the maximum level (X=4.68).

Keywords: 1. Model 2. Participation 3. Moral and Ethics
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The objectives of this research were: 1) to study factors affecting the
transformational leadership of school administrators under Secondary Educational
Service Area Office 30 2) to study the transformational of school administrators
under Secondary Educational Service Area Office 30 3) to study the relationship
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between the factors affecting the transformational leadership of school
administrators and the transformational of school administrators
Secondary Educational Service Area Office 30 4) to construct a reg
equation for prediction of transformational leadership of the
administrators under Secondary Educational Service Area Office 30

under

by using computer program to calculate the Fre
Standard Deviation, Pearson’s Product Moment
Stepwise Multiple Regression Analysis.

The study finding as follow:

1. The factors affecting the tr; ' a ip of school adminis-
trators under Secondary Educatio i ea Office 30, were in “high” level
in every aspect.

under Secondary Educational Service Area Office 30,
oefficient 0.835, predictive value 69.8 at .01 significant level .
predictive equation could be written as follows: In terms of raw scores:

Y/'=.089 + .320 (Xs) + .325(X4) + .186(X2) +.131(X3)
In terms of standardized scores:
7/= 332 (X5) + .31 1(X4) + .173(X2) +.183(X3)

Keywords: Factors, The transformational leadership.
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Absrract

This research aims to investigate elements that affect the quality of life of
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the school administrators in Si sa ket Province. Samples of school administrators,
Office of the Basic Education Commission, in Si sa ket province, 440 people
were selected by stratified random sampling, Instruments used in this study was
a questionnaires of 5 parts, the Part 1 the basis of the respondents, including
sex, age, part 2 is on variable motivator factors, part 3 the variable hygiene
factors. part 4 the variable characteristics of school administrators, and Part 5 the
quality of working life of school administrators, have 176 items with confidence
farm 0.86 to 0.96 and accurate structural analysis confirmed the composition.
The statistics used in data analysis were frequency, percentage, mean, standard
deviation, confirmatory factor analysis, correlation coefficient of Pearson, and
multiple regression analysis.

The results are summarized below:

1. School administrators and the overall quality of life was good. By receiving
adequate and fair compensation, safe and healthy working condition, competency
Developed, growth and security, social integration, constitutionalism, the total life
space, social relevance. at a high level.

2. Variables to predict the quality of working life, including school ad-
ministrators there are 6 variables. Variables in the two variable motivator factors
such as types of work and responsibilities. Variable hygiene factors such as one’s
income. and the variable characteristics of school administrators in three variants,
including the participation aspects. the sufficient. and the communicate. The six
variables and variables that together can predict the quality of working life, school
administrators, 73.8 percent of which can be written as an equation to predict
the raw scores and standard scores were as follows. Equation derived from the
raw scores. Y = 44.762 + 768X+ .429X5 +1.602X +1.54OX10 +.858 X13
+ .597X3 Prediction equation in standard score is. Z’Y = .176ZX12 + .1O1ZX5 +
.2802X14 + .257ZX10 + .1482X13 + .147ZX3 2. Variables motivator factors, including
accomplishment, admittedly respected, types of work, opportunities to progress
in the future, and responsibilities. Variable hygiene factors, including command-
ing, policies administration, working conditions, colleagues, and the adequacy of
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income. Variable characteristics, including the performance, participation aspects,
the sufficient, and the communicate correlated with the quality of work life in
high school administrators (R = .867), and quality of life can predict the results
of the study were 75.1 percent. 4. Variables motivator to predict the five variable
hygiene the five variables and the variable characteristics of school administrators
four variables and 14 variables to predict the variability of the quality of working
life of the school administrators, than the predicted one in the group and only
one in the group. and subgroups divided by sex and age.

Keywords: motivator, hygiene characteristics the quality of working life
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Model NPAR CMIN DF P CMIN/DF
Default
43 59.691 62 .560 963
model
RMSEA
HI
Model RMSEA LO 90 PCLOSE
90
Default model | .000 .000 .057 911
Independence
251 234 270 .000
model
RMR, GFI
Model RMR GFI AGFI PGFI
Default model .022 928 878 548
Saturated model .000 1.000
Independence
174 338 236 293
model

Chi -square= 59.691, df= 62,
P-value= 0.560, CMIN/DF= .963, GFI=
0.928, AGFI= 0.878,

RMSEA= 0.000, RMR= 0.022
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Y/ =159 + .769(X ) + .203(X )
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Z' = .694(X) +.233(X))

AdAy: 1298, JaefnBrasainsuinisanuwane

Abstract

The purpose of this research was to determine 1) the level of factors af-
fecting the effectiveness of education administration in schools 2) the level of the
effectiveness of education administration in schools 3) the relationship between
factors affecting the effectiveness of education administration in schools and the
effectiveness of education administration in schools and 4) construct predictive
equations of the effectiveness of education administration in schools from trans-
formational leadership, learning organization and secure learning environment in
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schools under The office of Secondary Educational Service Area 30. The sample
consisted of 394 informants institutions administrators and teachers under The
office of Secondary Educational Service Area 30 there obtained using the stratified
random sampling technique. The research instruments used for collecting data
were five level rating scale questionnaires. The statistics devices use in analyzing
the data included Pearson product moment correlation coefficient and stepwise
multiple regression analysis.

The findings were the follow

1. Factors affecting the effectiveness of education administration in schools
as a whole were found to be at a high level. When all of the 3 aspects were
considered by ranking from the highest to the lowest mean, they were factors :
learning organization (X2), secure learning environment (X3) and transformational
leadership (X1).

2. The effectiveness of education administration in schools under The office

of Secondary Educational Service Area 30 as a whole were rated at a high level.

3. There was positive relationship between factors and the effectiveness
of education administration in schools under The office of Secondary Educational
Service Area 30, with statistical significance of .01

4. According to the best prediction equation, it indicated that factors of
the learning organization (X2) and secure learning environment (X3) could be
used as predictor for the effectiveness of education administration in schools
(Y) as a whole at 76.80 percent with statistical significance of .01 and could
construct predictive equation in terms of raw scores and standard scores could
be written as follows :

Raw score form

Y = 159 + 769(X) +.203(X)
Standard score form

7/ = 694(X) +.233(X )

Keywords: Factors, The effectiveness of education administration in schools.
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Absrract

The purposes of a model for developing teacher leadership in learning
management secondary school under the Provincial Administration in the Northeast
are: 1) to study the composition of teacher leadership development learning
management secondary school under the Provincial Administration in the Northeast,
2) to construct and develop a model for teacher leadership development learning
management secondary school under the Provincial Administration Organization
in the Northeast, and 3) to validate the effectiveness of the developed model
for developing teacher leadership in learning management secondary school
under the Provincial Administration in the Northeast. This research actualizes
a three-phase Research and Development approach as follows: Phase | was
related to investigation of a conceptual framework and the composition of
teacher leadership development learning management. There were three-stage
investigations: Stage | Document inquiry, Stage Il Experts’ Reviews, and Stage |l
Questionnaire from teachers’ secondary school under the Provincial Administration
in the Northeast 368 from 46 schools . Phase Il design and improve the model
development, and Phase lll implementation experiments fieldwork and results
demonstration, data were analyzed by using the average and standard deviation.

Keywords: a model for developing teacher leadership, fearning management
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Absrract

The objectives of this research were: 1) to compare the adversity quotient
of nurses in the experimental group before and after their practicing mindfulness
and conscience practice program. 2)to compare the adversity quotient of nurses
in the experimental after their practicing mindfulness and conscience practice
program and control groups after their self - educated mindfulness and conscience
program. 3) to compare the adversity quotient of nurses in the experimental group
after and at a three week follow-up their practicing mindfulness and conscience
practice program. 4) to study opinions of the nurses who practice the mindfulness
and conscience practice program. The subjects of this study were 70 volunteer
nurses at King Chulalongkorn Memorial Hospital of Thai Red Cross Society,
chosen by from random technique. The experimental group was 35 nurses
practicing mindfulness and conscience practice program, and the control group
was 35 nurses who had self-educated with mindfulness and conscience program.
The research instruments used for the study were mindfulness and conscience
practice program, adversity quotient scale and opinion of mindfulness and
conscience practice program scale. The reliability of which measured by the co -
efficient was 0.93. The data was analyzed by using the mean, standard deviation
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and t- test. The study found that: 1) the adversity quotient score of the nurses in the
experimental group increased significantly at the level of .01 after the experiment.
2) The adversity quotient scores of the nurses in the experimental group was

significantly higher than control group at the level of 01. 3) the adversity quotient

score of the nurses in the experimental group after and at a three week follow
- up were not different. 4) The opinion of the nurses who practiced mindfulness
and conscience practice program were positive at high level.

Keywords: Mindfulness and Conscience Practice Program, Adversity Quotient
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Absrract

The research aimed to study the current conditions, problems and wants of
a curriculum administration in the small -sized schools, to construct and evaluate
the curriculum administrative model and to propose the curriculum administrative
model in the small-sized schools. The research methodology consisted of three
stages: 1) A study of the current conditions, problems and wants 2) A curriculum
administrative model and a handbook to implement the model were constructed
and evaluated.3) A curriculum administrative model for the small-sized schools
was presented. Statistics used were percentage, mean, standard deviation and
content analysis.

The research findings were as follows.

1. Current conditions, problems and wants there were 10 main compo-
nents and 74 secondary components.

2. The construction and evaluation of the curriculum administrative model
in the small-sized schools could be described was comprised of 10 components
. The handbook which was evaluated was found to be most suitable.

3. The result of presenting the curriculum administrative model for the
small-sized schools indicated that the experts and those concerned approved
the curriculum administrative model for the small-sized schools.

Keywords: Model, curriculum administration, small -sized schools.
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Absrract

The purpose of this research was to construct the administration model
ICT of primary educational service area office. The procedure of this research was
divided into 4 stages: 1) study of the problems and needs in the ICT of primary
educational service area office.2) construct the administration model ICT of
primary educational service area office.3) implement the administration model
ICT of primary educational service area office. 4) evaluation the administration
model ICT of primary educational service area office. The research tool was
a questionnaires, depth interview forms, and guide’s use of the administration
model ICT were used to gather data. The data were analyzed using percentages,
means, standard deviations and content analysis.

The research findings were as follows:

1. The problems in the administration of ICT of primary educational
service area office, overall was moderate. Considering of aspect was found that
the average was the most valuable of organizing aspect, the next, the planning
and leading aspect and an average minimum of controlling aspect. The needs’
administration of ICT of primary educational service area office, overall was the
most. Considering of aspect was found that the average is the most valuable
of organizing aspect, the next, the planning and leading aspect and an average
minimum of controlling aspect.

2. The construction of the administration model ICT of primary
educational service area office components: 1. Planning 2. Organizing 3.
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Leading and 4. Controlling which covered the missions of ICT of primary
educational service area office consists of information and communication
technology system, and information and communication technology and
knowledge management services and support. They can be integrated as
a sub-element into 22 elements and guide’s use of The administration model
information and communication technology include: 1) Introduction 2) Objectives
3) Limitations of guide’s use to use 4 ) how to use guide’s use 5) evaluation
criteria to forms 6) evaluation forms 7) the conditions’ success of the model
8) Reference 9) Appendix. The result of appropriate assessment of the guide’s
use through the administration model ICT of primary educational service area
office, overall was the most appropriate level.

3. The results implementing of the administration model ICT of primary
educational service area office in real conditions that pre and post the experiment
of implementing the administration model information and communication
technology of primary educational service area office was found that pre-
experiment of implementing, the overall is fair and post-experiment of
implementing, the overall is the most.

4. The evaluation of the administration model ICT of primary educational
service area office found that assessment was appropriate of possible and useful,
the overall was the most. Considering aspect was found that it was appropriate of
possibility and useful in the most of each aspect. Evaluators were agreed of the
administration model information and communication technology was beneficial
to the educational service area office and it should be applied to fit the context
of each the educational service area office and offered suggestions about how to
prepare a master plan and structured or set for ICT to be clear. The organizations
should set the knowledgeable and skillful educational personnel on ICT including
hardware, software was adequate and modern. The educational administrators
should set priority and benefits of using ICT through learning and teaching
management seriously.

Keywords: Administration Model, Information and Communication Technology
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