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Abstract

This research aims to (1) establish the management stylefor education based
on the principles of good governance in small-sizedschools, under the Office of the
Basic Education Commission in provinces of the southern part of Northeast region,
(2) to determine the effectiveness of management style in education administration
according to principles of good governance in small-sizedschools, under the Office of
the Basic Education Commission at the province in Southernpart of Northeast region.
The action research is divided into five steps: (1) The documents and related research
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in the management of the mission of basic education and the principles of good
governance, and study the administration of small-sizedschools under the Office
of the Basic Education Commission at provincesinthe southernpart of Northeast
region by interview the school administrators of small-sizedschools at provincesinthe
southernpart of Northeast region. The data was integrated to define framework in
the research. (2) The management pattern was established from studied data in
step 1 as a guideline to set up a draft version of school administration according
of to the principles of good governance in small-sizedschools at provincesinthe
southernpart of Northeast region. (3) Determines the pattern of school admin-
istration according to the principles of good governance in small-sizedschools
under the Office of Basic Education Commission at provincesinthe southernpart
of Northeast region, with setting up of focus groups round 1 by educational
administration experts and basic school administrators under the Office of Basic
Education Commission at provincesinthe southernpart of Northeast region. (4)
Monitor the performance of management pattern according to the principles of
good governance in small-sizedschools under the Office of the Basic Education
Commission at province in southern part of the Northeast region. (5) Monitor to
confirm the pattern of educational administration according to the principles of
good governance under the Office of Basic Education Commission at provinces
in the southern part of Northeast region, with setting up a focus group round 2
by the basic educational administration experts on small-sizedschools under the
Office of Basic Commission at provinces in the southern part of Northeast region.
The research results were found as follows:

1. The patterns of school administration by principles of good
governance in small-sized schools under the Office of Basic Education
Commission at provinces in the southern part of Northeast region are as follows:

1.1 Academic administration by using the principles of good governance
as follows: (1) The rule of law consists of establishing a plan to improve the
quality of education, annual action plan, preparation of regulations and the
academic performance of schools, and preparation of manuals and guidelines
on educational evaluation. (2) The rule of virtue consists of activities that promote
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moral ethics and ethics to the learners and embedded in all groups learning and
all levels of education. (3) Transparency includes school board, teachers, and
parents participate in educational management and joint projects /activities to
clearly promote student academic aspect, performing of academic performance
standard. (4) Participation includes the participation of school board in the
planning, implementation, and evaluation of school management. All stakeholders
involved in the performing of the internal quality assurance system continuously.
(5) Accountability include of activities that promote learning and taking into
account the benefit to the learner. Teachers and those involved with cognition
and education management according to the core curriculum of the Basic
Education Act 2551. (6) Cost effectiveness consists of bringing the philosophy
of sufficiency economyto use in educational administration and activities for
student, arrangement of learning activities in consistent way of life in the
community, and utilization of local knowledge or local lecturers to participate in
the teaching and learning process.

1.2 The Budget Management by using the principles of good governance
as follows: (1) The rule of law includes the preparation of annual operating plan,
budget spending plan according to 4 missions. (2) Ethics consists of budget
allocations on 4 missions by taking into account the benefits to the development
of learners, the purchasing and hiring in form of commission, awareness for
staff in schools to practice without corruption, creation of culture in school
working. (3) Transparency includes determining of structured budget management
system, budget responsibility, and operation of a committeeclearly and openly.
(4) Participation consists of those who haveinvolved to participate in planning of
budget spending, control system, taking care and systematically management
of the assets. (5) Responsibilities include delegating the responsibility for budget
management, set up scope and mission clearly, assign those who take
responsibility to study regulations and generalpractice of budget management.
(B6) Cost effectiveness consists of the preparation of a budget plan focuses
on works procurement, supplies or equipment hiring, taking into account the
worthiness and maximum benefit.

14
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1.3 The human resource management by using the principles of good
governance as follows: (1) The rule of law includes the structuring of personnel
management, delegation of tasks and the scope of workloadclearly, personnel
encouragement and supporting in educational development to get higher
academic standing (2) Ethics consists of personnel assignment by ability, aptitude,
and experience. Evaluate the personnel performance in form of commission and
the taking evaluation results into consideration fairly. (3) Transparency contains
certain rules and guidelines for remuneration and open opportunity for all
parties to check. Disclose the results of operations to evaluate performance.
(4) Participation includes an opportunity for the stakeholders involved toevaluatethe
personnel management of educational institutions, evaluation of satisfaction in the
performance of administrators by stakeholders. (5) Accountability includes reporting
the performance of work / projects / activities that responsibility upon completion
of operations. All personnel are responsible for reporting the performance at
the end of the educational year. (6) Cost effectiveness consist of performance
analysis of the work / project / activity for the planning process of the schools in
the next academic year, report of the results from seminar attendees or field studly.

1.4 General Management by using the principles of good governance
as follows: (1) The rule of law include administrative structure to meets all four
educational administration tasks and assign responsibility for each task, provide
instruction in the administration of education and comply with the scope and
workload clearly. (2) The rule of virtue consist in tracking the students of
compulsory school age to provide educational services to all students, provide
activities that promote the development of a variety of learners and age-appropriate
activities to the development and age of the learner. (3) Transparency report
contains correct information on student census, various educational information
reporting to the relevant parties, information is accurate and current, the vision,
mission, goals in education management, development plan for educational quality,
annual operating plan,management policies of educational institutions related
to related parties. (4) Participation includes the school board involvement in
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management of educational institutions, activities of the institutions with the
cooperation of the school board, parents, community organizations, private
organizations, local governments and other agencies, coordination with
educational network to promote the educational management.(5) Accountability
includes collaboration and supporting of various educational network and education
area regularly. (6) Cost effectiveness includes the development of documentation
by reducing the process and the utilize technology used in the administration,
development ofinformation system and networkingto take advantage of learning
materials and buildings tomaximum benefits.

2. The monitoring on effectiveness of management style on education
according to the principles of good governance in small-sizedschools under
the Office of the Basic Education Commission at provinces of south part in the
Northeast region as a whole are at the high level.

Keywords: Model, Educational administration, principles of good governance,
small-sizedschool.
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AMARA AZLURIINNINLDVUNATDUNAINITHNOUINGINIINoURNoUINDEN I/ Y
AN NETAN.05 uazannWinaladayainousnagiuIzauan (X=4.50)

AdA:  MINMWITARNNaUIN/MIToInuAenNs/gnnde/U s runguide

Abstract

This research aimed to develop the training package on disaster preven-
tion in order to solve and reduce the effects from floods in Thailand and make
package reach the standard level of E1/E2, with the set target of 80/80, to
compare the learning achievement before and after the application of the train-
ing package, and to study the satisfaction toward the application of the training
package. The sample, 30 people from Ban Bangkien Moo 13, Bangkien Sub-
district, Chumsaeng District, Nakorn Sawan Province, was selected by multi-stage
sampling. The sample was selected from people with flood risks in 7 repeatedly
flooded Northern provinces.

The contents of 6 learning units derived from the training package were
as follows: the first described floods and natural prediction, the second described
monitoring and alarming, the third described preparation for flood disaster, the
fourth described first aids, the fifth described flood risk mapping, and the sixth
described the conservation of forested watersheds. One group Pretest-Protest
Design and t-test were used. The efficiency of the training package was measured
by the learning achievement on training process taken before and after attend-
ing the training program. The results displayed that the efficiency of the training
package was at 80.61/85.67. The score derived after the samples’ participation
of the training course was higher than the one taken prior to the participation of
the training with the statistic significance of.05. The satisfaction toward the train-
ing package was (X=4.50).

Keywords: Development of Training, Disaster, Flood, Risk People Group
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Abstract

The purposes of the study were to construct the enrichment curriculum on
acting the team learning activities for Mattayomsuksa 3 students and to search the
effectiveness of the enrichment curriculum acting on the team learning activities.
The 4 procedures of development were: 1) Studying to set the curriculum
structures by summarizing, concepts, principles, theories, the related researches;
and interviewing, 2) Forming the enrichment curriculum as the structures setted,
3) Considering the appropriation of the enrichment curriculum by presenting to
the 9 experts by means of group discussion, and 4) Checking the effectiveness
of the enrichment curriculum by implementing with 30 Mattayomsuksa 3 students
for 30 hours. The research tools used for collecting data were: 1) Knowledge
Test, 2) Competency Test on Team Learning Activity and 3) Questionnaire for
Students’ Satisfaction on Team Learning Activity. The data were analyzed by the
computer program.

The research findings were two fold as follows: Firstly, The enrichment
curriculum acting on the team learning activities for Mattayomsuksa 3 students
consisted of two parts: Past 1. The enrichment curriculum consisted of 6
components as: 1. The principle of enrichment curriculum related to type,
characteristic and content; 2. The objectives of enrichment curriculum were:
(1) to provide students with knowledge, understanding and benefits of team-based
learning activity, (2) to enable students for efficient applying knowledge, skills
and experiences of team-based learning activity to their daily lives, (3) to make
students have their satisfactions on team-based learning activity; 3. The contents
of enrichment curriculum were obtained from teachers and students interviewing
consisted of 4 learning objects as: (1) Team reporting, (2) Team meeting, (3)
School survey and, (4) Community study; 4. The team-based learning activity
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was conducted by providing students with learning activities, group discussions,
suggestions and team activities via work sheets; 5. Learning media were used
in activities to make learners having their clear view and understanding in all
contents that the researcher divided them in accordance with lesson plans as
before, during and after activities and; 6. Learning achievements were measured
and evaluated by (1) Knowledge Test, (2) Competency Test on Team Learn-
ing Activity and (3) Questionnaire for Students’ Satisfaction on Team Learning
Activity. And Part 2: The four learning activity plans as: Learning activity plan on
team reporting, Learning activity plan on team meeting, Learning activity plan
on school survey and, Learning activity plan on community study. Each group
of student had to comply with 4 steps of working component as follows; Step
1 - Planning, Step 2 - Sharing, Step 3 - Utilization and Step 4 - Evaluation.
Secondly, The effectiveness of the enrichment curriculum on acting the team
learning activities revealed that one, the students’ knowledge on acting as team
learning activities was higher than after being taught 87.17%. Two, Ability: the
students’ abilities on the team learning activities were rated as high level (X=4.49).
And three, The students satisfaction towards acting the team learning activities
was found to be the most level (X=4.53).

Keywords: Development of Enrichment Curriculum, Team Learning Acitivity.
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Abstract

The objectives of this study are to analyze the education, religion and
cultural conception of the local wisdom based on a case study of Rev. Fr.
Robert Costet. The research was divided into 4 Steps : First step was an
in-depth interview concerning Rev. Fr. Robert Costet’s life story, second step was
the analysis of his ideas on education, religion and culture which were expressed
in his sermons literary work, third step was the approval and certification by 12
experts of focus group panel discussion, and the fourth step was to summarize
and present to the 21 experts, the statistics used in data analysis included mean,
standard deviation, and content analysis.

The results were as follows:

1. The life history of Rev. Fr. Robert Costet was the Catholic missionary
priest from Paris, France, who has been in Ubon Ratchathani, Thailand for 57
years. He lives a simple life and gets along with the Esan people well. He has
contributed this experience in Catholic liturgy, his literary work and in his 13 books.

2. The results of the concept analysis on education of Rev. Fr. Robert
Costet were as follows: system of education curriculum, indicators, process and
sources, and emphasis on content. Teachers had to have responsibility, spiritual-
ity of being a teacher and ongoing education. Administrators should have vision,
moral qualities, ethic and faith in God. Students were serious on learning and
imbued with positive values: humility, sharing, and use their talents to the utmost.
Religion aspects consisted of Catholic Christians should practice their faith in
liturgy, custom, and teaching. Christians were also missionaries. Culture aspects
consisted of exchange and mutual acceptance, which would bring to birth a new
culture. This should be passed on from generation to generation.

3. The approval and confirmation of the study by Rev. Fr. Robert Costet
himself, people concerned to him and documents, revealed general agreement
on three aspects mentioned above, with three recommendations: education, the
teachers should have respect for human dignity of the students, and students
should invest their time and effort in education. religion, Catholic Christians should

67



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

express their faith in witness of life and culture. They should respect, learn and
accept local cultural values.

4. The presentation of the case study of Rev. Fr. Robert Costet showed
the maximal acceptance with added education, aspect education management
should meet the standard. Administrator should have concept, theory, and
administrative. Teachers should know how to have spirit of love and service.
Religion aspect should bring into practice in daily life especially by daily
reading the Bible and ecumenism. Culture aspect study contemporary
cultures but not too much either direction; learn from each other in order to
live harmoniously and happily with one another in Thai society.

Keywords: Analysis, Conception , Education, Religion, Cultural, Local Wisdom

YN MUANY ) NINNIY UIznounuUIzanew
TulszinagnignaslviiiuwiAnamivin d
mMamenaaumnAn MauaniUasuaug
wazdInenmsadelvd szninerulugd
Mnfugiwiameinelidinnume
nlaluanuadgiadosrilszinaa

A o ow o o w9099 MlgeuIINUIzinandsldiaTey
LAEINBNIZUIHITIANHLIIYFUIDY AD e oo
LaLARINA I ReNFIUTE I TR lnd N

Y3299% §IAN LazUIeinATIfAnl 9 o .
L . « . g9nulUAnwrmianniludszinaman
wuwdliiazeglulsamdlafionw don o 4 . L
. v o~ WU R UWIAAMUMIANEY FEUY
U33nuanaiainamilunsa i

o a % v
e ~ & 1w BRZIMUDTIIN LLRSAITNLATEY NITIVUWN
#FAn ofnvzAuindiannwed lwlssineg . . g
- ¢ e ¢ ¢ AT IN TR S LY WININAN WU TN A
LLET].JEJI?U 911 UITNAUDIIE LALDDILAUA

LwaTHT §3au NTAFEANE Lasdinge Tpeuan Dewey (1916 - 5)
Wudw (ean15andszeen$.2011

Sulas) Fedannadinndisuns
ANBY AT LAZTAUDTIN WRINTIzd
Unrainaneuswideand uazdaidlu

LARTEINTEEuAazAWTL @1
ﬁe%ummﬂumiéhLﬁu%’imamﬂﬂmu
vu unz AeLdudsdAgfiazrinliuyed
wWasuuasdennvioUszmanald &
aud il fiunania wazduluTuuw

wl I tugadiaNTaiueINAT?
masnmnalulad MIfndudszivg
WIANTINAUNIANWIAzgNIINTETHUNN3
Tan33ens Wwuwesaanniuuuiva 9

68



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

TAnugITeudanng SnnwemuInntedn
WA UEN T8 TN ATIANATEY WM
nIaanafnevadinalaldannaAny
TUMIARUIAUAMDTIN TETITTHYIR
FenuazaIIndinluauaaw fay
TAHITIN Qﬂﬂzyzywﬁmﬁ'u nidyanineg
PN TE T Y AN IAN BTG WAL,
2542 uftly liaHn (RTUT 2) W.A.2545
NIMI 7 NENINIINIZUINNNITEUT
Feaxsilgniladndiin figndae 3303w
dndedanudunsd fanumanilalu
ansdulng smnedaadneaw dal
TWUSIINTDINA N13RWN PRTvY
fu pfitfynlne uazanudswduaina
ARDATL BUINY NINBINITIINIF Un
fowdndan fannaanInlunisdszney
013w Fanfsemias fanuFEnaioaTad
1% uazi3auidenuoiaiodaLiias
Yazindalneudasdnme) aaw
LazimuoIIntnInwes uAnliaa
UitaslaindeanInenddanluniwan
WaswaMNy uazFuleTmusITHIIN
Uszimadwnndsuldludszma deluadin
FAfunumadynaunitdunisiie
ANNS TAHUDTIHTINTON 1T HEWH AW
LAZMIANENHNGARLAUTED 0N TR
Fennnilszindlnedae Aanguiiden
1 “frdund AdnsnmeuHmawnaIad
é'?al,wiaﬁaﬂ‘gqﬁ%aqﬁm lneanzluivae
FHLAINTZWITEENIIN Y AR RT3
PNYaznanz AN LATUNM I BIULAEH

69

ununddenennlwdosnama n3
WANg NSANENLAEAEWT wHInTuaNe
AountiAs uwIIAe Iz e
nuMatiasiazn e niwlUAas a9
7 Tauwuas Inaua ( 2549 : 58-59 ) nan7
TInsmnuneLnamaEwI s eTwu3
Tudeasin Sfranafituigagegauas
anasganmgaaauiu Tusaan ol
wazAnnIulUuusazsaudazae Tuade
598 4 WITUINEHLAINIZAONNE
Frogi wazasdldmmeaoiugiuany
nuavavtszmalnawuuaielna Tald
wlevadadszinauasldlorunidn
waavilorasmanmuUazing o “fAe
Furgdwedssdovasiamosanns Juan’
FOTh WIZBIREINTIRDUT LTI AT
W3 iz dszinadeninasagugig
AflanugasnsensessInnziuaniaas
TPMUIINNIIANAINTBIE 1IN TUAN
AIBNHDY FOAARDINUFINUS §ITI0
3 (2552 : 133-134) Iadeuliname
fofunidameuaniidenudAneeedy
TUNINBLAAIWNNIRNBY FIEWT L
TNUBITINIDIASINAN AD AL RITUUNT
Ragasnedzinauriingst3a (Missions
Etrangeres de Paris) M.E.P.

wikludnouiafuEiAonmmaag
Tauwsd Inain Aigjorzdunananumannt
PRIADIE NN ITIA 9L 3 INnAUIN oL Ia
Ineiavnzadsdslumans uaanideunila
Ieaeouliiudioanuduginfiosiy s



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

pfidanlunndew uazudaviododin
Yszlemidanszmauinsanedntasse
Uszidenanivastssinadlnedusuun
FAdTederulafiazyinmiianzviundn
NABNIIANET AU LA IMUITIN
9o MvalauUTe Tnae iiotaueldn
WINIWNIIANIANEIsIa 1Y

>

nnUIrEIATDINITIVE

w3398 T9RiTnn Uz aeAned
1. afnwUIzifTinuazanNiin

N1289U TR0k NIAFNBILINTAI
Tsuusa Inaie

2 1MDIATIZS LIIAAIAIHNTT
A MmeEwLaz INuwITINT U
Hoehu: nadianw vnraslauuss
Inawe

3. anTareLuAzEuiuLIIAR
NMIABNIIANET MEWILAZ IMUDTINTDY
Unagiiesin mnwanuiumadszsiug
JIndtn uazuInvadslsuusd Inawe

4. WLFBOWHIAANIIAIWNIAN S
AEWILAL T MUE TRV T R 9dm ;
natdne vinwaaslanusd Tnae wie
et duwwIn e lun13Inn1sAnen

YOULINNITIVE

MIIeATIAT U TANWIILATIEH

70

WWIAANIIAIWNITANE AIEWT LAY
Tmuogan Uogveedin nIdiAnw
VINAA LILUIR INaLe 200100909
m7deldgnimuedwielinTIdeiu
fNINVIIRNINGUIEFIATDINNTIY
Tuniign fisedslammunvonianas
miselneutvoandn 3 fu Fil

1, LY

1.1 #nwUs2 RTInnaz AT
NUDIUINNAWTUUTH TnaLe

1.2 FNEILWIAAFMWANIANEID
Pvanlsnusd Inae

1.3 AN®ILIAAAIUAITWIVD
PIna9lILuTd Inae

1.4 FNBILWIAAAIWINWTITTN
PIUINNANLTUUTE InaLe

2. MUIBTNNTANE

KITETIUVTINLAZULDILUIAR
NNATUNIIANB FIEUWT LA IRUEITH
Uraniasiu aasunnas Tauuss Tna
W 1nTieTed Fedayaiiiandianeriiu
TAsnannsanneel LUULEEN N5
PUANMATUIN LazAnEINeNaET Lag
A8mafnuluaTod

Tumoui 1 Anwseiaiinuas
anniuieeUnggiesiu ; nad
#nw1 vinnadilsuusd Tnawe Teenns
§ane ( Observation and Field-Note )
LAZNIIRHAWOL (Interview) HRAVAILAE



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

UszaumIstee U nvaelsuuIe Inawe
ety 1) YazSadiauazanmdumn 2)
WINAAMUNIIANE 3) WIWIAAA AT
4) WNANMWIMUDIIN Lag N1TAAUUTAN
MATWINAIBLULTNAN BTN

Fupowd 2 AaTzriumnAaniin
MIANE AEWY LazIRuiIIN UTan)
Foehin vasu1nvads Tauusd Inawn Tae
M3 BATZAenas (Document Analysis)
INLONENTINU NTUITWUS UNFNABOL
LazUNInAY Wdey 289U mraalsuuse
Inawe U 13 Lan

Juneuil 3 anareLLazduiu
LWIAANIAIHNITANE AIEWT WA
Famo3an Unanivioein sesunrai Ts
wu3s Inae Taenisaunuings (Focus
Group Discussion) #lnatn @s 1inulw
LAz W3 919U 12 A

Tumouil 4 MIRLEUBLIIAR
NNAIUNIIANET ANEWT LOTTRUBITIH
Urwoifiosin sasunvads Tauusd Tnaw
lnan3dszguinsiamd (Connoisseur-
ship) 91931 21 au wazaUNan1TIve
Wiaianoiusumelunsansdne

3. IWITEZLIN

szaznanfilflunmafudoyaiiia
nideluadodt gideladidiunafioiu
IUTINTBY Buiung fou fomay
2554 fis An3AN 2556 uilveanidu 4
e Ail szezd 1 FulsTETinves

71

vinvralauuId Inaw svesi 2 dnwn
LWIAASIUNNIANEN TEeER 3 Anwn
LIRAFIUAIEW) LaZIZEET 4 AN
wARFWIAmMEITN wazifudayaliia
AN Twfauduian 2556

PUADWNITARUNTITIVE

ANTIVYATIBANAUNITIVEG 4 D%
O AITh

N 1 @Nu1YIIRTIALAZAIN
Wusnesumvalelsuusd Tnae eoe
n3aNMBOLTEN (IN-depth Interview)

PUN 2 IATEA FUATIZALAR
NNAWAITANET ATFUILEEZINUTITH
Tagn1sianehanans (Documentary

Analysis) NN UAUANTUTENUS
UI% 13 1A

T 3 araFeULazEuduumIAn
NUAIWBNIIANET FAEWILAZINBITIN
Iﬂ&lﬂﬁ@]i]ﬁ]ﬂﬂﬁ\lLﬁﬁlﬁ@]ﬁﬂm%mﬂﬂ lng
HNARANIINTIVNO LAWY DY ALY
818161 (Methodological Triangulation)
IINNAIHAIWNTUTENUS JINATA une
VINVa9lIuuIs Inea Aaen1Iaunm
nax (Focus Group) W% 12 A

Juil 4 SIUnaLAZILEROULWIAR
NIABNITANBT AT LA IRUBITIH
PRIUNHIAIILTUUIA INELe LHUTIVIIN
ToyalALTUNUINGNENTIA WA
(Connoisseurship) 3144 21 A b
wuatdusuanelunsannsEnes



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

s3Unan17Ive

1. vinvadalsuusd Inawe 1w
WITEIA ATFUWN T IHTIAT LR
ROWELHAEUWIASERRNBANOANT
Wninguaneod Wwaan 57 U
yaRaNfTIndeuieuazanng MH1T0
Feuditiinresridaulaiduadis
A ausEIniandszgnaldluiingix
NMIFRUWIATEADENNANNAY ANAIIH
Usznausig nsuda NsUTENUswaLY
DEAAINYITIRD 91UIW 13 LaN

2. A alIuuIs Inae Auwifn
AWNIIANE U3znaume n139aNT13ANEN
Aosdaniunsanaduzuoinangns d
Fin NIzUIMMITAMaEeunIIeuaN
uvisoiFend nouvas seulneiuiton
AA3AeNNTURNATE HINIQUn MY
ANNTuAT LazuENIAINIBLEN
AUIms f3FenAl AqmoIINeienIIw
wazaAInoluAau) iSeudamoIid
38070 gnindenan Janwuedu 16l
%3 LAZLTEUIAINANENIN AUAIEW
Uaznaume AlaaTuaITU RN N AN
Fa AEnIIN Uszonddt uae wénAaew
PDIANTUT FNTATTUN TN N A T
LASAWINWETIN UIzNaunle NInNaH
NEWLAE B LN T TINAWLAE Y N3
Suuazm it mussInlne fidAnaisd

MITNENDATAUGTIN IINTU FI

9q u

72

3. NAMIATIVFO UL EUEULIAR
le35RITOULUVAINLE DN
Tnade uazunvalalauusd naim wuin
fnlnnnduaonaans NUTaAUND 910
MIRNEIATIZAUWIRATS 3 Fu ez
ffoiauaunaiiaiin fio Funnsfne
AgAIANINANAATIE TN Lazd Fou
AITAINUNNNIANT FUATUT ATH
guasrintindudszinsneuluiod
AuLTe uaTAUTAUSTTN AT T TS
uazsonuluamarasTmusTINID AN

4. HAMIUFRDLWIAATIIAHNNT
Anwn FEw) wazIMuoIIN 109UTY)
Viosdu nadidAnsunmans Tauusd Tna
WU IlAENIWIINLRE Eeuag e
AN Tnsfianudaiufianis
ABAUNIAN®INTIANIANEIAITLA
FUMIUIzAUAMNINNIIANT LTS
HUWWIAM N LWHEUANNITUINIINT
Anwn AzfAaTININUasTUTY AU
AITINIMANGIINAITOUAIEUIATEFAN
rzgndlilaaniirunszAnATdoada
Snn138 s EManAINIINAEUTNAUEN
YA TRE19QNADILATANITTN UATAY
TAUGTIN TEUTIMUITINTINGNE 3197
%1 ieaghindianiuldodaianuga

aAUs8Nan1TIve

PNANANITIVYWIAATDILUINTA I
Tauusdt Inawe f3denwudszianivnamuls



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

Tun1seddsena fasolUn

Funsfne nsfns Ay Inl
wuniugoaieudainefniayiulye
Tagiu smnandneiuazdunaadunian
i fAdayangruiunasla nsdanIfine
Aovaninnsaradnizuy Anangnsd
F3n MIsanszuaunadens whudideu
SINILFEUTIINNIZUIUNIAUND AL
AULBINUNRILTEUINNUNRY Foulag
whwilevin egfinnuiufinrey d3e
Innmssianadnag LazuENIAIN
Joguane fuimIiidenad fnuoiiw
3B0IIN UazATNDIIUAIEUT JLIaud
AMLDTINTIEOTITH GAINABNA JINUL
U TiFeu uaziFeudamudnanin amu
AEw Jznaudie ATeeTualIU e
mNANNITE WENTTN Uszindl uaznan
faauasmaw FvinAlun e
MEWILAZAWIAUTTIN UITNauaIg N3
NENNE WAL NEUEN TS TTNAUUALNY
n3fuuazmaiaImussTnlnd A33nIg
DNENDATWMUITINIINTUG T FOARRDY
NU §3%8 MUK (2547 1 157-158) e
wenmasuudasmemussnaanidu
foe3Uuuy Ysznawsn maasuulag
91nmels (Endogenous Change) Lo
mMalazAngAnduiBnananiulnl s
AogdAugIENINNgLAZNTELIUMITIY
Fian MTENMIUABM A INTUTL
1 wazdszmafians madsuulain
mewan (Exogenous Change)lann13iy

73

ialuladviafodszAnganmeusn M3
fenandian snadionainiulaeainy
guATle vIan1TlenasduleAy
NANTIINTIANOULAZIUSUWLUIAR
1eIBATINTOULULEINLE INLONTT K
1839 LazLUINAAIILIHUTH INale WU
fnlnniniuaonaaninudoAnNy 970
MIRNENIATIZRUWIAAT 3 B Az
ffoEnounsisiin Ao dwniIRnen
AgATIANINANAFTIE T Loz Feu
AITAINUNNNIANBT PIUFAITUT ATER
gumIn i iulszsnswewlnaed
AT FoARGDIND LS WIFRA (2531
:147) udnAsluids windaludgana
Wiz naeadolan a5 19RIEIIRA LAz
Aefinszosdnmaagarng Aa a¥
NUWERTHNLUUREITOINTZ DA ULAZATH
TMuaIIN AITLAIN eujuazeaniulu
amﬁwaﬁmuﬁﬁmﬁmﬁ'u

NN THNTROLUIAANIIAIHNTT
AneY MEw uazIRuIIIN YelnTg
Viosdu nadidnsunmmans Tsuusd Tna
WNUI Taamwaineaz eeuatit
sAunfige Tnefianudniuiaiy
Ao MuNIANEY NITANIANMIAITLA
FumsUseAuamemnNIAnen JuIvad
WWIAA RS WAEHANNITUTMIINIIANEA
AzdamoITNINUALIUlY donAdaInUNTY
Fsnsvesinygansln undl 10 9o 43 4
nan271 WaztereIad Jladssnuaziu
TrnjazdosimuingFulau uazdlad



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

Unanwasduaninislungviuiazdo
awduyFulinnan suaau A

VANDITNATOUMAWIATIANL 3N ALY

TnensgunszanAsaaadninnsew 14
AANNINTIN FIEUTNNUINUATRDEN
QNABILATINIZEN LAZAUWIAUDTIN
FeudTmusTaniinade S0 wieot
FnFeANAulaog9dAINGD FonndDd
AU BNI WIFATL) (2544 :18) leinan
1 Taussrninaslaninm aungunit
fuwnlitnflazsaniuiamussrneasdnngs
yiile NN T TINNABEL NN
wewnawdnfudunitooanguidnd
NN TAWA MINFNNT UM INUTTTN
swhslssinans Tuaniudssmaiinnid
deiu ielieghintudeanusig
FedndudasfinslFud e imnsisnees
Tifauluueau IideantorimusITy
YoemAdn meumﬂuiﬁnmumﬁmm
TusTININTI RS UMW LAZ Az Y
T IanAN tnnzazinligoieains
Julenanuwoiraen i

TDLEULLE

NNEFURANITBUAzNNIBAUE

NANITIEAINNEIINILED dIN1IDTHA

) A o ) ]
TorawauwsiNoInani1s ety uay
TOLEUDLWZINDNITIVEATIFAD LY A9 e
azLden fese Ll

74

1. TOLEUOUUSINEUING N1T398

114

1.1 madmauanidewiens
AINTINATTUTNAUS IUFDIUANET 27N
fofilndsinlugniadeuslulannis
wazErInn U MuaduLIn 1S e
wlevnagmafialuaniuwdnula

1.2 YAaINIAITLATUN TN AU
ﬁm@iumiu :ﬁamw jﬁ;atiﬁwmm
ATENUN LATLAUAMA ANAFTIBIAIN
Tusyudiiaaysol

1.3 anwAnsdaaInil Mg
fiosiufidamdinlunadaniadeus e
nuruusIINeN Ussiwoluazn g
Vioadn

1.4 AITITINVANFATIOUANEN
AN IFNE M uaz TausTN
29913z InAlUua LT

v a o QgJI 1

TOLEWDLUSINWIEATIRD 11

2.1 A23RNIANWILWIAALAEINY
iz Uls veuImsLazagiu
T39t38uAINaan

2.2 AN IIvelNrRvie v
Tna1218% 9

2.3 ArIAnwIULUUnIENIaY
LIAATUNTIBFURUVIN G 1ADUING
Tl lun1samns@nen



o

UgEU-5UI1AN 2557

N o - o 44 o 4
21581INITUTNITUASA ALY NMIINGIaENNIFITAIN LN 6 atun 3

References
Robert Costet. (2006). The history of Christianity spread in Siam and Laos.,
Bangkok : Assuption printing.

Surapun suwannasri . (2009). A building peacefulness in the social : The educa-
tion process integration guidelines published Buddhism and Christianity
in the Northeast. Mahasarakham University.

Surichai wuenkeaw . (2004) Face cultural globalization : The Policy of the culture
in confiscate new ., Bangkok publishers.

Saree Pongpit. (1988).Christianity ., Bangkok, Tammasat university.

Amara Pongsapit . (2001). Culture religion and the ethnic : Analysis Thai social
line anthropology ., print time at 5th. Bangkok : Jurarongkron university
publishers.

United Nations Organization. Human Development (online) 2013 (cited 9 July
2013). Available from: http://th.wikipedia.org/wiki

Dewey, John. (1916). Democracy and Education ; An Introduction to the
Philosophy of Education. New York : The MacMillan Company.

7S



ﬂ’]iWGNW‘Iﬂﬂmﬂ‘]s}mwau‘WGﬂiwﬂﬁﬂ"ﬂﬂﬁuﬂlﬁﬁluﬂmuﬁﬁlﬂﬁﬂwﬂﬂﬂﬂﬂ
muﬂmulfmwuﬂmiﬁﬂw’mﬁﬁmﬁﬂm L6 26

Development of Secondary School Students’ Desirable Char-
acteristic, under the Office of Secondary Educational Service
Area 26

Anus oeen’, Sules wang?, ane WAnuN

Nipon Yosda', Chumnain Pollaharn?®, Somchai Wongkasem?®

UNAAED

mﬁ’%&ﬁ’i@mﬂi “HIALAD 1) ﬁﬂmamwﬂwmmuﬂmaﬂwmwauwwi §9A
yasinideutudsanfnen doindinnuwsaiuiinfnedsendne e 26
2) s emnUiTamansme s sidaasinideutuisendnen daindninamen
ﬁuwmiﬁnmmﬂuﬁnm L6 26 3) EaN[IE Wﬁumwmamiumiwwmﬁmanwmw
Suftisemdrasindeuuitendne fndinameafuiinsAnuiesdn
e 26 War 4) NARIlTIARINTINNIINMUIAANBEOURTU ITTIATDIRNE N
Fudisendne Faindinoweeiuiinidnendsesdne e 26 maideutandn
4 szezdio szard 1 Anamndlgiuamansouialsrsedrosinien naw
Aogalaun HUTMIILITen AFIINIINIUITINIT AFIINIMUAINIIUNLSEYN was
AnENIINMIRIRANETURUT W nTsadeuisendnen Faindinnue e
MIfAnedisenAnE 1w 26 S 35 Taaden 18 315 au Tzexil 2 a¥edL
Fandnunizduiivlszasdvaninden ngathvanaldun guimalsaden agiami
NWITNNT AgTInEuAanTEnEen wazlIEsIMANENITNNIRUANEITY

BANAIAIAATAWTUNTN ASATAITAT N1 INGINE TITAYNAITTIAIH

819738 MAITINITUINITIANIINITANE ﬂmmgﬂmmf;Jwﬁmm“a/ﬁm?wmmmw
IDIAIENTIVITE ﬂm;’ﬂ?f’ﬁﬁﬁlfNW7§7’I€/75’VVE/77W72‘]$IW7N77F77N

E.Ed.Candidate. Faculty of Education, Rajabhat Mahasarakam University

Lecturer, Department of Education Faculty of Educational, Rajabhat Mahasarakham University
Associate Professor., Faculty of Educational, Rajabhat Mahasarakham University

W N = N =



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

Mg $1wan 38 A Tzezil 3 A ussRAMTARINTINN IREW A AN B B
UszmsrgasiniSen ngahwvsnelaun fudmslsaden agiaminnwidnns agnamei
AT TN UL TN UAE N TTNNTINUANENTUAE Y 1% 37 At uae
szeei 4 nanadligaRanssumIamnaman s SRz adsasiniFeu ngugTan
3% T8un fusmalsaden aggaon anenIsumIsmudnenauiugin waeiniden
naahmane S1mm 293 au 1aesileflilumaiurusndayaldud wwuseunw
LUDENASOL WUUTWAN LUDFINS LasuDuyIzifiu Madensidayadainnmlae
ynaud S nuuinnigu uaziaeay udnhimuelugdemiliznouaades
LAz TRATIERTDYATIAILIIN Az dlagldiziianesdiiiom Content Analysis)

HanTISeUTINgAeT

1. wamafnerannilgyiduamwanesme suii sz s e siniFond
foendnw diiadinewesiuiinsfnenioendne we 26 wud fanmilgm
ogluszduannnnénm (edssdduenuddny 3 ey Afduadogoga Taun
FunIiAe suanuTufnrey wazduaduseiulunnrininu

2. uamIsseUiinnan s suR s sedvasinideuTudisenAnendin
dinowasRuinainedoendne e 26 w1 Idauanumzduiiolszaed
$1wan 12 #m uazAsted $1mam 35 el

3. WANINTIIUATHAUITANINTINNTRRUIAAN W OUN I Tz T A YD1
snideutuisenfne Foindrinouesiuiinisdnendsendnu e 26 Tdge
AANITH 4 70 lAMNTINAUWNINIBIYANINTIN A nagluszauinin

4. WAN1INANDIFYAAINTTNNIINAUI AL N WL AUNIUTEFIAD DY
UNITEUTUNTONANDY FINASIHNNWIANUANIANBINEENFANEY 117 26 WU
undeuingAnsinsdjifegiuszavainnnai

Abstract

The objectives of this study were: 1) to study the problem situation
of Secondary School Students’ Desirable Characteristics, under the Office of
Secondary School Educational Service Area 26, 2) to construct the indicators
of Secondary School Students’ Desirable Characteristics, under the Office of
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Secondary School Educational Service Area 26, 3) to construct and develop
the Development Activity Package of Secondary School Students’ Desirable
Characteristics, under the Office of Secondary School Educational Service Area 26,
and 4) to try out the Development Activity Package of Secondary School Students’
Desirable Characteristics, under the Office of Secondary School Educational Service
Area 26. There were classifying the research study into 4 phases of this study:
Phase 1;The study of problem situation of Secondary School Students’ Desirable
Characteristics. The samples using in this study were 315 school administrators,
teachers, academic work head, head teachers of student affair, and Basic School
Boards from 35 Secondary Schools, under jurisdiction of the Office of Secondary
School Educational Service Area 26, Phase 2; The construction for indicators of
Secondary School Students’ Desirable Characteristics, the samples were 37 school
administrators, teachers, academic work head, head teachers of student affair,
and Basic School Boards, Phase 3; The construction and development of
the Development Activity Package of Secondary School Students’ Desirable
Characteristics, the samples were 37 school administrators, teachers, academic
work head, head teachers of student affair, and Basic School Boards, and
Phase 4; The trying out of the Development Activity Package of Secondary School
Students’ Desirable Characteristics, the samples were 293 school administrators,
teachers, Basic School Boards, and target group. Then instruments using for data
collection were the Questionnaire, the Interview Form, and the Evaluation Form.
For Quantitative data analysis, it was performed by finding the Frequency, and
Percentage. Then, presented in Descriptive Form. For Qualitative data analysis,
it was performed by Content Analysis.

The research findings were as follows:

1. The findings of the problem situation of Secondary School Students’
Desirable Characteristics, under the Office of Secondary School Educational
Service Area 26, found that the problem situation was in “High” level in every
aspect ranking 3 orders of the importance with highest average value including:
the discipline, the second order included the responsibility, and diligence as well
as persistence in working.
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2. The findings of construction for indicators of Secondary School Students’
Desirable Characteristics, under the Office of Secondary School Educational
Service Area 26, found that 12 Desirable Characteristics, and 35 indicators were
obtained.

3. The findings of the Development Activity Package of Secondary School
Students’ Desirable Characteristics, under the Office of Secondary School
Educational Service Area 26, in overall, the quality of Activity Package was in
“Very Good,” level.

4. The findings of trying out the Development Activity Package of
Secondary School Students’ Desirable Characteristics, under the Office of
Secondary School Educational Service Area 26, found that the practice
behavior was in “High” level in every aspect.

Keywords: Development of Desirable Characteristic, Secondary School Students,
the Office of Secondary School Educational Service Area 26
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Abstract

The purposes of this research were to investigate the states, problems and
the needs on the personnel management in Sirindhorn Public Health College , to
construct a model of personnel management in Sirindhorn Public Health College
, and to evaluate a model of personnel management in Sirindhorn Public Health
College. The research was conducted in three steps including 1) investigating
the states, problems and the needs on the personnel management in Sirindhorn
Public Health College, 2) constructing and revising the model by using the focus
group technique; and 3) evaluating a model by connoisseur. The sample group
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was 242 of administrators,instructors and personels in Sirindhorn Public Health
College. Revising the model by the focus group of 17 people,Evaluating the
model by connisseor of 20 people. Data was collected by using questionnaires,
in-depth interviews, focus group discussions, and connoisseurship. Data analysis
employed, frequency, percentage, mean, standard deviation and content analysis.

The research findings were follows:

1. The states, problems and the needs of the revise on the personnel
management in Sirindhorn Public Health College were perceived to be at
the high level. The crucial problems were the comparison of the employee
requirement at present and in the future, the provision of the compensation and
other rewards excluded salary; the provision of employee development training
when changing the occupation.

2. The main components of a model on personnel management in Sirindhorn
Public Health College including; 1) The personnel management which consisted
of personnel management in business and in marketing, the emphasizing on
individual management than on group management, and personnel instruction
usage, 2) Employee acquisition which consisted of the aggressive recruitment
program usage, the structured interview usage, and the secondment. 3) Rewards
and compensation, which consisted of the compensation management and
the privilege for performance, the provision of rewards and compensation
according to strategy and main commitment of organization, and the
compensation for qualification. 4) Personnel development which consisted of the
personnel’s competency development, the personnel development by using new
technology, and the professionals and experts development. 5) the personnel
retention which consisted of the life balancing, the flexible benefit for employees,
and the supportive climate and organizational culture in workplace. 6) Employee
dismissal which consisted of the academic network system, the dismissed
employee centre, and the construction of the merit protection team in college

3. The result of the evaluation on the model of personnel management
revealed that the most evaluators found that this model was able to be
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used in Sirindhorn Public Health College. The result also indicated that the
appropriateness of the model was at the highest level. The probability and the

advantage were perceived at the high level.

Keywords:
College
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Abstract

The purpose of this research. To study the effectiveness of small schools.
The effective management of a small school. And research in this 4-step pro-
cess is divided into four phases: Phase 1 study of the elements of the model.
By the school administrators or comment in the acting or the Acting interviewed
181 teachers and 181 schools and school master three core elements and
sub-elements analysis. Assessment by the expert 17 Step 2: Create the layout
and manual layout. Rated by 5 experts to assess the appropriate step 3. And
the feasibility of the model. By a total of 25 people and the four-step model is
proposed. Using the Focus Group of 30 experts. The knowledge. And expertise.
The form of a small school effectiveness. Evaluation. Feasibility And the benefits
of a small school administrative effectiveness.

The research findings were as follows:

1. Component of the effective management of a small school. The main
elements of the first academic administration. The two main elements of the
administration budget. The main elements of the three management personnel.
And General Administration. When considering all that. Appropriate and feasible.
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In most all of the same level.

2. Affect the management style small school effectiveness revealed that the
model includes: 1) Background 2) Objectives 3) management model 4) manage-
ment model 5) the forms to be used. 6) evaluation model and 7) performance
evaluation by an expert guide to the overall level is appropriate.

3. Evaluation management model small school effectiveness revealed that
overall the model schools with small effective in 1) Background 2) Objectives 3)
how to manage the form 4. ) management model 5) the forms to be used. (How
to use the form. Terms of success) 6) evaluation model and 7) are appropriate
and effective as possible. Levels in most every aspect.

4. A proposed model and evaluation. Feasibility And useful. Levels in most
every point. Considering it was also found that there is a reasonable Feasibility
And is the highest level on all sides.

Keywords: Administrative Model, .Effectiveness
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Abstract

This research aimed to 1) examine functional competency of the
educators at public universities in the northeast, 2) study the relationship between
functional competency and effectiveness performance of the educators at public
universities in the northeast, and 3) find out the prediction equations of functional
competency that influenced effectiveness performance of the educators at public
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universities in the northeast. The samples were 365 educators from eight
universities in the northeast region. They were selected through the stratified
random sampling technique. The research tools consisted of ranking
questionnaires and five-level rating scale questionnaires, with discrimination
ranging from 0.31 to 0.86 and reliability of 0.96. The statistics used included
percentage, mean, standard deviation and stepwise multiple regression
analysis.

The findings revealed that:

1. Educators’ opinions about functional competency, in overall and individual
aspect considerations, were at the high level. Their opinions about the aspects of
functional competency arranged in order from the highest to the lowest score were
as follows: analytical thinking (X1), organizational awareness (X4), proactiveness
(X8), concern for order (X2), and conceptual thinking (X5). Overall consideration
suggested that their opinions about effectiveness performance were rated at the
high level. Individual aspect consideration revealed that all aspects of effectiveness
performance were also rated at the high level including punctuality, workload, and
quality of work- arranged from the highest to the lowest score.

2. According to the relation analysis, functional competency concerning
the aspects, namely, concern for order (X3), proactiveness (X2), organizational awareness
(X4) and analytical thinking (X1) had positive relation with effectiveness performance
of the educators at public universities in the northeast at the.0 1 level of significance.
The correlation coefficients of these four aspects were 0.763, 0.726, 0.725 and
0.716, respectively.

3. The variables that best predicted the effectiveness performance of the educators
were concern for order (X3), analytical thinking (X1), organizational awareness (X4)
and proactiveness (X2). The prediction equations could be shown as the following.

Raw Score Regression Equation

Y/ = 483 + .326 X, +.224 X +.227 X +.129 X,
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and Standardized Score Regression Equation
Z/Y= 331272 +.223 7 + 213724+ 127 Z,

Keywords: competency, functional competency, educator, effectiveness
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Abstract

The purposes of this research were to 1) identify the key elements of
Strategies of Educational Management for preparation the scenario of Chiangrai
Province for the year BE.2556-2565 2) present the strategies of educational
management for preparations of the scenario of Chiangrai Province in the year
BE.2556-2565. The study was conducted by means of which consisted of 2
stages: 1) studying the key elements of educational management by using
In-depth Interviews of 6 experts. 2) the presentation of the strategies of educational
management for preparation of the scenario of Chiangrai Province for the year
BE.2556-2565, conducted in 5 stages, 2.1) the studying of the current conditions
and scenario of Chiangrai Province in the next decade (BE.2556-2565) by
document synthesis , dialogue and discussions with 12 experts. In-depth interview
of 18 knowledgeable people and using Future Wheel for consensus of the scenario
Of Chiangrai Province for the year BE.2556-2565. 2.2) drafting the strategy
2.3) determining the strategy draft by focus group discussion for the first time
2.4) determining the strategy by each knowledgeable people for the second
time; and 2.5) Improve the strategies after the determining and the focus group
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discussion.

The results of the study were 1) the key elements of educational management
for preparation of the Scenario of Chiangrai Province in the year BE.2556-2565
consists of 4 dimensions, namely, the dimension of target group , the dimension
of participation , the dimension of the process, and the dimension of hegemony
2) the 4 strategies of educational management for the next decade of Chiangrai
(B.E. 2556-2565) were, the strategy to develop the Chiangrai people to ensure
a comprehensive , the strategy to built the learning organization of Chiangrai
people, the strategy of the produce and develop for the potential of competition
of the Chiangrai people, and the strategy for developing the administration and
management to support all sectors in participate in educational management.

Keywords: 1) Management Education ,2) Scenario and 3) Chiangrai Province

YNUN NIIAN NMIDUTH MIRUFIUN N INUTTIN
N1ININETIAIILAIAHAIINTIN
311N13 NMIFEFNDIRAINIIWAAIINNTT
ITNIWLIARDN F9AN N1ILTEUT LA
fiafonyuliyenadeuiosnoaiios
AROAT IR (FIRNIUAENITNNIINIIANEN
WA, 2545: 2) Tagdan13Anendlas
sUuuy fo mIdnsluIszuy nsdned
HONTETUY UAENIANBIANNEDENAY 11
fmrainafnenluizuudaesiziy fs
mMadnsIuiugn Tnemadnenduin
pmdumafnsidnldvieeniiduses
Drouszauganfne) LaznIfneIEay
gANANEN e duasduiniiuniues
JEAULUSQ FIRHANNNITLLEIER NS
Anwdenany Ferinldmiieeuisufia

NFNNININTITUIDIT91 TR
Fee318 MEMNIIAEaNMERaNLITNA
Twinsmadguazmenanden nieu
annfndoauimagailes wazumn
Tstn nadasaamATsgiafiaumewan
PWNIATEIT18 UIZnounUEnWLIAR e
melulazine Aflnasanssanaanen
ALYz 9991 1 T893 3INN1IAANTT
Anwasimindesne NdardnnIsans
ANMIANNIETIT YU ANIIANBILAITA
WAL2542 uazfudlufisin (aud 2)
WA2545 3AT 4 AIRAIHNHETD
N3ANENLIIN “N13ANEN” HRIEAINNTN
m:muﬂm‘%ﬂuﬁlﬁamwLﬁﬁzyoamw
PDIYAAALAZRIAN tABNTINENDAAIING

131



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

FAUNTIIIANIANEN LaLAsInNIuUan
NIENINANEIBNTT FUAATEUNIIAANTT
ANBIYDIVUILITWNITANBILAZFD W
ANBITINATIBNIBRIFINNIIANE KON
TUULAZNIANININEDENAY LAz EIWN
VI T RABZNITNNIFUTINNIANEA
ONTY FIBNIBAZNIINANINITANEN
Juugu SufinTounsiandnsves
FIHNWIARUANIANEN Lazann
Anwauiing i SinuAnENIINN
andfAnE SURRTE I MANETT AN
ANENIZAUONTIANEI LA EIBNIUALLY
NIINNTGANFANEY FURATEUNITANEA
TosnnuAnEIEAUgANANEI uananitl
aRnIUnasodIwashn Sefintnfilums
JamadnunaaudsEAauAIUR T AL
TDENANEIROnUANE TILARTTINILI
NANTURATOUNIIIANIIANEIDDITD 1
AnwnaznuiewnIane Iugenad
ﬁ%agﬂuﬁuﬁ@hm Misznd Taganw
AnwnarmihenumsFnsuendudase
sonuaniouarlilayUszaudunus vie
YIINIINITIANIIANBITINAY
HRIINALHBNNTIANITRN AT
KIuHNInNIaTUnsU U 3fnEN
WU WM IANL T RNE NN LS T
LAZNITIANTIANET WAZNIIFILEINNTH
FIUIIN TINTINNINTZINYEIWIANTTUS
MITUATNITIANIANBIINFIUNAIG
AN AN IRNEUAFOIANET Wiae
YAuAseluNBaTuazANARDIA NI

U3MITIRUAZNNTTANIANWLTINTIAS
MIREIRITINNTIANIANELENTWINT
NIENERITNAAT dananInlIzney
NILRZENNTWE ) AFIBIINNITIANTT
anw Tudadimiivossnn Fil¥niIusms
AANIANE LHEIHIINADUEUIADLILN
LRE AN DINTLANIZN T (11N 919
LAINFNIIENINTIANEY, 2552: 5-9)

PNFTMWNIILIAITIANIANBTD4
DIRNIANTSURATEUABNITS AN IANL
MNia% Ysznounumanguszmanede
NIRIUINNTEUANNTINNDOUN AN AGH
waitinla waznIinReLATHgRIRLAY
PEUAUR AT I AEEeTe Feazinan
enulnen IR o UIZI IRIIALTE I
MINANTENUFUEIAN FATgAa Fss
THUTTIH AIUFIAN AUNIBA WA
AMUNIATBLAY (TRWND 19817, 2551
79 - 85) Mmlvdnaniznulagninanis
UIWNITANIIAN B NATALT 9T

WANTZNUIINMTLUAE UL A7
%Lﬁw‘ﬁumnmil,%gﬂizmwmL%u
MIAIUINNTELANNTINTBORYHAA
uuwsiilasreaszindlng waznsing
LUALATHFNINLABIOUARIINIALTEITE
fazfndndn 10 ¥ $1emetn (W.A.2556-
2565)2809997 LT 9318 M TAUIze19%
Tmiadeeng dosimaiusuie
goasunawdsudasiddnlaesudn
ADINAUIENTZAL AN TZI UV
Jniadesine Tfeednng SauoTu

132



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

LA HNNBZANNEINIINIWNNITTINNWIAY
0de Tadansuivnsianaidemnm
Usznause Javemunineins tawn
m‘m%m‘m%ﬂmmugwﬁ (Man) n13
UIMT9UUI28104 (Money) MIuInTian)
gUnInk (Material)wazn1suimIngimd
(Machine) uaz1238aUN1IUINITAANTT
TawA NMIVIMIRMEIIN (Morality) N3
Trusn sz (Market) n13usvs
%agaﬂwaawa (Message) nN1IUINN3
Jzidoy wuuLRwAIamaia (Method)
NNIUININA(Minute) NIUTEEIRIN
(Mediation) taz n3UsstiwkanIIU U
1% (Measurement) NITUIBNITUINNT
IANT UI2NOUAIE NITINUNY (plan-
ning) N133MB9ANT (Organizing) N133A
AW (staffing) N1381WI8NT
(directing) kaz N13AIUAN (Controlling)
waztademuannTIngs lawn auTIn
O NMINEINIIN N1INTZANLETUD UAE
nIaruauwATaYIe (337 353N,
2552: 11-14)

yunawnaasuilasiiaziin
Fusiadenindese luizezdn 10 7 Ty
FrnTh (W.A.2556-2565) 1135 EE Y
il w.A.2558 flsznalngazidniam
Uszmnanoden uazszasaaldnasend
s mUsrnanedewds iasaesums
Wasuwilae Laz MITUIARBWNIIIANTT
AnwnlvunyszmaunnIszauuasnnNIzuy
M3ANE1 lAeN1IUIMIIANIRNBIDE

finoenin J93ndudoslgnomaninig
vimsdamafnenfifidszaniam s1ann
sefuamAnMNeasTmiaideine fin
Aatu uazihgnsenanifonalugns
Uus svamilugimmamnyserou
Fwindeine ssfudomaUasuuag
fazAntuluomnanldoeramainzan Tng
It MuAENsAman3 N1IUINIIANIT
AnmiaTosuamAn T NL TN TR
Fee3e aenan deuduensmaninig
W ndeereliduenanyinimie
uywdlasanysol fodaldindumnin
fiffinosenatuiiasnyeend 13an
Tadndueanfnan garansninnyrsias
fuanlUgauagonazanuaIad anuvan
srsnfidendy “duhj3anTan” fo s7aneed
Aud osanTArasnnmduawiany ol
laenImruagNsAmaRIIINIaNSITH
fUi3ansn Usznaume 1) SN
M1 MIINEN JANLAG JAANNITUAENY
\nraedenivans fieadodln ns
FuiuielunIUiuRfmiiuasddin
Aamadne g Sdnladiiaudadszngd
YdReumane 2) danae Jau
Hamane $9nua 0emanmsfiaul e
e inguszedeasianifinazyin i
nanMTUuiiaNgivaneadnsls $ns
nizvhagoenenu safana idunadvia
waiReuaz sz lonifiduaszendin
3) ondnyryan Janeu Janaduaiilee
FI%E NIENA MAIAIINT AINOUA

133



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

ANMHNEINITOLAZAUDITN ULazUIZNOR
YAIRmsnzan waz3dnunledsuyye
faINIINIEe 9 Tadennaaes gnaa
AeN19Tz a3 0NN A AN
4) Sstyayen FInUszanos Tunsuiloe
Fnvazanalunsldinening J9nanu
walrxIEwad Tuniswean1suoa 5)
MAR AN SanasuaNalT seziing
THlundsznouia nazvinvind manm
UATANIIA 9 LLa:Lﬁm%’mﬁUi{Su 6) U3
Fryoyen Fanguon $8ndu $Anguun Tu
MaUfTARaANTIYHIN LazAaYHTY Laz
7) YanadlsUTuayen Janyaas J3nuaz
T ANHLANFIIUILAAR (WITWINN
AonnInk (U.a. Uaale) , 2547: 14-16)
NNNANSTINAUFASTTNT AN
gnoenaniifinTosiuninUasunlag
uaz MIfuLedeumITanIdnE A
U2 ruaidesnennIzay Lazn
szuunifne Irduldanngaysang
n3ufsUmIfnwireding AanisUiu
Wasuliaulnedamunngidulagdans
Anwnagnemie fszAnBam uazaos
Anwmnusdesiigunnitlndides vde
naigunueuazillgamninvasaulneg
fa AuAif ANA Anae uazfianaga
(N3zN39AnwIBNT, 8 1) #3783y
Anwignomans n1IuINIITANIIANED
iioresiuomwannnaesiminidese
(W.A.2556-2565)

ANDINNIIE

1. 99AUIZNBUMARYRINITUIINT
FamIsrnwLioTesUaARNMINTB I IVIR
WeeTne szee 10 U (W.A.2556-2565)
Asdueenals

2. gNeManINILIMITANIANE
WD IDITLOWIARNINYBIINIALTEIINE
(W.F.2556-2565) Aisiiuadrals

ANV HNNBYDINNTINE

1. iefnenediszneudAnes
MIUsMIsAnIAnEILiaT0sT DU AN
MNYIINIALT 9T 3282 10 T (W.4.
2556-2565)

2. 1N VLEHBENEANERTNNIUIMNI
AANIIANBILNDIDITUDUIARNNTNY D
PWNIALTLIIE (W.A.2556-2565)

ABAAUNITINY

Fumanit 1 MIRnwoeRlIznay
§A8IN1TUTINITANIRN AT
U3z ENSnite 895U M AN MY B
RWNIATE9e szer 10 U (W.A.2556-
0565) eIz FaTZR A
U3znoUfAYIDINITLINITIANIIANEN
810950 pwIAAMNIBITInIAEes e
sz 10 U (W.F.2556-2565) Wlntayn
ﬁwﬁfﬂu MIRNMBOLTIEN Usznay fae

HLTEI0Y UAERNTIAIMANIAINIAIN

134



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

SIHINAUNITIATENDAIEAT TIUIN
6 auw Tneufiierngdugnomans
AUIA 2 A Gldemsugnomans
FTAUVIA 2 AULAZHNTIADAIAAY
ENoAEAT 2098010% gaANANYT 2 A
winsdlaflflumafununadays Ao
wuusNmeol Teaiusunsdoyadie
IR BT UuAZENTIAINE
uazdinzidayaliisniemeziiom
LAENINIATIZAFITT UL

Funauil 2 mahiauegnsmans
MIuisiamsfnsuiiasassuawannm
POINNIALTLITY (W.F.2556-2565) lag
fdunoun1iids 5 sunau Usznaudae

2.1 msfinuamndagun uae
DUIARNINTDIINIALTE9Te Tuszez 10
1 (n.7.2556-2565) Lﬂ'aﬁﬂmamwﬁwﬁu
LAZOUWIARNINIDITINIATEII8 TaenT
3F8LONTNT NITFUNUIBE T 19TTIA
NIFNMBILTIRNEN TN UaENI
FI9NIRDAUIARN

NISEBNWIBE NN 19T TIA
(Dialogue Issue) Wlvdayadany @o i
VI INUHIIUN NN IANBINTA U
LAENITIMUGITNIINTALTITE UazE
VI IO WANEILANS IZALIDIAIVIA
et launlaen1inaldaniuuianzad
TUNITEUNUY 2 ﬂ%gﬂ IRE 6 AW JIN 12
au edasdaflflunnfununadaya
A0 UL AN TIUNUILUUNS19833A 1NU

IUNHNTOYHINNIFUNHIDETTITIIA
$1WIU 2 AT uazMIIATE oy alHAE
MIIATZAHETILRY NIFOLATIZHE
JEUU NaIINNIBAUdaya

NIIRNANBOILTIAN (In-depth
Interviews) Jlridoyad A lunITHMBL
Jugnssnondifianuianumaninlu
mildeyaiieiuamannmaasimia
Feeae Tuizez 10 U(W.A.2556-2565)
AUMITANBT NMIFMEWIMAZNTIMUTTTH
AUF DI TUFULAZAUTIAN AuATETAY
LAZNIIANTIBUAT ATUNTIANWIANLAE
mIrtenfien Muanuduasariu NI
JoINuaIo1Ioie MuUNIneINInNyee
LATAIWLINNG LAZATUNITNWATLAS
AUNTNEINTDTTNTIA 119U 18 A%
winsflaflflumafununadays Ao
U3zLAn MIFNNBILTIAN 1HIUTIDTIN
Toyalae NIFNMBUENIIAILALANE
A Uz NMIenzideyalaeldisng
Siengiflomuazmidaue iy
%wzmz‘fnéigﬂl,wiiijﬂmﬁu%’aadaﬁ
ssnndienziidoeduld wazrimas
nnmaiudoya

nIEsNNIaReauIAn (Future
wheel)1Tun133A1NIANEAIHAATIN
mafumsalinsannd sl
NMAAUTIVIINTOYA AD UNWIINNIRD
auwAn JdoyadAyun1Idarinnde
ouAn Ao fnIenmmARlHENALOITY
And1mIn 18 Au NMINUTIUTIND YD ¢

135



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

YA AUBNITIANINIADOUIAG IINKA
MITNMWURNTIANA UazMTIATIEA
TayaliisnmIsuanziidszuuuazanii
NIROWIANTINRIIINILNITINN 0L
Tuusiazass

2.2 MIagNsmManiniIuimi
SamafnwiesnssUoARMNTEITm A
\Be93e (W.A.2556 - 2565) {ITe1indaya
flFnmaitedes sammanfiagiuuss
wlinowan Aduananmsainmenent
Julena uazglassa annmanknelu
fLiugands uazynson uazavdiiznoy
fATLEIMILIMIT AN IANELRaT0E5Y
OUNARNMNIDINIALTEINY 282 10 T
(W.A.2556-2565) NE319319ENEAEHS
MIUSMIITANIIRNE LA DTS UaU AN
MNYDIAILTLIE (W.FA.2556 - 2565)

2.3 MINTIFOUINENDANTAT
NNIUIMITIANTANBUNDITOITUDUIAR
MNYDINAIALTLITE (W.FA.2556 - 2565)

NNINTINFOUTIENGAER T {1
Tayad1Aty UENIIRAA AN 9 299
WHIALTEITE LiaNlABLANLII WU 5
A% MAAUTILTINTBYRIINNIIEUNI
ngnuazitaeidayalaen1iiaaed
oy wazmIdaanediderruy nas
nManudays

2.4 Malazifinignomans n13
VUINIIANIIANB N TDITUBWIARNN

PNNUIALTENTNY (W.A.2556 - 2565)

natazidndnegnoeanss §li
ToyadAAoNNTIAMM Tun1Inay
LUUFBUDNN AHWMNIZEN ULAzAN
duldldwasensenand iuwguimmiae
uszAuTmindesne Nomihenudamn
NAN PUIBINURIUOANA LI
druieeiu idonlaeinnzas $1mam 10 au
winsfiofldlumafununadeya
LUUFOUDINAINAALAUTDIRNTIA A
Aerfanumsnzanuazasnlyle
YDIENEANTATY NIIATZVIdaYAAATA
‘m%‘lumﬁLmﬂxﬁ%’amﬁaﬁnﬂﬁlﬂ (X)
LLafzdamﬁmLuummgm S.D)

2.5 NM3UTuYguaziiiaue
gNEAANNTUIMITANIANB e
JDITUEUWIANNINYDIVIVIALT 998
3282 10 ¥ (N.A.2556-2565) lagiing
srUmTlienedoyasasmIsand@ine
INUUUFBUDIN KATNITEUNUINGHN H)
Yivdgeudlasegnomansylidiaing
FHYIULAZLANIZ AN

NANIIIVE

1. 99AUIZNOURIAIDINT
U3mIsanIdneAfisiUszansnwiie
IDITUEWIARNINIDIINIALTEITIY (WAL
2556-2565)

136



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

. pmesanl

29AUIZNaUAIALIINITUIINT
SanIRnuAfisivIzans e Inesy
AUIARNINTDINIALTENTE (W.F.2556-
2565) §i 4 {5 Ysznauaie ddnguin
VNIENITIANIIANEIVDIINIALT L9318
HANIATIUIINNIIIANMIANEIVITINIA
WBe9978 AANIZUINNIINITLINIIANT
ANE1U09AIALTLIIE LazHANTIE
N1IHINNTIANTIANBIVDIINIALT BN

2. gNHAIEATNIILIIIITANII
ANBINDIDITUBUIARNTNYDIFINIA
\Te9918 (W.A.2556 - 2565)

4 A

eI | st danniniog

BEJINii]le/'IH YOIRUTENI

SgnsmansMsLINsAMs i

11050 DM MAM NI AN

k (1L41.2856-2565) )

AR MM AMsIa:

NSRS SRR A . D
duafiuhipnmadaviidauiouly

faanuFgI eI . .
mIiAMIIE AT

2.1 gNoMEAINIILINIIANTT
AnmiaTosFuamAnInIBITIn e
\WFe99ne (W.A.2556-2565) 91w 4
gnoAman3 Usznaudie ensmaninig
W AwEII80E1I0 UMY ENTManT
MITINFIANLAIN TS EUIUBIAkTEINEY
BNOAINATNIINAALAEWAUINIRIAK
Feemeiiadneninnisudedu uay
ENIAIEATNIINAHUINITVIAIIIANIT
wazdaasulrmnaadiudauiinlunis
IANIANBITD T I

2.1 gNEAMEATNITNAWIAILIIN
nIfnudiniadesngadieseumy &
WININIRMINEATY Usznausie
WAIKIAAINAITIANITLTEUNITNDY
AMEIOINOE ATNEIUITENATHIEN
pndewu LirniFen dnfinwimnizau yn
Fonvasdenindeens wanideung
FOUNBININO LN B TENATNITN
pNFeunUAIUIzINA doaInliindnen
AvlsznasAndouluanuAN 1 IMIA
FE9318 WHIVANGAINIIANEINNTZAL
Tifsanadosiunadeuuas venelona
M 3dEIUININTTeUTI0ITNT8IT e
ptisaLiainnendin Waneag Annaned
LazyARININIINIIANB A WL
NIRTFIULAE HAMDIIN WRHUIADANN
NMIIANIIFEUINNITAVRATUTENNNTT
AN LTITANAUIANINLAZHIATTIU
FoUANEINNIZAUNNF AR ALTE W
fu wazenIzAuANIUIETTWRENI

137



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

1J92NAUBNTNATNANNADINITVDIN DD

2.2 gNEAFAINIIETNFIAN N1
33 3VDIAUTIINE HUWINIINTA AU
fidAnyUiznoude Wasnundadeuing
TuuazuansuAnEfivainnateuaz s
ATRINN SOLETNLAN Lo ITUuazt sz aule
Yrzlamiannmalulafuazmasuneiia
I INEIN I Teu] Aewuaziinalulad
anasuneas i lunaiamamW Wiy
lomaninsfnuuaznaieninaantin
foasuNITIeuInaenin a3vlona
madeuiaddaiiadiaunnngunnie
s funaudeusinainvate &
I ARUARUNIFEUINAN N AR lIUAE
AN ndudamsimuwiguanaInlaun
AunnNauYNIe dgniiuaziainaineda
533N AMDTIN IE5IINAHREN Ind TN
waznilaluanuidulng fszidevine &
FnanmIoee Aflelivdazlomidiusinda
sulumadnatesizueulszmsylaesu
finszamneeignindudizye fenw
Wunaiiosine wazwaidoveden oy
LETNNIIIANNIANEY BUTH WAzLTEUI
PRI U UATTUILATTITUN T IAN
fenenafnenluszuy nadneuen
JTUY UWATNIANHIANNOTEFAY wazay
WEnggeengliianuiuamidan 4
AMLNIWUAZ AT

2.3 gNSAARINIINAALAT AL
MasAwTeeTedAnewNIoxuY 9w &
WM NNTRRWAIE AT Usznaudie

HAALAEWAUIIAIARIATaAARBINY
ANHABINIIDITINIALTEITETDITUNI
WngavandTzaaNeTeu ngnlIzing
oynAmMAguLEnl Lazwwnd Toe
ANTINT BN NMAT WA UG DY
TRUTTINEEITY WA AMTNLAZINBY
AdoussnunnIzauTidanuIiunnsgu
LATHBAARDINLAIINABINITVDINAIA
LT99% I09TUNINgRIANY TzTAN
UTEw uaznguUIszindau)iaiagy
walvilag WannenazduanumIinund
AanannIiduguanisfnuuaznisiin
pUTNITALMIW A AT UM TYEn 8
sogaialunguyszimanypinmeaguuaii
T99 godsndamdiadesnelmiugudnans
madnelunguUIzindauiaagusia
lrsuaziaSuaT AN IIN oV 1Y
nsAnekazaaIulIznauMIlu N3
NARYAAINTIAATIAUANNADINITVDY
ANIALTIY

2.4 gNEAEATNIINAUINIILINT
IamskazdiaIalinnMadudaiuig
Tuwn139an13An®I90 0T899 HuwInig
mMawawnddUsznaudie a5 naln
nmfuindeun1sdansinenvesimin
Feemefidwanan dusduaiuay
Trnnmadinuuaznifiaiotneddiuian
TumITansfnekasEiUaUUNINE NS
Wan3Anen 1e9damIadeie duaiu
gonTumsnetwiuiliuno sty
Tumssiusuu maiamnansdanles

138



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

NMLATEFNAUYANALAEANIZNITLA
FENANNNTONVBIAUGNITVINGIAIAY
Uszinaifiouthu aaedatneanudinie
menaRneniuasdnIianien il
ez ITINALASLEINE MBI
9T uLazANNTINTDMUNIIANE N3
WRWINIWEININYB I I T8
nuUszmeAlszmnaneLden kazauninie
q’m‘fﬂm (GMS)

3. mIgnoAmaniensaad
mavimsiamaiiasesiuamanmmyos
WAL (W.A.2556-2565) Tg N3
UATARmuedn 3 439 92971 1 senin
W.A.2556-2558 LIug19n13taTeNAL
Fe9718 YaznoumegnsmaninIInmm
AWTEITIE0E19T0UMYU LaZENSAENT
NI MIUIMITansuazduasaln
nnmadmiainiinlunsvanisfine
youdBeTE 1297 2 NI WA2559-
2561 \Iug30 nMaeTenANNnToNd
Audeone Usznausegnomanitie 1
LaZENEATATNNININFIANLEINITen
Hya9nudeene uazdef 3 seving wel.
2562-2565 Liut19n13ai9Audesing
Tudedu Usznaudegnsenanian 2
LAZENEANTATNNIHAALAZAMUIAGIAN
FeomeiiiafneannnTugedi

anUINYND

INHANTIVBENEANTATINILIMNI

FAN1IANEBURDIDITUOWIARNINT DY
Fnindesne (W.A.2556-2565) Al
anfutaeleniunmionuiiiedasin
mIAnseesiemindesnenimadnelu
JEUDU MIANBIBONIZUY WaZNIIANE
sudnende legladudoyatsznounis
WHWINANGAT LAZNITINLHUNITIANTT
BEU N1TEEW N1IIILABNIIUIZEY
AMNTINHDNUAUILIIWGNG 9 TINDINTT
WU AJLATLARINTNIINIANEY Th
MNITANI I uI sz rudinia
deenelidamansmrounislszaed
wldgnswaniamaindszanausid
Semiadesne Tsessunaaswuda
2099973 ALT8vneluauIAngonAf D
OUIARNINDDININIALTEIT 8T8y 10 T
9190 (W.F.2556-2565) Taailszian
PmeAUTeNs Fail

PINMIFnEaIAlIzNaUmAYIaY
NIU3NITANIRNE LA DI UaWIAR
MNYDIINIALTEIIE J282 10 T (W.4.
2556-2565) AMNNaN1IANEINUIN 09A
UzNaURIARYI8INTUINTIANTANEH
4 17 Ao AfThraen15IANSANEI28
PWNIALTLIIE FRNIIATINTINANTIANT
ANE19099IALTENINE HANIZUIWNNT
NNIUINTAANIANE VDIV IALTEIT8
AINNITZVIRNIGNDAIEAT Uazfifin,
NIHINIIANIIRN BV IALT RN
uLAsIMIUIMIIIamMsfnelugatag
FaIiNINnUATITRNIENIIAIANTIANEN

139



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

Tuudazngadvang Fenszeygs

(]
]

MIANEIUAITR W.A.2542 waznwnly
NN (RTUT 2) w2545 Aidydaly
Tun1997 8 IN1TAIANIARNEAIREATAN
Wumsdneinaendin a1nsulszaan
(FIBNITUAHZNITHNNIINITANBILK
9@, 2545: 6) FonnITANIIRNWILE
WNUIEN IR INIAT 9T Em N IALUTENEY
Lz UNTYANIANEIME 1Tuwnng
Insfneliunyszenmu 3 nqudiznay
g nENIBEeu NN IEIIULATNgN Y
gong dmIvotAznaunAnI IR IMIIN
Wunssanisinendanndasnurannis
AANIFNWIMINNIZ ST ANNIANS
wrsnd MEFsanddantanle nasanis
AN lagNIUINIIIANIANBIVDIINIA
o9y dadiaannisdsiniindsznay
A8 UARD ATBLATI TNTH DIANTTNTH
29ANTUNATOIT IR B IR LONTH DIANT
APIN FDUBEIEWT D BUIZNOUNIT
TR IANE W

fMILRANTZLIUNTLIMNIIANT
ANHIYDININIATEITIY AINNTTLIUNNT
gnoF1aas laun n13nvgnoAaad
nahgnsmanilignisljos uaznis
AIUANENEAERT TFoAAdDIAUNT
UINIGNEAERTI0Y ST NANEY
Farl (2546 29-31) filananafienis
UFrmadegnornand (Strategic manage-
ment) 3N1IUIMBTeEgnsAEaT 1
WINTTUIUM TGN DA TATNIALTAL

sl dunadusSatiznoudieduaon
N3N idegnaAand (Strategic
analysis) %’jumumﬁﬁ’mmm\uﬁam%ﬂ
El;nﬁmﬁm‘f (Strategic choice) TUADT
maiunuensmanilUUfos (Strategic
implementation) Lm‘;"’ilguﬁla%ﬂﬁﬂﬁ‘]_l@ﬂ
waztszdnKanagns (Strategic Control
and Evaluation)

fIUHANIINIANWIENDAEAT
NIUIMITIANNIANE LR DTDITUEWIAR
NMINYDIINIALTRIIE (W.F.2556-2565)
fgnoenansifanumanzananiige
Ao gNoAEATNIINRALAEWMUINIAY
AWFEIITBLIREANENINNTTUT 9T
WM IR AE AL LR Tér g
NARRLIIeRlATaAARDINUAIINADINTT
P099971IALTE9I18TBITUNM NG IAN
UIzg1aNeTew N138NIZTAVNDIUWNNT
Anwnifidnenwlidugudnmaines e
J09FUMIVENEMITaIgINlUNgNU TN
oynAMAguLEnTY Lz TAINE
AIHIINHDIIEDITWNNIANET WaE
aonudsznaumsluy mIvmuiFeula
ATINUATNEDINNTVDINRIALTNT T
NINRUINRIARYDIINIALT T8 TH
R0 TE N TR TN
209032InAlNg wazEN1I0uTITwlIzIng
ot dumamisnandeemelianin
W ITUALYU Iz TURngNU sz AN L Te
nandszimAaugRmagy ilee (GMS)
wazwtazne iesainluawiannis

140



N o - o 44 o 4
21581INITUTNITUASA ALY NMIINGIaENNIFITAIN LN 6 atun 3

o

UgEU-5UI1AN 2557

Javszrananden n13anrindsnnas
ANMNIINTDINIAIENITLONTUAMANTA
JgEnnsriaaienaden (MRA on
Tourism Professionals) aHKNanNIzNU
TngaT9aaN IRNWI oW ARTDILTINY
IMIALTLITIE NOAARBINLIIUIVLVDY
IN3e9fnR LI3NARNA (2546:10-13)
L%‘aamwamﬂmLm:@m&ﬂwm:mamuim
ATz a9R ARFUINBEANNEIINI0I8Y
aulng Aafifinueludmunisdaines
MIROFITANWEMWT AUIZNATN WY
nMIlnalulad a1 INwnANNBENIIRIAN
NNBENITONTN NNBENIGUNTEZUAT
FNEeMITANIING LazFanAREINIINTT
fnw1989 Cao (2008: 183-185) #4338
MIANBIILALANRNBINALENTY LAY
w3tuludszmadn aguledn anudu
N3ANEN WU T2 ARG B IR UEUWOINU
AMNADINITIDIRAIALIIWLUUTZING
U LTUNU

TOLEULLE

PINNANTTINY HATDLEUDULBZAG
Aoluil

1. dolaunouneIun1IHINeNS
AeelUl4 annssuiiuniTedinun

| |
! o @

JaefANASIbNANAUAIDTULARD
gnoFnaasligniajis As nalnaaenis
UIM3IANIAN B U IATINTDITINIA
Foeme Tunnsduiadounisaaniafne
TUMWTINIBIIAIALTETNE TBLawBL

Twn19a L inng fe

1.1 ar3finnsnsesraman9 N3
UM IANIRNEIIZAUBIE L8 Y09991IA
Fe9ae Twn1IauiunIINanas N9
AANIAN T IUNINTINYDITINI ALY

1.2 89ANINIINIIANWINNFINA
NNITAVIDITINIALTEITIE AITHIBA
AMNFAIINMTIE LTUUWINIINIITRT
ENIANEAT NIDUUINNINITAMUINAG
Anw99909AN3

2. IOLEROLWENITNINIVLATIAD
TU as@nwrIvenenu

2.1 MINIUHUMIHAARAIALT
FOITUBWIARNNTDINIVIATENTE 28T
10-20 T 419191

2.2 MINHUWINANGAT WAZN1I
IUHUNIIIANTIEUNTNEUVBINTT
Anwn wenzIzAy uazusazngadviang
i ngu deldew ngnderinemw uazngug
F18ve99nIadieTe Tuauian

141



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

Reference

Ministry of Education. Basic Manual for Educational Institutions Management as
Juristic Person.

Kriengsak Chroenwongsak. (2003). Future Image and Desired Features of Thai
People. Bangkok: V.T.C. Communication.

Chitipat Wungyao. (2008). Impact from the Development under Special Economic
Zone, Border in Chiang Rai. Independent Study. Master of Arts in Political
Science. Khon Kaen University. Khon Kaen

Phra Brahmagunabhorn (P.A. Payutto) (2004). A Constitution for Living (3rd
Edition). Bangkok: Religion Printing Pres.

Wirat Wiratnipawan. (2009). Management of State Agencies.. A Comparative
Analysis of Indicators.

Somchai Pakapatwiwat. (2003). Strategic Management (11th Edition). Bangkok:
Amarin Printing and Publishing Public Company Limited.

Office of the National Education Commission. (2002). National Education Act B.E.
2542 and Amendments (No. 2) B.E. 2545. Bangkok: Prikwan Graphic
Co., Ltd.

Office of the Education Council. (2009). Education Reform Proposals in the
Second Decade (2009-2018). Bangkok: Prikwan Graphic Co., Ltd.

Cao, Yingxia. (2008). Private Higher Education and the Labor Marketing in China.
Dissertations Ph.D. Albany: State University of New York, New York.

142



MILEUEIURUUMILINITNAINENRENIIYRININITUINTINE AL
The proposed management model, Maha Chulalongkorn
University College.

v & o 1 a ) Y £ v oo e
YI38IE0 W19AN , VWIUIRT ﬂzTﬂm , BFIND aneInNt

Banyawat Fangkhum', Jinnawat Pachotung®, Asavarit Uthairat®

UnAnts
mﬁfi’fﬂﬂ%g@f:ﬁmmﬁwmﬂLﬁ'azﬁwgﬂLmumiﬂ%m‘awﬁmmﬁﬂumfgww
sanurinede leeffaglszadianzlsznaude 1. iadnsranwilagiiv
JounuazauaaINI3UkuuNMIIUIMINNINGRENINYPRININTRINTINENRE 2.
Lﬂ’@ﬂ%ﬂgﬂLmum‘m‘%miwﬁwmé’wmf\;mmmmvﬁwmé’a 3.L°ﬂ'aﬂiuﬁugﬂ
LUUN LTI AN RENMIIRININTRINTINER B4 Lﬁaﬁwmuagmmumiﬁmj
NYNAINENRE NN P AINTUITINENAE nndoe e lflunainend 4 nguiszney
ANTIADATTAVUIEUIBIDINYNINGI RN PRININTHINTINGNAE I1%% 5 Y%
U3 IIAUUATRNNT a1 Ifunuan aanansddseussiiiming AufTanues
NYANENFENMPNINTNTT NS 155 160 A Fiiemauazinisnond
wazfRd AT ININMILIM I AN AENMIPIRINTUTITINESE ST 17
v filemnguazinaandussfidmisdamimainaiminedeum
PAININIUINTINGIRE 91UIU 34 v IHuvuFumwainuiudoyanuiuIn IIzau
wleineiaivuansouunde Twuseunsiiadimafoyasnniagiiu Tom
anwdsns Mnssanmangaiioszasansdainlunsnsasaniegluuuns
UIMINMINGRENINPIAINTMINTINEINE uazlfluuyssifinionmasauas
Anugaagidiedosunssim s ainendeamymnan TN TIneIde Han3
Wenud tamndagdullgmuaranudeeniszduuunsuimsuvning 1agum
PIAINIWINTINIAelaeTINDEIUITAUNIN 2. JULLUMITUIMIHYNINRBNN

1 d4NANEIIALANTUNTIA, ANSATAIEAT NV ININETININIUATITOTN
2 gremaninesd a Suoiins Uslanio nssnntg

o/ a“ o o
3 s09mani9713e A3 dmgns griein Uszoimunsinna



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

PaIN I Inedeiiadide daznaudieasdiiznon 5 du da 1) TanUseaed
90930u0Y 2) annIvesjluuy 3) avAlsznaunanaeiiuy 4) Faulaas
#1159 5) nM3UsztfiugUuny 3. wan13UIsingUuDUNIUIMINNINEIRENAI N
snITInedsngddiuiedomman Tnems wuegluszdunin 4.03h
uaIULIUNIUIMININeae N P asnI T Inenaedugiianiniiluuy
MIUIN TN NN F BNV PN IR INENdE TiTeudiuusingunarifnimi
Tlgnsdsziiulinsumamnannis

A ULLY, IMINERENIITIAINIWINTINGTIRY, NMIHLELE

Abstract

This research aims to createde a form of Maha Chulalongkorn University
College. The specific objectives include: 1., To study the needs and management
style at Maha Chulalongkorn Royal College. 2 to form the university administration
Maha Chulalongkorn Royal College. 3 to assess the management of the University.
Maha Chulalongkorn Royal College 4. The present form of Maha Chulalongkorn
University College. The samples used in the study consisted of four groups of
university policy experts Chulalongkorn Royal College of surrender five persons
operating executives. Faculty representative branches. Teaching staff and
support staff. The performance of Maha Chulalongkorn University College of
160 experts and scholars and those involved in the administration at King
Chulalongkorn Journal 17 experts and scholars and those involved in the
administration university. Chulalongkorn Journal Number 34 is a series of
interviews with senior management to collect data to determine the policy
framework. Questionnaire to survey the current state of the demand for group
brainstorming process to determine the form of Maha Chulalongkorn University
College. And evaluation to determine the views of stakeholders on capital
management, Chulalongkorn University College. The results showed that First.
Conditions and requirements management style Maha Chulalongkorn University
College. At a high level and the second most. Patterns Maha Chulalongkorn
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University College created. Consists of five areas: 1) the pupose of Model 2)
The pinciples of the model, 3) the main components of the model, 4) the terms
success of model 5) the assessment of model 3. Evaluation model for university
Maha Chulalongkorn. Royal College. Of stakeholders all that are in high level and
most 4. Proposed model university administration Maha Chulalongkorn College
Guide is the management style at Maha Chulalongkorn Royal College of writing
instruction. algorithm implementation. A full assessment principles.

Keywords: Model, Maha Chulalongkorn University College, presented.

UNU

N INGIRENMRIDINTATNY
Inende Tunminendeaeeifingzum
FHLAIWIZUYIAUNTHPRININTE Wi
yavaNIndag N 5 Ténssanun
Pwdlo wA 2530 feog o Tanmog
grmasongned uazllsnnddeniy
“NYB19INEINE” Darauaiiuinida
Fufl 8 woedmen 2432 sanniui 13
AUENEH WA 2498 NTINTZITMUUIN
Tadd “wynPmnanIuninglae” lag
finszrlszasalalfdnaoiudnuinsy
IMiﬂgﬂLmz’im%gugoﬁm%fumzﬁnmmLm
LAZAOTED (WHUARWINIINGIRENTN
PNINTUINTINGIREITEL 11 2555
ni 4)"

naanANdunmIneaelu
MY eeigaanIzNeTnd vinld
wvInegnay Aanududaselunsuims
AANIIFNEITIRI TN LATINITILAE
JEUUNSUIANTIANITBIANT LN
FNFOAARDINUNNINTDINNINENE A
pg19HUIZENEN N Tnedn1IuseaInan
NS URATOUMIZTHIBININEN Y
Tagudodu 9 d3uw fe d1dneu
afN1IUA TufinInenaeAME o aRS
AWEATANTAS AVEHUBBAITAT ADAY
AFFNENT AN RIANAIERT T 10WITeNND
a3 dnnveayanaluladmIguned
SUNSILFTNNTEWNTATUILATUINNG
AN FIWUWINe N # 10 Ineve
UI2NaUMeINgINNHBEIANY INLILYA

1 UNBARMINT INGIAENIIPTIAINTUTIVINGIAE. (2555-2559). IWT10unumM InmHIN IANBITEALGANANE
AUUA 11 (WA 2555-2559). nFonns: 30NN INeIa8NnI9nIaIn s 1vInegae.

145



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

Felvd INeauaIAIsIINTIY NN
POULNWINGNINUATIENA I anuns
Inenaagiung Inenaansien ne
AURANWIWNSINE

NNTIEANIANE TR wNAHM
AR THUNIARUI N INENRBHYN N
MNIWINTINERE TrEz 11 WU 11390
vninomishdialiasauaqunagns dina
mMalenzviogsausulneu it ing
Taisuiiums vrdtialumssansine
g9amnugaLan donnagaidelunis
KRR TR IZAU UTuneidoudegelu
U w.a. 2550 geyiie Taeaz 34.32 w.a.
2551 gaiiedouna: 44.32 w.a 2552
gouiieTosns 29.83 wazl w.a 2553
guiedassy 38.75 anwduuwiwinnd
AUNANGAILATNINOUG IR R B LAY
wuNiInenaslia A hoelum
BUATUILLHUNANGAT AINTINARI
HLIEUAINTINTILATHADAA N WIATAUN
UarmiAa1wIne19138 TN ITTHNRIL
finwrANNEINInIwNINaRdsAnaalae
wwennezlunslfinaluladarsgund
WamItanadeunisaen ihnsnenis
UIN1TIT N IE M TUEIRBUINIIEY
Tiidnldensdmanenisaiuayuiiw
89 mIteay Mzuasawnadians
U3 Gelsiduguossnuazszuunis

FEANNUAINNINNTILANUNHUFUUNT
AU 09N Inenae laidugl oy
(HMINGIRENYNPRNINTRINTINERE.
2555: 22-23)°

Friy NIEegUL UL
NYINENRENPNRIN T T INE AT
JuanuddniguimIazdoine e
WHUINIIUINIIANIANW LNz
Aumaassutamediauuaznouaues
FONNININTUTINTNUIDINNINGIRE
AINABINITNIINIIAN B IUNITHER
doudianrannsenaunifddssdngaw
LAz HOAARDINUNIE TSI UNIZUIN
sufanszgaaasindagiinaz e
Urzmdlhduaonswienidnuinms
FuGomInszwnsenawn fonu §3delu
FIRERUINT INGUIANINGRENN
PNAINIWITINGAE FofiAnyzaen
flazdnedfeiielldsUuuunsing
NMININIRENI PRI AINTHINTINENE
Tagfn®IN1IUIITUAINNNIAIVD
NYNINEINEATNNTEUNTUTINTIULEY
NMINGIRENMIPIAINTUINTINEINE
il andululdaunsaufidmualae
§oAAdoINUNIUHIUNIANWILAEZAN
ABINNTVBIRIAN ATELAGNNIITIANTVDY
Inenae sl lulszimne

2 AMINgIAENMIINIAINIHTITING L. 7189 UTEI1) 2665 [ 22-23)

146



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

a0 UIzaIAnTive

1. wedneanmdaguudaymuay
ANNABINIFULUUM IV IR INENE
NV INTRINTINERE

2. WaFT9IULUUNITUINII
NI INGINYNMIIRIAINTUWINTINE A

3. Wadszfiugduuunisuims
NI INGIRNYNNIIRIAINTWINTINE A

4. oo IULULNTUINT
NYNINGIRENYNTRININIRTNTINE R
ad a o
15N17798

v
o %

TuaoulunIIANAUNTIIEN 4
TUADH D

Tunaui 1 fAnwramwiagin
JoruazanudinIsgUuunIning
NYNINEIRENNTRININIRTNTINE R

£ -
PUABUN 2 FINIURDUNILIMNS
NMINGINYNMIIRIAINTWINTINE A

Tumani 3 Uszidujduuunis
UIVNINNINGAENIN RN T T1T
nenae

TuRou ¢ auagUuuunng
UINTHAINGIRENMIPRININTUI Y
nenag

ABANRUNITOTNIUADY

Tunaui 1 fAnwramwiagin

JoyruazmnnaainIusuumMIuIvg
NMNINIRENI PRI AINTHINTINENE
MNMIIANzdayaNmIIINUNANN
nwitefifeadosdnerinnziumin
NN YANNIT IBN1INIIANEUNIUNIT
UIVNINNINGIRE NN TRININTIRIY
Inende amnuanIouMIENMBl
KNTIADAYDINNINGIRENIAIRY
nIINeaesindayaINNIIFNA ML
fnrenond dayaildnmaiinnzsd
o3 ivuadunssuewIAnlunide
fuiunsanuaiadaannisuuman
Wadnsrannilagiugiuazans
A0IN1IIUULUUNITUINITNAIING A Y
NMNPRIRINTUINTINE A

Tunoudl 2 a5 guuuumaimns
INGIANINGIRE NV AINTUIY
nenae lagshnanisdnesramndagu
JoyruazanugeinsgUkuunIuIng
NMININIRENI PRI AINTHINTINENE
Avuatdugindayalunis endnegd
wuvlusazeuananndagiuem
ﬁﬁuwu‘[maaﬂqugﬂwumiu%mi
NYNINEIRENMTRAINTUINTING IR
nnIeuswIAnaMNTIgUURT ey
ANNFDINIT UINANITILATIZALWIAR
noednuwitefifedasnidenlenie
Wanin1 U3 snuluidazaiulngy
wuuTAfianadauds Falauau1Inii
Ty foRldaNranITIn1InINLwIfAa
muamnagiudgmuazanudoIns

147



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

AlFdununmIfneluduaoui 1 an
U9 UDNIUFTI TN INERENA
PRINTHINTINENAE Ll TwOEN T
Ao e lunizuiuma Focus
group discussion Jun1inaseusy
LUUNTUIMITNAIINGIRE YIRS
nswrinendeludaoiu iioaiadu
N3zUINNIIT Focus group discussion
RIveladnisUSuunlagUuuumaniy
AniurainasqondiieWldsuuuy
NITUININAIINGRENMIRIAIN TN
iwiwmﬁﬂﬁwmmmﬁmﬁmam;iimq
AN IzUIBMTITeluun Ui

Tupauil 3 nsdsziivgduuy
NMILIM TN INGRENYNITRININTUINY
Inenaedunslasidling AnumaIzas
anuinllavazanadulszlomizey
sUuny Teglfiadasiefiduuunaouny
nszLmmMItEnAosie emIlszdiu
JupumIEnIoUNIUITIRUIULLD 1389
fefiahoduiuntsziin aAnumanzan
anudulylduazanuduwlselonivos
suuuy Tneduseiiu da fRduwAeados
Vavue (Stakeholders ) Usznaude al
UinT 019138 il wazyaang 289
ANENIANMINGIRENAIPRIAINTUINY
INnende 11 e Mdazing

Fumauil 4 Pwiiauaguuuuns
VI INMINGIAENNIIRIAINTUINY
Inende idulunausaimIsarngdians
T30uuy MIVIMINMINGIR BN

MNIRTITINENGs Uiznoudae §19uae
FuuziieiugLuLy nanms Taguszad
naln N3zUIUNT MIFUETH MIFHUaYY
LarIsnInIdssiinguuy Wodaaiy
M3 FULUUNMIUTMINIINERE NN
yainsuwnrineaglyldegagnaes

NAN13I98

MNMIEIRWI TN R
Tiwamsidenduiuld 4 5u Aa

1. wanIfnsIEAIwdaUn
TormuazmnuaainI3uuuumIuIvs
NYNINEIRENMTRAINTUINTING IR
wud damuifagiudmuazanusonis
FURUUNITUIM TN AN RENAIIR
MNIMINTINEasTULARZIY Ao fu
1) masjsnantfinfifanududame
wnsenawiwudn Aanndaguudgm
TnesanluszauNINuazdaNAaINIT
sunuuTuszAusnfigadu A2) nadl
iasuisansUluszduaIng Wi
s niagiudnrilagsinluszaunin
LazdANAeIN1T3ULULIRIZALNIN
fige sl 8) madugunwdnmalliggn
gidiaN WU Hamwdatulgm
lngminluszausin wazdannAaInis
sUuuuluszdusniige Fudl 4) mad
UM Ui IRfidsEansaw wui
fanwdagiudnrlaesinluszausin
uazflianudosmastuuniuszduanniige

148



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

fudl 5) NI IEMAMINgIdENL T
fanwdagiudnynlagnisluszausin
wazdanudasmIsuuylniziusniige
FAui 6) BuMIRASATIAAINUT
fanwdaguudgrnlagninluszausin
wazdandoIn1Tguuuluszaunin
fgadnud 7) seuisadnaviifaag
§AINNITWUT A% 8) NANFATLAY
MIlgunIsaer wudl Janwdaguu
Tonleasinluszaunin uwazdau
#oamagUuuuluszdusniigasui 9)
MIUINTING R WuIRan WU
Tyvilagrinluizauninuazdaiu
Fasmaguuuuluszdusnniigadud 10)
318 1AT8INIIN RN IR ININTH
Inenag wundamwdaguudgm
lngminluszauanuazdanudeinis
JUupulwIzAUsNnTige dmd 11) G
RAYIURYDINNINGIRENAIWININ TN
IR Wudn Hanmwdagiulgm
Tagranluszausinuaziauainizy
wu Tuszduannigadud 12) Tofuas
nInsiasey damniaguulymiuszau
N uazANNABINIREluIzAUNNTR

2. WAMIFTNIULUUNITUINT
NMNINGINENINI PR AINTRINTINERE
WU FULDUNIUITM TN INEIRENM
@Wﬁmmmiw%wmé’aﬁazﬁﬁu Wae
UFugamadniinne 909gnTenonmain
N3zUINNIT (Focus group discussion)

dsznouie 1)TngUszaa a093tuuy
2) vann13weegluuy 3) avAlszney
nanvesgluuy 4) msdsziingduuy
5) Boulvanudusavosgduun Feilane
aziBun foil

s

anUszavAreIIuuy

1. wieldl#gUununiinig
NANENA AN T INEN BT
AAMNANITTNFTNANNAUIDINHT I
Aeadoslumauimamanendeamymn
MNIUNTINE A

2. el AnedBam e
NIMINTINNEAFUULVUNITUITANTI
meldinguszasduazdaiimualunig
Famsuranendeldodrnduszuuias
AAmanN

3. loluyAnendsamymas
NN RENAATARTIT QDRI WA
ATNTDIUATINIINUTITIUATNTY
LuUlAUTIRMNRUEN VBN INEAE
NYNINAINTHINYINERE

NanNNNIP93UuwuY

1. anAIUIM INULUUAR I
2. AANMILIMIAN INTIDIANT

3. vananNLDwanawlnng
131N309ANT

149



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

(3 a
adAtsznaunanvesgluuy

29A1UITNDUNANTBIFULLDNNT
UINTHAINGIAENMIPRININTUI Y
Inenaeysznaueie 3 89 Aa nalnns
ANARING NTEVIBNITUIMNTNU NI
T EL STt

ARLANNIALRHIY

nalnnsAivIInIe Uiy
Usznoude gnomand ihlssaehuay
NAYNSNITUINITNNNINGIREY ATk
NITNNIEMNHYNING IR ALNTINANT
ANMITINT AENITHNIVINTINGNIA

NIZUIBNITLBNITA NI

AIZUINNITANAWITUY D
NVINYINYNNIPRIAINTRTINENE
UI2N0UAIE AKENITNMIINMHNINEIRE
AN NTINMILIMINIINENRBTinTiuas
AN1VBIATRENFTHNNNTRN NN INEN A E
AKENITNNIILIANININGINE WAUNT
AW NTIABIANNT NIXINTT LAY
MIAIVAN NITUIUNIANARIUIUNT
UINTHMINGIAENMIIRININTUI Y
AneFeRTINEA 12 §uf 1 §1un
Jonanosinfidanadudsnimns
aawdnd 2 nadugunindnig
ryeesdian fud 3 NMIRszuung
U3TINAUIZRNEN WA 4 NTINM3
FMNINGNRIAINT 5 FIWNIIETNA
SRR 6 TeUASIWIANTT

P0IENAITIMNIAUA 7 NANgATUAZINS
Brunasauduil 8 MIuTinTineian
i 9 MeldvasnInendenvnnas
NITINEed LA 10 WUEANUKIBT
NMINGIRENMIPIAINTUINTINENE
il 12 TpfuazmInmaoy

nsdszidugduuy

n13dszt@niduuuniIuInng
NMININIRENI PRI AINTHINTINENE
Uzl UM NI DI 8N TUINI T UAN
naln nIzuIunT MIduaInluLsa
i Foil

1) Ysziiunalnnisuinng
NMININIRENI IR AINTRINTINENE
Angnarans dmEneg waznagnsiunia
UIVNT MNNITNIUNK NIAUABNIT N3
AAMNNANTIIANAUNIT NIFERUNANTT
ANAUMIIUNAINNITUTMIANNIURLY

2) YT RUNIZUIBNIINITUIVNG
N INGIRNENMIIRININTUITINGAE

NNNITUIUMNIEULTZNOLAIE AT
NITHANINAINAINGINY AKENTINNT
U3MINTNINeTde Asnuazninias
ﬂmzmﬁumﬁu’%miﬁ%amﬂg@ Uaziin
MIVIMTNUMHNIZVITNT 12 e

3) Y3zifinansn1asadia 14 anu
AINNTOUNIRLFINYDIFURIUN TN
N INGIRNENMIIRIAINTUINTING A E

150



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

4) J3zifunannslasuas
Fnfonunignunaiguazionauly
Aan13fiieiuniIgeuni1sIsen e
UININ NN ITENNSATUIMNTIANTIN
A9 neutings A mussansluuas
fvtIzine

5) UIzlHBINNAINNIINNDYDN

NNAATIRANEITBINTUNTIANITUTYNT
NMNINGINY NMPIAINTMINTINEINE

Jeoulaarudnseeesgluuy

1) MINANAUINAKSNIINNNTNA
UNUINTlATIE5 19N TUS TN TNV INEN A e
NP TATNTINEAE

2) MITAUaURFLETNANHATININ
TARUYAMINTIDINMINEAE

3) NMININLATBTIBANNTING D
Tunaanadne lulazavlazing

4) MIAFUTINTDINATIW

WNEIYDINUNITUIINTIANTHININEGRE
NP TAINTINEAE

5) aAnsdwannwlunisuims
NI INGIRNYNNIIRIAINTWINTINE A

3) nansdszidngduuunuims
NYNINGIRENYNTRININIRTNTINE R

WU WansUszinguuy N3
UINTHAINGIAENMIPRININTUI Y
Ineay UsslinuaneeuenIsuIng

NUAINNALN NTZVIUNT NITFIETH
Tusnz MU Kan1IUssEngUuuy
NIIUINITHMNINGINENIIIRININTH
INTINERENNAHUWITUNINTINNU TN TS
AomAszAUnleuBLarITAUU UAN Y0
NTINENAENYNIAINITUINTINAE A
ANHLAWINFUUDINTUININANINEAE
NNPAINTUINTINEABUAZAUIAY
a S| v
Tndanuwmanzan aniduldle way
| 6 I I Qs
anuinlszlemiagulagmnagluszay
NNNge AanavanzanegluszauNn
= = ) v I [ =
nga fanuduldlnegluszauinuazd
anududazlastluszauniniige

anYUIYNe

s ndauutaniwazaAdinu
ABINIFULULNIUIM TN INGIRE NN
PRINTH AN FINUTINFU
anmndaiudym egluszauanazve
Tandiamniagiueoinsufifeuses
YANNITIUNM TN AL NI AINTUTY
IngnaeusnzeuinIU iAo gszAUNIN
FonoaadastnanMILIM TN INaNaE
uvPanIrIneaefiduluaa
NI8U WUHNINTUTMINNING RN
yiaInIoe NTInenaednluainnsey
MITNWYDINTNING VRSN TRIAINTOh
FTINGIRY FOAARDINUNTE NI
NMNINIRENINIRIAINIHINTINEINE

151



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

(WIZINTU I AYRIAINTRN N INEA Y

2540: 2)°
JUMLUMIUITMINNINER BN
PRI AInendsfiaidulszney
A8 10U aRYeIIUMDY YAaNNII284
JUUDY aeAdIznouVaN09 LD Bian
maﬂiuﬁugﬂLLUULL@:L@@M%]W&WL%
anumelagIINYDIULUUNITUING
NMNINGIRENINI PRI AINTIRINTINENE
doAARBITLLINAATDY §aU DAY 7
na1771 JUuuuMIdsanmanidugao

ToANNTIMINGTINNIADYIINGN 08

Amauladelflunisfennuaneoe
w%amﬁma@mauﬁﬁfu YEN DA
2537:13 ) anwmza0IgUiuumIuIng
NMNINGINY NNPAINTMINTINENE
NeAAdeINy YAaNN13289 Bardo wa
Hartman #ina1a31 stuuuiduwnmsussens
AndnBe AddnreslngItiaE1g
Taathenitaelinedanisianudila
sUkuudtldlensussenenianisussens
oeaziBEmmnUiNN Tz M I ULeZ
isUuuufianududauuazgseniiuly
T3 flazvianandnla Feazvinlaoei
611a\igﬂLLUUﬁ?Mﬁaammiﬁ%‘zxuhgmmu
wits 72z defineazifennnioieds

F9LANTAN UaETULUUNL g AYIR DA

Usznavatilsdaznaumeaszlatie T
Tgddarmuamaainaiudilanngnian
LAnzEILAz NI AR F09EE5193)
wuufidasnazasunetngmIniin g
pe19l3 (Bardo uaz Hartman.1982)

FULLUMIUIMINNINE A BN
PAAINIWINTINGNUANRYDINITFT
JUwuy ﬁaaﬂﬂﬁmﬁmmﬁ@mwﬁmm
Keeves fina1adn guuuvsadlinannis
oe9n¥e 9 wlariiy mmasegUuuud
rznougherudiiusasneilaseins
P09AUUT NINNTIANNTNAUS 1 F9LEU
n3e533Mm ANaLdanlauuLEuATemlL
sufslenilananzogoddlumdine
A9Tug9aue N IRmuI I wUA Tl
Juusanmlunianeniol waflaziie
JuanmaldsUuuuld senTnaTasey
TalagmIdang uazmdaaiuayuaie
Foyadodszdndld arrazdasizyviod
Tiuionalndanguasadosidnegy
wwuazweiasdalunaneinaol aasld
afurednngniant %ﬂuaﬂmﬂamauﬁﬁ
#1199 Anasnudigduuueniuaios
falunaaenlunalve uazn1Iaing
anndniusvosimulsTudnuoelnaids
Junmeneasdanusludesimasdne
M ( Keeves 1988: 560)

3 @MNIHTUIBINIATTIHEASUIATUANINATIAN®Y (B9ANTINMITH). (2545). WIETITUYQANIIAN®
UMITIA WA2542 Uasunly \RMAN (AUUA 2) WA2545. nFunny: winnaw namile.

152



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

JULDUMIIUITMINNINEIRB NN
PNNINTUNTINGREAANNTDAARDINY
NANMITABIANILRZNITLIMIANN B
289 Mooney finani MIsaasAnITuas
ununvasindudedidunsddi
Nuresaiantaeliainainii N3
peandunaialIslunsiruaaINy
FNNUBVDINWATONNINVELDEFI ) V09
p9Am Itz udN RS I nsunile
Swdgiuieldmasiinnueesesinig
aiinldageduszdndninuazvannis
SapsrmIraduiamiumIsuineuang
29ANT3AE NUTEENRNINANIBAINTIN
A9 UDIDIANIIATDAARDINANNALA
nantuN1IUIzE I wlbwwIRewrannIg
IET AR aMALIILIEY RAAY- SYIC ERERRIRIR
S NNIALIUNRIBIBANT N1TA
aerm T dusarmuas Nt iusay
NIUOENTALIY FIUNITEINWIBNTLANTT
ffulUagn DTy e ndnIus Tuin
Fovondenannsnnizsain dia1aas
sfiunslagmManaunEnentARang 9 a9
Tuauanenuluizaudie g 38989An13
mMIvUszanunuluwnowaztdunIn i
m3ludn spuuunitedadunisliuing
NIDNIFRUTUUNITINITNTBAN]
#1199 TendeiUAIUINET donadal
AuuwIAnwasFayol Dessler AlaRwuA
WANNITIADIANNIT LS UNIEDNSULAE
nadeeeeRn FadunIiaednig

ndvannsed 5 nann13 Ysznausie

NANNIT WUNH AANENNWANTTNAL
1Tryan nanenmwWlun1I§INIT nanna
TINOIUNA AANT BN TRV T Y
(Fayol Dessler ,1982: 208-209 )

LAz JURUUMILIMINMINENAE
NN IR TTIN BB AARDINY
WanN13989 Massie uaz Douglas TiLé
IUNHLAEEINANNTUNIn0IANTT
T 6 YsznmIdsznaume vanenanw
NIUNALTTY WANLAINITENLIUAAN
AerfreuslumMImILANNUMANT
AAFENIIVIAVTYTT AANNITLUIRNE
NUAANNIINTZNEEIUID (Massie wa
Douglas. 1981:227-298)

§oAARBINURANNII98Y Al
q153 Alananimandagluniade
29An13ld 7 Yaznia Yaznousieay
FovinmetvauTnmuazindodoas
FNAUDTEWINALAWE TALLUaULAS
Faauszydumie i anuduius
Aumieudn Auwunfasdnmidesszy
Tdaauilandugiidutymias lastu
sinlas MewNanI U URNwAY Taslas
HronmulunIirudaaen1Ifinse
ot Fofaianuazeu Tinm uaz
wenena 119N IR AR azLAL
ﬁq@ n3fiasiol sz ualneIAn1IAIg
Fulumaddugu liassnudunssiy
Juman iU saunang
ANIRATNNEEIN TN ZE AT AT
§ENMIIAUTNT LaZE18NITRNNUD

1353



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

Andadaas Fotlinae liaTUdes
TAduviedng @HNInUITUNUIALEND
Foazdunednafianysol doediledieh
ofinsuaunaneliglasuinraua
Toudr astidnunami v ity
mﬁénﬁmmﬁammﬁwL%wawmﬁ?uG]
pae (Al §199.2514: 221-222)

n3nenana1dladn Juuuunig
UINTHMINGIAENMIIRININTUID
INUINEFOAARNDINUNANNHN1TIN
aeAMILazNILIMIlReinIdetiaa
Usznouiiddndulsznaudiendnnis
WLHLAE AN TURATDUNANLO NN
NITNAUTINAANNITIAE DI IUT NS
Tfuytnm vanenmwlunisd
NILAZINENH MANNITIIVE WIS
NI1INITANYEIWID VAN TNOUBIWIANTT
ARl LasNANNITUIZE WG

uaﬂmﬂi{'gﬁ LUUNITUINAT
NMNINGIRENNI PR AINTWINTINERE
NOAARBINUNANNITUINIENDATRT
ganAnuAiflszAnsnasasenomans
m‘m%mmﬁ'aﬂixﬁn%wmmﬁﬁﬁfﬂom
wanBmssnnsdnedenguiilwu
Yazianwnslzulaseaiuasseuunis
uIIdaniadelinisuinisianis
gandnwduluageduszdninwaniiu
ganfinsIdanNadetnd lun13uims
AN IRLETNWNITINTENENTOA LAY
mafamaunmwidildaesfiaonm
uazsanadondanlaviuuleueuaz s

NMIRAUIUTENANTWRAUI TN TULA S
LATEgNa IuIINtagIginuEileune
WA UAZADAIN H1RT3 Ulul TNy
AU IA LAY 22IUHEANANEY
Tudmleunenazamnn 8193314 aegly
nalnmataassiudszano Huedosdaly
MIMALLAZAANNATIAED UTEIUKE
nMIALiniwessaTuluaNBUEAIIR
§aUNETaY (Post audit) iﬁuﬁgﬁﬁfﬂLﬁ%N
sruayuiianTuganfnuainnw i
sonAdoINURleue WhnN1e uasunmg
WauUszine anszuudaslagdnngavie
\wintnesasaniuganfneaeiodie
W Asisznaufenguaotiuiidse s
MIwRWLAZINUIMW AR uag
it IznUfiazsraum s
mafaszvheaniunienguantusiam
Iuundszamantiugandnu wiewmn
gansdaamuunomminiidugantu
vosudazaonu Tnednaiamnaniug
Adnsnmwananionimunilaia
dnndunmianendeduirluannsgu
szaulan (World ClassUniversity) Wen
2UUDIININUS (Good Governance)
Alusdladusssauazamamouldamm
nszvIwnIaTI LR e ITE U3 Ina
wazdemnuduiiin Taelaldnndanes
wazUsuamantulmdugTuAnrouuns
MAUQUANIIALAUY YBIaDTUIA
duldagredigmninuaz fdszdninm
(HHNIUAKENITHNTRANAN BN

154



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

WANgANFNE12555-2559: 17 )

§oAARBINURLEVIBUATAANIINTHML
Uazind Aafin3dnass sutszanonis
nalnmsfiAuMIAERIAIBININTH
gandnwlAduldegedigonn innsgm
Lazdn1IuImIvenisad sl se@nsnn
§oAARBINUWLEVIBUAZAANIINTHML
Yszind Ansivuannnsgiu nsdsy
madwioaandnelag Sal¥iasdng i
yiAisananN s T uENT
Tparsiudszrnalianugandnwui
peFnIffianudaizuaziinnundesi
vﬁwLﬁumﬂugﬂﬂmzmmmﬁmizﬂau
Mefnninon@idanad anumun
USuszpumadaassudszsnamniiiin
Supply Side Financing 8% Demand
side Financing J5uTvE3euiiniunse
AnldinegandneiograrnzanduoTin
TneUsuszuunamuliddaianiadine
Aduagluszuuigiuldfiszansnm
snduvdewannszuuna ey
numelaluamwianuaz Au19IN1I619 9
Wemiayuiemdeddealanawazs
HAANMNTINIDNLAY IANIIIVYTZNI0
sneoiiugavyulunanug anAnL
Tnefinsanmaiusiafiuandemangs
AONUUNARNAALATAUNUNINARTANAN Y
Uszanos Mjsstunanuuazliisianm
AN/ YR AUSINUHgANAN B TUNNT
fifiumatamaianlauaznaninoii
Myua lagiszUuATIED UM BRIV

sruuUndresanTugaNAn 810933 1v
Hnannsgiusazszvudediuduizuy
B InAsA N IUIURIUNDINY WHYI%
LAZMNENYU LazIarnTewn iU
Dugtuuudeniu iaiedaniaiey
Wey aduaunlraniugandneiszay
NINEINTINUARIAT ) LANT 5 lnesg
fnalnduainuaziiaunudunelaves
aouiszanlFTUIDY sz buHuAL
iiorhanTdnelumaduiulazinae g
iomwannm madendngaanime
Unfuazninau 7YINONUUGANFNEN
\HaauaInaUNM T3 auienusoende 1au
MonIRavnIisa T dul s
NAlNIDINAIA UAZAIINABINITVDIVDY
fian Uszanwu laedy duinsniarinny
AR AIUAUIIN NIATTIH

§OAARBINLENDAAATNITUINT
gANAN W TUAUARANIATNIIN TR
NWITETzAUgANAN®) Aldnann1IdnmTs
WUszNERUERUMIALAUNNIAY 30
Immiwwummm LR9EIEANNEE AN
NIUIMIIANIT ARDAIUNITIANILTEH
masowiaLIna Nl uganAny
Wannganmiduad muunumiiduga
whwdadanindeiodie da3es a3
NiTELazNWIT MRS
AnwszauUmAndnu IRER AN Lay
wmsgwana smasadunalnlunis
sHenuideifamnnuazaanon
TlalmAnUszlerdlunisimuianiinm

1353



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

AN wazdszine sluayulaandu
ganfAnmasruideiug iz uide
Uszgndt uazidngudideanizne/gud
Wormnuiudaviaguaiteulaunans
fAnwn Tuananfianduilenudeimoqiie
Hunalnaieassdnuwide wasimunn
35y Tamadugustszmuaiotnens
Femauandsuiindotiemialudu
n7338 nenelu sendneantiu waziy
whignunaiguazianaw Iranieny
AANNANY/NALN QUANITUIN INWITE Y
mwnNassTuiosneenugzen
LABNIE ARDAIULNELNITDYNTI1IET
rwitesasaniiiu finalnszuufianann
AIRARHIAIINT ANNEINIIOLAZHAIN
aulamsAeTidnaduyaainiidelu
anUuganAnwuarlvinsegluszuy lag
swnsamIvsle Tuanesu uazdinaln
Wannadndalio
FOAARDINUYNEAITATNN TN
ganAnwlusun i A nduas
yaansgandnu Iaedgadszaediia
gelayaninsiidaad annamin
WNFITUUEANANE waTWAWINLINIT
AnNan3E uazyaanIiftogluaz oyl
ADTIN A3857IN A933810TI08 T I
sanTnUATAnIAuazaseglusz Uyl

pd9dANIN @ININUTUAMITAI TN
maasuutas dvuasnasnslaeisein
TAAT2 VUM INAWIRUINT a8
LATYANINTARUAYUITIN TIUaINTU
ganAnwatssaLios uazaeaAdD IRy
unmvisassonu waedszuufieny
Uszifiuna sanadasiuununiifaes
antuazdsruufamulindunaions
LTHMIANARUIN TN T AU TN
Anwlifaumwiialdasnsodunaln
Tunsaiennidinddngszu uazlid
szUDARegains aud fanuaansouas
fannaulalidandueanse aiuaym
N3350 VVLATINEDI1IEUAZYARINT
szniEin andunemeluuazeng
Uszing aliAnauiinile dremde
uaniasunslunIdaniaieunisaon
NI NMIVINTITINT LATNTALAK
MINIFAG 4 WA FIAN WENWITEUDNNTLEN
gaumbimeinnsidenarainraie
puMIRIDInTugANANE duNT
§OU N3IVY NITUINTITINT wazriny
PfaiausITn wazdinalnaniuayu
fOTH Bnged JUINT AIITELAL
yamNIAvamaRaan fvuannIgu
MV ITNUU TN 8907197138
waznaninmninI s ulanszrinenise

4 gmAINIL HMINEIAE GNEAMAATIANANE. NTUNWY 1 FINVIRTANWAN INGIAENNI9RIAINTOh

TTINeIae. 2556.

156



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

WU IZLANENN )

FOAARDINUYNEAITATNN TN
gandAnu TuaumsUgzduwinmey/naln
TR I UIRSNE R A e BTG R U Rr
gnsenanifious WiaAanaadrond
JuUTTIHAMMAuwININa lnNIA LA
an T¥iinMIsanIsarTneazdeaifeiu
Tasea%10 81wantind eefUszney TIume
JUMDUNIVINIIANT ULaztaualATinIg
TARI “AOKENTTNNNTAINIONLALITITA
INATINITIANIHUY TN Mg ANAN YT
Hueernidase fanuaansaalaednin
ARN AT AN L AZ WO UTENNT
Famrrudsznadianiugandnsng
JUUTzHNbALAR TABNA1IRIINNT
Usziinaaunnluudazauiing1d 1iu
TIN13RAANNU IR AN

P098TUgANANEY NINTIIEEUNTS

sz LazdIs8ndnw N1IUINIg
NUIDIFUUUTZEUADAUENTINNT
ganAnELazhsnuiAedaLiod
iWnlranUuganAnsdnsuimidnna
fif fUARMTUSIUGIAY Foan uazynay
uazlifoyaiieiganAnsraszing
TwdasfiAedos ivuaununnifaes
AKENITNNNTEANANEN TAT AL ULAL
fufinmalidegnanndy Ndunnau
UELNEUNY LAZNIATTINGANANE 738
My faenan anaseuLazlsziin

NANIALAWINIWIDIFONDY Netlae 19

LFIRIADKLBUNTTHNTNTDALYINULY

FUen0 D F LN SRUARUIN LAY
ARANNNIIALAUNTIRIEINTUGANAN B
pevdetosiaiiian Wu Az
ATMINUATHIATTIUNNTANG ADAETINH
UM IR TzUUUIM TN Tluanu
ganfnEIAminuAIuNIT U3
UV INUMUNIFUFINUIANTINAT
FRefaUziaz TmnusIINIAANIIAUKY
gandnwszezenn 10-15 1 wiaiun
JOUMINAUIGANANBITEELEN UaY
anuaundusIn Trondugandnuidn
FunUitAnsze 3-5 Ifnenndaiu
aehasaiilos Lfsdiiunulasimaiifas
MIsaszULTFuazMITENn AFiu
mIagui wieldmanTnianthdudu
LUDIEUUDIYIanUUgANANBI# 7
TAdunasgwdeiulalaesiuaziseld
fimsdimanindinsosanugandne
NnUszinn ﬁgﬂﬁasimmm“ MAI U
milgnugoes  uazimuailudes
Adoian TN I RANIATF IR
AOUMNUEMTULINTT Y3znneing 9 vt
o lagdeiieTzuuagmIn AN
gnielunIUNUR SluayuLaziiise
NMIALARIATINIHAALNE WM IR LTYN
A8 YARINT waztnIdeluaniin
gaNAnEAlATFNLE Taun Tasonns
W03t sz minAnw1AIugy
MINmIIIAANNEIHIINMUNTIE Tng
SOETH gRAMNEININIARAINNT T
Ui ien TaTnIIRmBIANENINT DY

157



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

p13gFulndiseTalianugandne
yoeigiiudmaenmsuazianunion
UsuiAsusnummiduaosugandne
20955luiny laglifinsiinuenan
nIna9lu Wiy, sandugan@Enusiing
UM ITANINA uazsanadadanleiy
Wl UIETDITTUIARAAAN NI THAU
Usznd Tmneliinausuut ngrane
NIz deunIfiieIfuNain NInae
mM3tuUazane uazdug fiedelid
AETINY (Task force) WaTAMKEFN 9
odAneniteluneaziBeauazdarinunm
gNoFEAIINLWINIINIUG I gandne
fivsue Toun madnwan ey
sruunamudfnonainenluifagiiv
AnwIdeenlrTesaimluaIaine g
Anwimuwimeligiseniiaumzanld
gz aNLazdusIIN Anwine
azifean It IzULNa I IuG N
yniuIElaluauwiag AnEIunININIg
Uf30TA398519u8 32 UUMIVINIIANTT
gANAN®Y JEUUNMINAUIANIGIAE
YANINT (§11NNmanEnsannIfnen
2550:5-38)°
daAARDINUNMILIMITANIEINTY
pandAnmumnTnaisasiiszinatelings
Uszind ar3geinin Ysvindaadinsiie
Uszinanenne Jszinaneslnife waz

Uszinaniaides Adlasaiingaudne
109imaniy Ao sontiugenAnenlu
Yszinaamigowin danmdudaseln
mimmmmaﬁ (Autonomy) inlAR
Anndanguiiaznavauosdaiowlsns
L1JaEmLL‘iJmﬂmammmauaﬂ"[,mﬂuaﬁm
1N il A 2000 ddontugandine
#NN11 4,000 wis Nadszian 2 Tuag
4 ¥ uazdugiFeuluszuud sz
14.8 dwuandeanntiudonanfiusia
LAEMIANAUNIAUANAIITUN TR
nasanugandnsie1datadungs
nanlaunamuganAnw1veedy aoniu
ganAnmonuiliyamToilazaoniu
gandnsLonTuismTinls Sudungs

q

fifdadulnegannaniugandne
‘*7'1'L‘UmauﬁLﬂuammmi@mmomli
VLmummuuauumqmmumm@‘ma
ydmaniguadeanitiudszinni
Toun aonTunyins s inenaeeosigiv
32UU(System) IneNaeAIuAIIFINeRE
purazanTugaNAnE ey (State
related) %@U“‘imimmmuamﬂuq@uﬁmsn
LONTULARTFANIIAILANNITANHARIN
gasanUngandAne ludinanazluiny
Lanei9nu NnanTulaFunseniuae
frglaaniudszanmgaryuainiy M

WSew aende IuUINARREANYL

5 @WNIKATIBNIIANMINIIANEI. N1IUIMIIEANANYY: NTIWLNINNHNT IR N1IANW, 2556.

1358



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

nMIeuaznIliuInis annduazdanm
sowduginny quasainugandned
nauAfisnseneldmdauiuaniti
ganAnwIr093g envinldlaTuivgarum
N33 wazfamantwduging gua
Tuszauuleune @u NMIMMuAdRTIN
LT EULAZ TG AN TALTEUARIN TN
aou AgenTadinlaidudulnedi
nadlusmaganfne andwnanil
snifusouidannieunsoune
Tnadudinlvg wazdamamtwdug
mMruauleue

3. JUuuUMIVININMINeNae
NYPNMNIUITINNNBTNAN T T2
anumsnzananlulylauazanadn
Urlamilneminogluszduanniiganai
o1 duwnneizuuulegsinganadns
AUMWIINTDIWIANTINNIINITLIANT L0
FIUen0 9 4 EuetaoTwiiaavain
WANENNIIIN N3 AENNTUSMIRMTAD R
uazidoalaeszuumadeusuuvonine g
PNTUe9 9 lagneanndwiiaualysunsa
madanldgiden 2 dudn Tuaunaai
T¥UsanAuTUsunsniladsonninm
AUENMIIAN Lﬁaaﬁumﬂﬁﬁfﬂﬁﬂm
Tadnadenles auaIoteuazlasy
U3zaun1Inin 39953 85 eaudis
LAZNNTITEBININEINT AT UNT
AnwIIuIAENNIDIN IR YN T
AT UIINABNNITIANITAUIZING
wunIvanslrdanuiindenugnom

K1AT0T8909K1UIENOUNIT WIWNITIA
UINIMUMISeuIvetanTuda N
NIOLATINTWAUITHTUATS JWMNUIFIY
ToyaneBlannIiafinduazai19mNIIN
fieluenumislaviessyaluzuuuvennie
Peliuimanmaseuduindnesfiogni
Tnalugluuvromangns Aeaeulay
aonwaRoudn1Itsziinnanisieus
vaindnsagasinanaianaliiin
anuaulafonizuiunsseuisnely
Fianufitszaninaiiauanisinau s
annw3z371) uazweekend retreats
e AMN LU IFOWLUUAN 9 289
913138 Lagyan 19 lrAn TnusITNaN
svgudvalsunsuiivnvihAmiayu
NIANABNIIRANL
NOARABINULWIAAYDY Herzog
(1990:258) Ala@nuIFuaieiy
Uszdndua voslsaTeudoenluil 1990
finuhnzfihuazussemasaadms
Afiaudius Audszaninaaani
ANIALEINDIN HANIFNLIY89 Marcel
(1990:1852) n3fnm1IseiGeaie iy
HavdnwarasasingAudszaninasas
lsoSenlull 1990 wuii Uszdndnazas
NIVIMIEIUANEIUIENDUAIENIE
i uTIENnnA MIfadedemsveey
UIMIkaznIUJIRNuI09A3 NonAfDY
NUNANNTILVDY FOARRDINLIIWIVEYDY
Chrispeels and Ann (1990:2209) finw
uszinswalsadentuogiu Tauoian

159



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

LazUIIEIMIATULIIIEN NANGATUAZNNT
gou IA39a1990989AN1T NIFUY N3
WalomalyvinnkenIsunImangaILazag
Tavinusnnndanndndudrmionig
dindunninarasinidew fnziinsas
HUTMIANITINUNUN IR MUY ARINT
fif amAdaITUIWITEYEY Caldwel
and Spinks (1990:5-12)l¢#Anw e
fumansuzsaInIUIMlsnienid
Uszdniwe Twud aedlsznauficimg
sindszindualiznaunis nsladnIIN
DENIMHNZAN NTRUNILA W
ATFNFUIAIUAEAT FOAARDINUIY
798789 Sergiovanni (1991:258-263)
FeldagUnan1TiTeliansoanu
AnwnfifUszansuaiimfiosdlznay
Ao funwuneinnang dansdeu
misou Aiguaiunaienfvoningen
dusseniasgondnelunisuIn &4
WWINANNAY AT uSAanuLUUIdnn
aN AN IARUILYANINTDEIININNTINE
1R DUAFINIIN dLaINNIT
witymedg e Junasasuas
TUIUAFIUTIN FaAARDINUNG B9
Pierce (1991:35) laiiasnzvians e
mIvdmalsedeuifivszdniuanui
dnwuefivsznaudie nangasiiung
Y33 MIgaaInlriniZeuinany
fawila maidmimvamnihefiAedos
AUNIIIANTIANL FaAARBINLNIWITE
789 Sammons, Hillman andMortimore

(1995:8) TilgAnwITouazWmMBID9R
Uszneufidimaisanudnianiaany
Hlszdnduavoslsaieulszdninein
Wefidawadanninyzandualung
vinslandends ansduguimade
p1dn a5 vaglAdnguinnednnis ns
fAcenaiuazidmaeINnn Aud
et rinelInieuianuion
fiozninilanFeunaziinaat donndoy
NUNANINTIITE LA WIRED I UAN B
199 Cuttence (1995:5-7 ) imuingauin
UszAndwarasaniulsznounis Aanw
windeniiuszidey devimiuazius
A9 UANBNANINNIT JF1uIIn
P9INNNNATINTINITIATIINE UL
MIERIINEITING

NOAARDINUNANN WYY Han-
son (1996: 35) Al¥HAULIIN1TLINT
Ty deuifiussdnduadasidnume
UITLINATRUNRUNITEU VD IINTeU
AN1IAAMINAIALNIZLIBNIIIEUNTT
§ou YAAININNIATZIN ANIRLaINg
FNEINEVRINIEULAT AN1ITATAIN
WIARBNLAZEINANIIYINNM LAz Senge
(1966:16 ) §etlhFnadaznaudiny
fazdonn Wanuanwuduaouinud
fuvzdndua TnamariTaanuane
peAMTuIN T 3euitelsznoudenan
masaty 5Uszmidenifnegraduizuy
(system thinking) ANNIELS 109UARINT
(personal mastery) #3ULUUNNIAIINAR

160



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

(mental models)N3iAMATIIN shared
values)mat3eniLiudia(team learning)
Scribner (1999:16) lafnwAmaNEME
99 13LSmalsuSeniaiszdning wuih
7l adefiientos fin mandsdoandiiae
2INIFBAMNENTIVDIBNTEU N1TTI
ANNTINEDIENINHUNATOY UazTNTw
Tnddes nIad1eImussaivalese
BNIEUNNABNNITEUNIIN Y NITHIN
SN I AR NI HAITNLAN N5
WIvyAA Glickman, Gordon andRoss-
Grodon(2001:49 ) lassUamanumkzyes
Tsodeulazansna wialsoSeouilsay
wadSalumIsimnuiiodudh
fifadefidonasanuimalseseuliie
Usefindna Ao Q’U%miﬁﬂmwwmnwmﬂ
yosnmzihdimnaiimizfihunsagie
nmsddminzamnmadiu nMsiINe
AannwazUSuasnidernaiodn
daiilos I#FunIsiusyuwIINATewan
wazmelulsadenludoniaEennsin
AANTIN AMUIIINITUAZAMTTINIIETTTN
agfianfindaiu fnsdnsideuion
ToyalunsaineguuuveslsnieusState
of Victoria: Department of education and
training (2002:1-25) TaRnwAmuIea
UYsznavreilsaieulszdndnaainuiuifn
gnvSammons, Hillman and Mortimore %ﬂ
wuhdesUsznauidwmadelszansng
Aoz fidufiooinnsianuae
nidedniFeuluszaugs maduiinig

Fann13gan nMIvenae i IngUszad

[
Val v

FNMWLIAR DN ﬂ'ﬁL%EI%E‘V]N%ﬂGG’Yﬁ

§OAARDINUNOBANITUIZIAY
1J3zandnares Caldwell and Spinks
(1999: 72) finafanmeiUszifinans
Az Andnaasanufinuiliin Jsznoy
A8 PUNANgAIUIZNIUAIY YAaINTA
damnlumaimwuleuneaniudnuiluy
szAvUgIneAINaInIIN Tunsdndula
nuamwAnE luIzAUFITHIUR ST
Tunsaeanlanuanuine) Tuszaugs
AUNINEINT UIzNaume Fa1wANeA
finfwensedrenaifefiazdialvag
nsdenlaededuszdninasnin
AnsdiagidnnuasnInuazusigel
AU TZNBUMEBANINGINITO 1
mMIfvuarkasninenaieUfos
wiiftszanEnwmIdassminensld
NOARRDINUANINABINIINIINITANE
MINBUAUBILATRUTUNANINADINT
989A3 NM3talasionisiawluizndneey
A3 ManszduasAeTaITULHwTRIW
Jndnuazldng AivnszmInszminds
fiindafetuluanudnenluszduge
NIFIANNTNNUTOUATUNUIEIU
Bu quru aguaztinFeu dzduuunns
vivnadaveuiiananensaiazliiin
madsuudas daliddoyadaundy
frTuAgegluIzAUGINTINNOULN UK
LAZIAAIINAINHIRINIARINNNE P
UIIIMA YIZNBUMEFNTUANWINUA

161



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

AnflenfiddnduImT A3 SniFen uan
ANNHNWULAZINANG FDYANNIBLAL
Anflgnrasanudnermeluaniudnuiny
1 MIAWHIINITUINMTIEUT ABIIANTT
Feunsreulaeiugisewdud ATl
ﬂf]ﬁﬁﬁqmnﬁ'qm fnIdszifiunany
aawade daviha ol avinems 1%
fuszAnSnmandeiu

83U

q

AANKAZANNABINTTURILNT
U INMINGIRENNIRIAINTUTNY
Inende ogluszdusnuazsniige 2.
FURUUMIUIMINAINENRENNTAAY
nIkTInedefiadoiun Usznaudeasd
Usznay 5 enu e 1) nanniivesuuuy
2) Tnnuazasrvasgiuy 3)ovdlsznau
yanveesUuuy 4) Baulaaudusa 5)
nadsziingduuy 3. wanisdaziingy
LUUMILIM TN INENRE NI P AIN TN
Neinends nngiidnieatommun
wuhogluszAuannuazsniiga 4.m3
RO IURUUNTUIMITNINING RSN
PaInIkIrIneaedugdoniain
JULLUNIUININNINGIRE NN A
nIninendefideudunzihiunowis
nmahlUlgnmadszinliasuamavanns

TOLEUOLLE

Folgnaun MM HTeAss
sl

1. AIENBIRIRYIENOLYBINNSG
UIMTHAINGIRENMIPRININTUIY
Inenaeludiudn uonvilaanees
Usznevilgainmidneniseluaseiie
Wldedsznauiasauanalunnuaziin
nmedIiisdes

A o

2. AITANWIITLNDINVUALUIN
Tunssanngnanefidosdonisuina
wﬁwmﬁaumﬁmwmmmﬁ'amﬁw&m
tufinfifanaudanansznnsman

3. AsdnIAnEIveanzin
LN EIALIZNBUNANYDINITUINIT
NYNINEIRENMTRAINTUINTING IR
Wz 09ALIENOUNANTDIFULLRAN
denlumatuindongtuuy Usznaudie
VANN3 MIVIMIBeALIEnay NMIuINIT
au mavihmanmslugmsuca Jegn
Amuadenaln nazuumIidasine
Tiasauagaieivuannamlidaian
ONEET R HRP e P ST SR C7 RateT At
Tfashaduszunlneuuuwuiiasouags
Favau Tnoszunilgnivusuazadoiu
NNITUIUNTINEY

162



ﬁmﬁmﬁ@%ﬂﬁﬁ’wmmazgﬂfﬁwaﬁaﬂﬁéﬁuaﬂﬂwﬁwﬁfﬂmuwmﬁuﬁ
nIfnedszanAnen Tunmanziuaanifedviie

Leadership Development Strategy for the Deputy Directors
at the office of Primary Educational Service Areas in the
Northeastern Region

o ¢ a v 4 o £ ae e 2 o e 2
iﬂﬁ’]ﬂ@]‘j NIAWLNT , §IAA IWﬁ’NN‘LL y v[,“HEJ’] ﬂ’]’.]zu]@i , @;j@]% AINTINH

Rattasat Kongsinkaew', Sawat Potiwat®, Chaiya Pawabutra®, Surat Duangchathom?

UnAnee

mMiteaSiifanugmaneg efnwasdUsznauameiin a$egnseand
NINMIINTIIEHI LazaIadouaNNrNeas wazandwlulalunaih lWUfus
FosgnomaninIaInNzfiresIesEmemsdinnweaiuinsAne sz on
Anerlumanziuoonidsanila wiviiduiunnideeondu 2 szezda szezi 1
n3fnwILazenIgnomans Ysznaumenifneiianeiianans mMifnwiain
AFe010y wazmIdnENIY wazszezil 2 MInTaAeUgMsean$ Uiznaudae
NIUITFNNRURNE LLazmiﬂﬁzsquﬂi::mﬂmicﬁﬁmma:m%aeﬁaﬁiﬂumilﬁu
nunndoya Wuwuudumenififernyg wuseums wszuuuiufinnaszyungy
Wz AenedidoyadiUTinaiieiininadfiuarn e neideyadnmnn
FremTienziiitam

nanTIdeazUlaeed
1. svrsznaufiduanadainsindurssmaiauiniziisesioigsiwens
funuaNuinIdnszanfnelaennnegluszAunIn uazi3esaIAUIN

1 unAnwrssAudSgguen §197019s88INNNIIUINIINIIANET NN INEIRETITA)ANARAT

2 gYiemans1n1sd YssTmangaiagamansgujumdin a191391019:44m19n30511301 34087
NI INENAETITN)FNANAT

1 Ph.D. of Leadership in Ed. Administration, Sakhon Nakhon Rajabht University

2  Lecturer Doctor of Philosophy Leadership in Ed. Administration, Sakhon Nakhon Rajabht University



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

anldmstaglaunatdlsznaumuunuIngin MunnAnIseE LasAuAMaNY e
KA
2. gNHAanINIIRBUINIZEIUsznaume derimbiusia Whvane uas
Usziaugnomaninisnauluusazesdysznay
3. gNoAEATNIANMIINIERINNARUITUIINNTITBATIRTAN NNz aN
= [ a va 1 @
wazdansduldlalunmedjofegluszauuin

AEIATY:  gNEAERINIINAUINTIZRE, NMIEFEI09IIEBIWIENI

Abstract

This study aims to study the components of Leadership Development
Strategy, Building the leadership strategy, and inspect the appropriate of the
possibility to bring it to practice for the Deputy Directors at the office Primary
Educational Service Areas in the Northeastern Region. The study was divided into
2 sessions, first session, reviewing and drafting the strategies session consisted
of review of previous study/literatures, consulting the experts. Second session, the
evaluation of the strategies consisted of focus group, and critiques. Procedures
and research instruments for data collection are interview guide, questionnaires,
and the focus group recording form. Qualitative data were analyzed by
descriptive statistical analysis and the qualitative data were analyzed by content
analysis.

The result of the study indicated that;

1. The components that necessary for leadership development strategy
for the Deputy Directors at the office Primary Educational Service Areas overall is
in high rank. The component can be orders according to the importance are the
role of leader, leader behavior, and leader characteristics, respectively.

2. Leadership Development Strategy consisted of vision, mission, goals,
and the development strategies for each component.
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3. Leadership Development Strategy that has been developed from this
research is appropriate and possible to bring it to practice at high level. Keywords:
Administrative model for prototype kindergarten schools

Keywords: Leadership Development Strategy, Leadership Development Strategy

for the Deputy Directors
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Abstract

The purposes of this research were to: 1) investigate components of
transformational leadership of female administrators under the Office of the Basic
Education Commission, in the Educational Inspection Region 11, 2) construct
and develop a model of female administrators’ leadership development, and 3)
validate the effectiveness index of the developed model. This research employed
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a Research and Development approach which was performed in three phases:
Phase | related to a model investigation concerning components of transforma-
tional leadership of female administrators. This phase was investigated through
documents and literature reviews and in-depth interviews with scholars. A 5-rating
scale questionnaire was administered to a total of 186 comprising one female
administrator and one teacher from each school in the Educational Inspection
Region 11 in the 2013 academic year. The obtained data from the questionnaire
were analyzed through frequencies, percentage, mean, and standard deviation.
Phase Il Model Establishment and Confirmation involved a model drafting and
further refinement by the experts. Phase Il Model Implementation and Conclusion.
The samples were 15 female administrators under the Office of Sakon Nakhon
Primary Educational Service Area 1 in the 2013 academic year. The statistical
analysis involved percentage, mean and standard deviation.

The findings were as follows:

1) The components of transformational leadership of female administrators
under the Office of the Basic Education Commission, in the Educational Inspection
Region 11 comprised six major components and 14 sub-major components as
follows: 1) Idealized Influence involved two sub-components: modeling the way,
and process challenges, 2) Intellectual Stimulation involved promotion and support
of an application of knowledge and competency into practice, and administration
and decision making processes, 3) inspirational motivation involved two
sub-components: advice and inspiration creation, and moral support for members,
4) Individualized Consideration involved two sub-components: Individualization,
and mentoring and support, 5) Self Development involved three sub-components:
characteristics of female administrators, relations and communication skills,
professional development on research for task improvement, and 6) Instructional
leadership involved three sub-components: instructional development and
planning, curriculum management, and innovation and technology development.
The findings also revealed that there were 60 key indicators of transformational
leadership of female administrators.
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2) The developed model comprised principles, objectives, contents,
procedure, media and learning resources, measurement and evaluation. The
development process was divided into four stages: Stage | A Two-day workshop,
Stage Il A Best Practice Visit, Stage Il An Actual Practice. The six components were
implemented with a total of 18 hours, three hours a day, three times per week
for two weeks. Stage IV was related to supervision, monitoring, and assessment.

3) The model had efficiency. As after the model implementation, the
mean scores of female transformational leadership development at the monitoring
period was higher than that of the pre-intervention stage and the time of the
training in actual practice setting. This would conclude that the developed model
of transformational leadership of female administrators under the Office of the
Basic Education Commission, in the Educational Inspection Region 11 was
effective and efficient to be feasible in actual settings.

Keywords: A Model for Transformational, Female Leadership Administrators
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Abstract

The purposes of this research where to develop the personnel administration
model as of the good governance principles in educational service area offices in
the bottom part of Northeast, and to verify the goodness of fit of the model with
the empirical data. This research was divided into two parts, namely the first part
was to construct the personnel administration model in four aspects,1) namely
manpower planning, 2) selection, and placement,3) personnel development, and
4) maintenance, as of the good governance in six principles, 1) namely legality,
2) virtue, 3) transparency, 4) accountability, 5) participation, and 6) worthiness,
by using the Delphi technique; and the second part was to verify the goodness of
fit of the model through the confirmable second-level factor analysis. The experts
were 15 experienced administrators purposively selected; and the sample were
210 stakeholders in the educational service area offices in the bottom part of
Northeast, derived through the multi-stage sampling technique. The instrument
used for collecting the data was the 5-point-rating-scale questionnaire, with the
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reliability of 0.99 The statistics of data analysis composed with the Index of Iltem
Objective Congruence (IOC), Reliability (a), Mean (X), Standard Deviation (S.D.),
Median, Range, Quartile Range, Interquartile Range, and the Confirmatory Factor
Analysis Second Order.

The main research findings were summarized as follows:- 1)The personnel
administration model as of the good governance principles in educational service
area offices in the bottom part of Northeast was performed at the highest level.
2)The personnel administration model as of the good governance principles in
educational service area offices in the bottom part of Northeast had the goodness
of fit with the empirical data, with Chi-square = 775.96; df = 713; p =0.051, more
than 0.05, regarded therefore as the suitable model and having the goodness of
fit with the empirical data; RMSEA =0.02, approaching 0 (Zero), regarded as the
good value; GFI=0.88; AGFI=0.78, regarded as the suitable value; and CFI=1.00,
regarded as the good value.

UNU nagnaAnEiMIluguendenm
wanhfnAsURegaslwnTTANIRNYA
NNITAY FofndimriosizuuTens
TnelanszriniisanufIA 9N IWMK
SUUUSMMIS AN AnSnagonnda
fuanwnssiwaslanfidsuuasedn
710853 F9leRn Ul seszuUNILINNg
wazmIsamafnsiadunalnddnln
NNIAL AT TAEN1INIZALBIUIAN
JUSNTTANIANEN MeaEInUIEnay
fe AWITINIT MUIULIZHIE ATUNTT
U3vsyans uazdun il T
SR WAR AN IRNBILAZ T
Anwlagnst lagyinivinazainnsoun
TN auaznssansfnui

WirTIUYATdeuUIvITINg
WAB% W.A.2534 Toutlauiisfinlag Wiz
IV AT DI UUIITTNTN TR AT
(2171 5) w.6. 2545 Sy Al Iirue
waninoiLazIsnslunloRnenis
Laz&InliEInITNITLa s
UAtHranadieliianisusmtianis
fhwdlaefidde (Hasdudominyisnd.
D550: 144) SIUUAANNITUSMNINANNT
fhwflesnansenanssssnAuiadefiany
denogeds mmziduwndnuioafiaim
amafotdaielunmauimannis wie
TuITgIngUazasArasnanilaaeied
UszdnBninlaaunaie

192



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

(%]

fianwemMITINgugswadngaiwnans
Tmnaemenmn mesnunleunenas
n3u3vT Jvinisnadssdninineas
nIdsziunmMwMIFne Joynise
nIfdmTINgasIzanaw Tninia
mawmwnleueagedaiios waztlym
mMImeansdenlesivesinnase
daudasin (@ineudizunisdne.
2545: 2-3)
NIATIFTNNIVIANIUBZIANTI
Aneiludsinomaniuiimsdnendaiiui
ngnUIImMyAeaL RN HmMAfAIAe
fignATB s onTU3MTV0IE NS

@
]

Nufinadnen Saudimihenuiany
wionluauiladen19uUsnITau g &n
ulpfiona nguuImMInuyanaeIe
Uszdninm ganyinlinisiauiasanis
Lidulmainguszasduazithnaneiing
17 s J9dlenns (2544: 2) nanIn
ANNEITIMAzANHENNARITUNITDINT
nuvnsigviaasdmaenaufions Tuag
fuifadaddgAanguyanairinmuly
89AN17 udeIAN IRl Iz aMeEN
Wedne An133ABIANIIUAENITUINIG
nuid fgunsal uazisnadniaTuaTy
nAFUTRNUINA Tifan3Aw
030 wazlitszngAagluszidouine
auALaY MIuImanuatliuIsgradiia
ANNANNE VNN

D

! al s A‘ = a'
SAuNTENFNA 138789 (2542:
21) na1131 aw DolduninenIngAgy

g gatunIU U ﬂ%L‘]J%‘Y]%N%HEI
G‘f}mﬂi‘wmﬂa AN uaENINIednTd
UsAnsnmandu nMaimwImine ns
N ERANNINTN LN TTaY e ue
BIANI3 ﬁﬂmﬂﬁ'ammma;ﬂ;mua WA
WHULATHINILASTIANLIINA AT
i 8-10 TéjoiuiamnysdiIudfny
wznnihefiRedosldnszminiaguse
Junong Tadeuazuadnsiddngige
I iaLdszing Famslinauin
W aeaGnAne e uaRygn
$me 3la undefiduinguasanas
ATELATI TNTL UAZFIAN Aidinasdanis
Waszmalagsan anuduialudim
flazfonfadaeiunizuiuniuinms
meluaianis Tamnizn1suimiom
yaAaLdud ATy

e laneNN NMIVIMINULAAS
90997131 IAUAZYANINININIANE
Y0IE N UALENTTHNINTAN BT
Augruluifagiudefifgmadyas
Yszni3fe ey munnsgIunsuTmsns
yaaalawn Jorinsnenunsniiu
NMININELAZNIIRINBYIINGINE N3
nanAgminandetaimisaingranedis
wiRanInwes doymeanaiduosinlunng
I Inuyeas Ungindnnsmiiaguas
YANININNMIANHIANTTBUITEUAUNIN
TnennzidoimatnefiAnananalign
aainIaliidusin uazdymandiuwang
99AUIENALIDIAMAENITNNIIIITITNT

193



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

AFUAZYARINTNINITANEY ULATADLY
BUNIINNINNINIATUAZYANINTNIINT
Anwaeiuiiniaine Alalddadam ua
NOAARBINUUIUNYINITIANITAN T
urinZ IR FeunANwAKENTINT
NNINMIAFLATYAAINTNINM IR0l
JalifinouTuiauyasnIfiieada
dlyimssimnuyeeatasinnaniaag
wazyaaInInInIfneudnlyniunan
mMaimIfansthwiesidlnedaia
ILUUAADITN ANLENDNIATETNING
YAAN WazrannIbasun1suiuauay
nIANATBIANTaglaNaNIAINLEN
% (NIENINAENBIBNNT 2553: Unit)

IMNANHITUHILAZAMHEIALY
90900M1AINANI HITeTeauladnuinig
WA FJULUUMIUIM TNUUARIANNAN
593RN AL AIETI N AR TN S
UsznnAneInanz v andeinionay
819 Lf\famLmeﬂuﬂﬁu%mimuyﬂﬂa
Tussqivsngedeidszfninauas
Uszfndnnsialy

AN IVHNEVDINTINE

1 WA FULLUMILIMN T
UARRFHNANSTTHNALIS IUE N9

NUNNIANBIUTEONFNWINANZINDON
LI AT DDA

2. {BATIIFDUANINTDAANDY
2993URUUNMIUTNTUYAARATNYIAN

53INNAVB IR NI NUTA N TAN®E
152 0NANBINIANLINDDNLAEILATD R DN
auiudayaLdIlszang

DA UWBUNITIVEY

T390 UIeansuasnguaiegn

)

nawd 1 §idenmy 15 audmiy
manaIULUUmmatanave Usznay
Fregsrwensdinnuaaiuiinmsdnm
Yszoudnen 9111 10 A% Uz HEUIE
NINGNUTMTNUYAAS 31U 5 AU Ll
N IAENTABNUULLANZ AN

ngui 2 Usemnadudfidmlfde
W% 72,751 AU §UTUATIINEUAIN
FonAaevoIluuLNUTayaLFLzany
HHdulamwAenUIULIUMILIMTN®
YAARAINNANTITNIALIADIF NS
e IAnEnUTzonAnsnanz Ty
pandenrianauay Usznausie i
3113 wazATRAAE NI AR KN
Anwrdszandnenanziusenidieamie
5 Yivin 23 waRuiin1fnen wazngs
madrndugddulads 210 au n3v
LIIgaLAY (2554 100) LauBLUI
unguiIeg & mMIuNITIATIEA
peAdaznoudvBudunilifoyaadnod
U3zanos 100-200 gadiaes lag3sns
FHULLVANETUR

194



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

o/

NIALBUNITIVY

mMydeaSiiiion e gLy
NMIUTMTUYARRFANVANSIINIALIA
TN AR AN TANEN N AR T
pandgariananany teelagUuuunis
TVHUUUNENHEY IBN1TIVGTIRUNN
Lz TIUINNoe w2 srede Trey
i1 MINAIFURUUMILIMINUYAAR
ANARNDITHALNA IHETEN N AR T
NMIFNBINMARZIBEDNLRLIATEAD WA
Fremnafiamanie uazszesi 2 a9
NOUANNTDAARDIIDIFULIUNITUINT
NHYARRIENANTITINALIA WA ENU
AN IANEINARY Sheanideunie
AOUAY AIENTIATITHBIAUTENO LT
FUTUOWALTDY

wiaefianldlunside

aoufl 1 wpuFoUDINAANE
dmFunInauIULuUmMEmAiaLaa
g UIznausmieuuuaounINIIuIL 3
2ty atiuf 1 Huuuuseunmuaeds
SEUMNIAEIALMILIMTNUYAARAIN
MaNoITINAUAIINETIIY Atufl 2
duivussunndarsdanuusiaingin
Uszanmen 5 2y uazatiud 3 1w
LUSBUMEgALFIUATRA 2 uslfia
Talanauuzignaliznay Tukdazds
Ao veeideng

AOUT 2 LUUFDUDINATNAALAY

fMIVNINTINTOUANINTDAARDIVBITL
wuy nudeyaidslszanyd iwinuaeunn
ReAuTzduAN N aNYIgULLLNNT
UIMINULAARAINAANEITNALIRYDY
dinuaeiuinsdneszondne
MAAZIUDDNLAE I TDADUATY

NIIANITY WA NIIATIEATOYA

nmalenzidayaudain 2 nau
ot

AOUN 1 quaaumuﬁﬁmmﬁy
NMIRWUIFURUUNITUIM TUYAAS
ANNAENETTHN AN AN AT
MIANEINIARLINDNLAEILNTID A8

AvALanY 3 50U

saufl 1 udoyaanmaszan
ATNNAALARIINENTIAIAAUNIAN B
FoIuIBNIUIMNTNUYAAN AN
53THNALS e lUAmuaLTusegu
LUUMTUITMTULAARMNAANSTTHNA
valudiinaweeiuiinisdnsina
Azinapnienie nzidoyanis
ABmauenuezlssfuidideingae
ATHTEUYENININITUIVITNULAAR
MNVANTINALS uazinngndoyadi
waurulideiu eidayaluieg
swnuazdarnduwousouanluson 2

Y

J0UN 2 Tz vidoyanla
INNINDURDUFDUDINYDILTEITTY

Eil

Tusaud 2 Tnsiwmnedmeaddlaeld

195



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

ANDETIU UATAINAIENINY Adadlng
Tngfinanndadondaiifaisegiunos
350 3ult uazdienfideszning aadlnd
1.50 898

soufl 3 Mvlenevidayadild
NI ULLLEDUNNI BT 1YY
Tusaudl 3 WmsAenzvimondalagld
AdDBg I LazARFEIENnIN Aedlng
Tngfnnandaidondaifdisegiunos
350 3ult uazdienfideszning madlnd
1.50 8981

Aaufl 2 uuuseumNgRsduld
Rerlanmasouanusonndsoig
wouAudayadszanyiiansidoya
Tneldadftiugu Ao duade drdamies
uHNAIIN ke adAnFlumInTasey
anuranades WMIleneieeAdsznay
A EUEUOUAUTDY

NAN13I98

JUULLUNILIMITNBYAARATH
VAN 3TN AL AN AN AN
AnEInanIweanagivionouatiln
4 Muln MWNITIIRHBINAIAY N3
msmmzmﬁ;um&gq NINAUIYARINT
LATNIIUITITNEY ANNUANTITNIALIG
fazsumfiRegluszsuanian Tng
NaIwNA1IzAUMIUURag wIzay
NWﬂﬁQ@

JUUDUNIVIMITNUYAANATN

WAN5TIHN AL AN W AR AN
AnEinanzIveanagitnionouaiils
4 MBLALA ABAITITILNUATRIAY N9
ﬂiiﬁ’]LLazUﬁﬁ;LWiﬂ@zﬁ NMINWMUIYANINT
LazMIU395NEY MENANSIINNALIA |
ANuEaAAfaInUTays Witziny Las
NA13IW121NAT Chi-square = 775.96 A1
df=713 A1 P =0.051 daA%1nni1 0.05
Ao FUuDURANHNNIZANLAZFDARR DY
nudayadielszany A1 RMSEA = 0.02
fiending 0 WIueid A1 GFI = 0.88
A1 AGFI = 0.78 Fefioridueilale uay
A1 CFl = 1.00 Aailueniia

aAUs8Nan15Ive

nmaideluadeil gadeldu
domlumasAdTesands 2 dm laun
1)ANNANIZENIDITULUY B9ALENoY
AN 89AUIZNaVERE 209N1TUIIN TN
UAARMINVIANSITHALIN IUE NI ULY9
AuAnsRnBINIARE THoanIBeIre
AAWA 2) ATIANOUAINTOAAND D
JULUUNITUIMTNULAANATNNANTT
sEAalwE N WeaRUAN AN B
manzueenidgtrionsuasiudoya
FeUszanEaignTATziesRlUsEnay
FEUEY LAZNIIATIVFOUAIINLANL
anreegUsuulnszAvaAlsznavdas
psuAarevrlIznouvan wazluizay
pefsznauvanaesgluuuAwuwnIy

196



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

nudoyadlszanymenisiiameviaed
U noudodniueniuaes Tourazain
fszdnddfiianedunenalanil

ANHLANIZENIDITULLY 99A
Uszneauvian e9AUIENaUEnenN1ILIII
muumﬂﬂ@muwé’ﬂﬁﬁmﬁmahﬁwﬂfmm
WANWNNIANEIUIZONFNBINIARNZTH
panagvitanawals T 4 aulawn
1)ATUNITIILRBAIRIAY 2)NITHITNN
LL@:U?@LL@N&?@ 3)MINAUIYARINT UL
4)M3iNFINEY MANENSITINALA J
mIUfiaegluszAuanign Mo
1T999NN VI TR NAANDIINA
vrauTnuninien1Iuing Arvnald
TungrinteuarszidouuuuuRwluAae
TEHD INAUAILATTETINY Y UNITT
210WINTINY WNSFNT1Y 2540 (U33
fn gassoulon. 2542: 15) uazldiings
IINOBHNIINAIENIIVTI TR WA
LaZIBNIUITIAIMIITN A e eNE WA,
2546 LazAuIsIwIzAUIa nUszne
N3 hvansssEAuie s lglun1IuIng
Famslwmemarnuiiiruels Tung
UIraunn s wdnwndugiu uas
LININIUImIsuAnw L duidyaaa
ANNIE IO AU UI TN
NIENINANBIBNNT NTVIINIIANITVD
FOuANEN T AR SN 3RNEA
undszmuiazstuanwdnei209333
AIHIUANNITINAIBNITLIMIIAAINTT
Thodflowardania dodeniulaenaly

71 533HAVIE JIYIMWINIIUNTVINNT
LazdamsdneiaLESNE AN
wiglAnurIg NN IRnE luIz Ay
R UANMIRN ez T AU wENEATY
gmzﬁﬂuﬁﬁqﬂm (N3ENTNANBIBAT.
2546: 30)397 s AUN UL URRNAAN
s3rsnALaeglusEAUINNAgR
Nan19ITeATilaenndaeALIW
3%’8%@0@333@% NoIAT (2545: 178-180)
IFMNNIIUIM TN UANNANTITHN
UIatulaa3ew SnadInnwIUIEON
Ans T Iadeiyd wud guinalseden
SRR UIM T UATNAANDIINAV A
sedunnn Wensandunendn g
TMQUIMTUANANNDITHNALIS T
FEAUNINABUYNVANENLIUNANAMETTH
VI T UATNNANTTINNAUIR T ITAL
snfiga dmduguivnslasdeniidgond
NWNIANBIFININTEAVYTY 103
SN LI TUANNRANTTINIALS
snniduialadeuiidaondniins
AnwszaudIgnaIniameuiringsnn &
vimslasdeuiifidszaunmaninauims
TaitAin 10 U Sl I TN uaINIan
ﬁﬁ'ﬁmﬁmamrwﬁtjﬂ sosaenduguimg
Tsadeuiifidszaunsninisdms 11-20
T uazannin 20 U mnaay LazAon
NINIANEY UszaunmIniniauinmg §
yivalsadeufidnseduniagfusnin
NIIUIMTIWATNAANTTINIAUIE T
Tsa3audanudnNiusiugneu Ao fu

197



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014

ADKIANIINIANEY AANTNAUSAY 9
7183 Ingdanuanwusnueeg1eiise
fAnmEdafszey .01
NMINTINFOUANNADAARDIVDIJL
LUUNTUIM INUYAARAINNANTTTHA
valwdsinemaainiinifnedseos
AnE1MAnz I andernitonauat vl
4 PIUAD AUBNITIUNBINRIAY N9
mimuazmnmmzq NMINWUILARINT
LATNITITIINEY ANUANSITNIALIA
fanusanedasiudoyaidlszing 3
duldauaunfigiunside neilena
diesan msivanoTssnAvian el
MIuImMInuyaaals 4 muwinlmiadad
paeUszm i ligdduiedesiang
Walalun17lATUNIILINT ATINULIIAR
AEiuTuaan 180818 NITLIRMNT N9
UIMINUYAARIINUNII NIRRT
WWIFAT ATAONU LATNEDN ANTAT

HANTITEASIREaAAGDIT LI
FBVOURANTY TNYIN (2547 49-150)
Alaasangu3malaeldvanssssniia
PDIRUIMITIOUANWIAINATINAALA
maamﬁgummiaaﬂumﬂmmumm
WARNWANTFNE LAY 198 1 uaTWUT
gnann1TusvsleeldvansIsniduia
POINUIATDRANBIAINATINAALAY
99930 URN ITeUNDI TaenInTIn
ogluazdunnme 6 nanFeeudndu
AD MANAMDIIN NANANNIVNATEL
NANAATITN NANNIIRFIBIIN HANAIHN

Nen waz nanannlUTela lmednanns
Fiurrduazuungign Tundazdudodl
TdundniiaoTss Fofldnzuungige
Ao mduasnliyaanIfiszdevive
YN AAUATNIL DS UL UULN WY DINIY
TTIMIAZITIEUIIWITTNAT Thuen
AoTIN Tofldazuungegaioniade
3Ny aaInIdANA I lWInaw
fanuwmanidaifiodaud do
fam0n Tusumananalusdls dold
AZUKRUFIgAAD NMIMAUALS AILANTH
finstarnTfuasnzidewieanunis
Funniszinladuiagduiazgndas
muTzidey MInTIadey Tuaunanni
s dofildazunugegada e
lonmalvyaains Adwmdinlunmisiimue
wws Tusnudnennsuiasey foi
I¥azunngogada Sanuntlauazianls
ladan13Uisnu n13d1Ivguanas
Tﬁﬂammamﬁaﬁfmﬁmﬁﬁﬂ@m@m6']
uazTusnunananadnd daldazuum
gegade n1399 wazgua Tridinsldonns
somiuazuTnolsdeulidulszlont
ARNITIEUNITAEY

Jj)e

TOLABDUIE

1. datauwaunzlun13sinluly

1.1 AITHNITINLABANRIAY B9
109AUIznay Aan1TIATIERIRIAL
NNIVRAATLIAUS LAZNIIAD WAL

198



NIAINITUTNITUASN YT WM INEIFINIITIIAIN 1 6 Ui 3 Aueeu-suIIAN 2557

TuuaazanunnsAne laadnranss
JHIALA

1.2 mjﬁmiﬂﬁﬁ%mm_liiﬁ;LLGinzﬂ
FofloefUaznauABnIIIILEY NIFITN
MIAALADNUAZLAIAT LA AT
Anw Tne8aranoIsnnAvia

1.3 AITHlATIMINAUIYARINT
FeflasAdaznanda mIvauIYAIINT
mMadeundninfenuaznslididen
Ineguz Tuudaziasiuiinisdnmn Tae
gananoIINIALIN

1.4 A3 eIzUUNTIge
Sneyaaing dedaedlsznavda Fu
ANNUABANE AUNBNIBENAUT F1
%8 LAZABNITABIINALAW Trisae
wanwiinIanu Taedananssssniua
UINEUAZAUNITABIINA AU

Reference

15 eafilassmsdiAeadasiunis
UIMTNUYARR AUNITINURUIIAIAY
FIUNIRTILAZLTIUA AT AU e
YARINT wazdumageine el
anwianndlalunisinlduszgneld
TunsufoRnulidssdninnuazyse
ANDNN68

2. YpLanauke Iwn13Ieasemall

2.1 asdmamfinnsiaeludy
UadRnmiwamaideildedluzaule
soludnlunianzusanidevitolas
mMAdueasznd

2.2 asinsAneesAlsznay
AfNaAENTUIVNTIULYARRANNEN DT
sanAL AU AN AU BART W AR
nIRneIUIzaNAne IRz IRaan
Gewite uazmeduresszine

Buriram Local Administraion. (2007), Document for Seminary Training of Transferred
and New Staff in Budget Year 2007. Buriram: Buriram LocalAdministration.

Educational Reform Office.(2002). Administration of Educational Service Areas:
for Education Quality. Bangkok: Bhap Phim.

Khiewying, Kriangsak. (1999). Human Resource Administration. Khon Kaen: Khon

Kaen University.

Ministry of Education. (2003). Guidelines of Personnel Development as of the Act
on Regulations to Government Teachers and Educational

199



Journal of Administration and Development, Mahasarakham University Volume 6 Number 3 September — December 2014
s

Personnel, B.E. 2547. (2004). Bangkok: Basic Education Commission Office.

Raengsoongnoen, Krit. (2011). Factor Analysis by SPSS and AMDS For Research.
Bangkok: SE- Education.

Rangsiyokrit, Saman. (2001). General Knowledge on Personnel Administration.
22 ed., Bangkok: Cinil Service Welfare Printing.

Somtha, Chalermchai. (2004). Administration by Good Governance Principles of
School Administrators as Perceived by Teaching Staff in Loei Educational
Service Area Office. Thesis, Master of Education, Khon Kaen University.

Thongkham, Suwan. (2002). State of Work Performance as of Good Governance
Administration in Schools under Sing Buri Primary Educational Service
Area Office. Thesis, Master of Education. Lop Buri: Thep Satri Rajabhat Institute.

Uwanno, Bonornsak.(1999). Construction of Good Governance in Thai Society.
Bangkok: Winyuchon Printing.

200



AW EATURANUS

NIENTUIITHALWAUY ADKEANEIFATAT N INGRYNAITITAN LT
1IFNIITINIEVITIN NN ANALNELWIHARINIULUDUNANNITE
UNAMEINENTNSE UNANIIMITIRE wasLNAINRlI NN TN
UNANNALATUMIRIINANRINaLNT W T Tz doedianszinanta 1um
NUNIMANNTANI eI 9aIAAN TN iaamwaﬂwumﬂuﬂiy‘[asﬁumw
g1 uumanailinefniiseunslsnsasaulannen LLmVLNaﬂslmymw
ATNINTHIRNILNELNT U85 TA Uwmmmﬂmunwﬂmﬂwmwnm
UIIBNIILREHNIIAIMATIVFOUNITTINIIARTNADT ielinsesd
@mmmmummgmmﬂmmwuﬂﬂmoa\ﬁ,@

ANTRIA BRIV

1. M1 Auwsvatudunerlnersameiginge nsldneilnaliia
NANMITIIAANTIRAZ M AT e UNUANT N B89N BANAA NI NTUATIRBT01H
s dsnnulRldsEnmaeen i niamne Sduatiunesonne
mldTumMInTaseuANEgndaIfuN TN Femgsue SN

na

2. Uuuusiuay 19nNIeay A4 ANWI99INT0UNITAEAL U 48
3.5 LUuALNAT LAZAN 991 2.5 LIuALNAT IFUUDY 2 ADANY 8ntin UnARee
mawmmimmemmmﬂqw LONEI97989 wazan3 IRULLD 1 AaNy

3. TRALRTIUIARAID NI mmml‘naLmzmmamqﬂfﬂmmanm
Cordia New #43419A18NT NATh

Foi309 [¥MsnwIsuIa 20 pt. fIvw
Fo-anafinus [ffenusawa 18 pt fund
MTanan A0n=IwIA 18 pt. AU
M9830¢ 1FONBIIUIA 16 pt. AU

dglJ d: % U %) %) U U %)
LHeLI o luAITenaNLaziI70309 19A10NEIIUIA 16 pt.
#31UnH



L%ﬂmimﬁﬁmﬂﬁﬂu%-aqa AALINIITINTT LAZHUIBITUAUTING
PINANLD 1FA8NIIWIA 14 pt. FUNd

4. WIUAUT ANNENVBIUNANHLINAK 15 11 TINENTN NN
U3znay JUMW wazlona381989

5. sty &9 file FuauRuINTET dedteuaznmuLaIadie
A9NMT T 4 BNANTENHIAERS 1 A ANENAERS NHNININFENAIEITAN
FuanaIn S1LNBLEDY [UIANTIEITAN 44000 INTEny 0-4374-3143-4
fa 101, 102, 0-4375-4321-40 ¢ip 6052 In3a13 0-4372-1764 v3asin s
E-mail: Edujad@msu.ac.th

duariuliszyfo-anaginusnneau nimeilneuszassings wiaw
yirneLaalnIdny Tn3ans waz E-mail address ynawiiansnsndasoldnzain



(%

PNANMNIUUAZUNAMFINENAINKS UIzNoUMmeIToLazIATeaIny addh

. FlI0en e ngnaz N BI8IN G

=1

. TO-GNARANUEYNARI B INBLAZNWIAINO Y

. unAnganelng (UnAnga Aane i ldiie 300 A1)
AEANE e

UNAREaNEINNn e (UnAnta AAnealaiin 300 @)
ARIATIMBIBINTE (Keywords)

NN

O N O o & W D
e

e

nnazaed
<l

2\

NNAgIU (d)

10.33M 7338 (Usznauazngnaiagne fauds ia3edlle nsadunsiae
v3anInanes MyANEidaya)

11. NaN13I98
12, anUI8na
13. IOLEUDLWY

E%

14. 1ona139719849 (A998 aNIZNBN IBUNAITHLTIN)



unaEmly sznaudieiideuazsndedey ot

1. Fadasmuneuaznsdings
. do-anaginusnnaumenlnguazneisinns
. unAnganelng (UnAnga Aane i ldiie 300 A1)
. AdAMene

. UNAAgaNMBIAINOE (UNARta HANealafin 300 )

2
3
4
5
6. ANEIALNEIINNE (Keywords)
7. UNin

8. Lilov

9. unaqy

10. LONENTO19D

UnaNEININIIRD Fn

1
a

1. ToLI0INE INBLAZNEIANND =

D

v

2. I8 - GNARBNUSNEN NELAZNBI8INOL

9 U
I
.

3. 78 - anaginInmiiie §131 M lnguazmwidinne
4. UNNENIVITRIRD 1T

5. fmdiznavudiAglunmidnsoiviede f1

5.1 Usziduitaminerinamitoie f19

5.2 avdanuiildannmiiido

5.3 Ml szendld

5.4 TolanolusiIInNINEINI0h

5.5 UnaU095391308

6. LANE1ID19D



AN ILaNENT

Trgduuunslignianan3e19893z Uy American Psychological Association
(APA) A958879

(%
a

Wus. (DNANN). Torisfe (ATNANN AuwaRawasn 2 uswld). e
WHW: SIHNANA.
Yo AIFzeT9. (2547). IBNInnadAdmiunmive (ANWATIN 4). njonne:
ORRERLRLI
Kosslyn, S. M., & Rosenberg, R. S. (2004). Psychology: The brain, the person,
the world (2™ ed.). Essex, England: Pearson Education Limited.

Mussen, P., Rosenzweig, M. R., Aronson, E., Elkind, D., Feshbach, S., Geiwitz, P.
J., etal. (1973). Psychology: An introduction. Lexington, Mass.: Health.

2. 113813

dll Ya 6 a dl a 6, A § =l A s .=|' v

FoRUNuo. (UNANN). ToUNAIN. T97913813, YN (KRUUN), R,

Tty AA3¥N1T wazaNin AnNieoh. (2545). arklszfndua (Effectiveness Index:
El). 113819 IIARANIIANEY NRIINIRBNAIE1IATN, 8 (1), 30-36.

Klimoski, R., & Palmer, S. (1993). The ADA and the hiring process
in organizations. Consulting Psychology Journal: Practice and
Research, 45 (2), 10-36.



3. AneNfnnsLansAnwAnAINA NI

D

Ya ¢ Ajda & A a a s v a @ ) ~
TorAwus. (UNRNW). TaInendinus. seaudInngn, sonduwnidnen, Wos.
o £ a a v aa A a
ATRUNT WTEANG. (2550). WaNIEERINUNEEUNAATdIALUUITULIATEINE
NAMUIAINLWIADUEATARISE (Sainnsdszgndldinalulagnisdnen
Tuvdnaien 1avidatiggied sirnaluladuasfossniidne.
ANEANKS NAN., HAINEIRENAIEITATH, NAIE1IATH.

WILET §ITNIAT. (2549). NITWRUILABNITIANITTeUIUUUTEIN
fanSaunafne nguaIznTFeuigrfneiuazwadne
FuTBENANENTA 2. MIANEIARATATTE NAN., NINENEENINE1IAIN,
NYE1IATH.

Piyakun, A. (2007). Reading strategies used by Thai ESL students. Doctoral
dissertation, Monash University, Melbourne.

4. RINRDTINGDY

& &

%a@'“wuﬁ. (ﬂ‘ﬁﬁuﬁ). Foideq. I FousImdnIg (UTIW1DNN9), Fansieda (mo‘ﬁ'
ANW FonaRnaser 2 Hnguly, win). Wedauw: sunAny,

Jsza1n ilaoadn. (2549). Ingrdaiansnuntin: n1I9AnNIsISen
FAfn1eTRusTINA AN nIyIMInITA N RRT uADAIS
JamIFeufineneaaiiiaguew: nIdAnsnuiauseudii
Yo, T aa1n JunIagntf (U3Im5n19), AnwiAiandive Uszdnd

2548-2549 (11 127-140). 4M1§130HN; d5ANMIANA-TsAaLLes.

Cooper, J., Mirabile, R., & Scher, S. J. (2005). Actions and attitudes:
The theory of cognitive dissonance. In T. C. Brock & M. C.
Green (Eds.), Persuasion: Psychological insights and perspectives
(2 “ed., pp. 63-79). Thousand Oaks, CA, US: Sage Publications, Inc.



5. nisRanan
o4 wa ¢ o o a Ayda & A4 A y Y a & Y
Fogfnus. (I 1hau INANW). Tai309. Fonmededan, win.
FINIA AITIUUA. (25 NNNMIUS 2548). 9AlIzNaUTIANNENTA. NATH, ) 22.

Brown, P. J. (2007, March 1). Satellites and national security. Bangkok Post,
p. B4.

6. Aodidnnsatingd
Fofinus. (uil Hou TUTuUTIEgR). FaEee. Tuivnmadudu, Tagudaya
FNIMATIBMIENNIANEN. (3 Sunan 2548). swanTnanges. Auduide 1
Hurax 2550, 910 http://db.onec.go.th/thaigifted/lessonplan/index.php

Wollman, N. (1999, November 12). Influencing attitudes and behaviors for
social change. Retrieved July 6, 2005, from http://www.radpsynet.org/
docs/wollman-attitude.htm



Instruction for Authors

Journal of Administration and Development, Faculty of Education, Ma-
hasarakham University (JAD, Ed, MSU), is an academic journal in the field of
education, research and development, participatory action research, innova-
tion development in administration and knowledge management. The journal
publishes a variety of academic results, including research articles, thesis
articles, book review articles, and review articles. The articles to be published
maybe reviews of current issues, or scholarly issues that contribute a new
body of knowledge, which demonstrate interesting and valuable points of
view of readers. It is important to note that articles submitted to Journal of Ad-
ministration and Development should not have been preprinted or previously
submitted to other publications. The context of the articles may be revised as
appropriate by the journal editorial board and peer reviews in order to make it
fit the international standards and be accepted as reference.

Submission of manuscripts:

1. Language: Manuscripts can be written in either Thai or English.

Thai manuscripts should adhere to the Royal Institution’s principles in
using vocabulary and borrowed English words. All English words must be typed
in small letters, except proper names. English manuscripts must be checked for
correctness of the language by an English expert prior to submission.

2. Paper: Manuscripts should be typed in A4 paper, and required to have
3.5 cm margins on top side and left side and to have 2.5 cm on bottom side
and right side. The contents of the article should be arranged in two columns
format accept the Abstract in both Thai and English, schedule, and references
should be arranged in one column format.

3. Style and size of fonts: Both Thai and English manuscripts are required
to type in “Cordia New” font style with font size as follows:



Title of the article: 20 pt. Bold

Name (s) of the authors; 18 pt. Normal
Main heading: 18 pt. Bold
Sub-heading: 16 pt. Normal

Body of the text: 14 pt. Normal

The first page of footnotes presenting author’s names, academic titles,
and affiliations: 14 pt. Normal

4. Number of pages: The article is required not to be longer than 15
pages. These include tables, figures, pictures, and references.

5. Submission: The author (s) should submit an original file to the Journal
of Education Division, the Ground Floor of Education Building 1, Faculty of Educa-
tion, Mahasarakham University, Tambon Talat, Amphoe Mueng, Maha Sarakham
44000, Tel: 0-4374-3143-4 ext. 101, 102, 0-4375-4321-40 ext. 6074, Fax:
0-4372-1764. The author can also submit to: Edujad@msu.ac.th

The original file should include name (s) of the author (s), telephone
number (s), facsimile number (s), and email address (es).

Organization of research and thesis articles: Should be arranged in
the following order;

1. Title in Thai and English

. Name (s) of the author (s) in Thai and English

. Abstract in Thai (Abstract should be no more than 300 words)
Keywords in Thai

. Abstract in English (Abstract should be no more than 300 words)
Keywords in English

. Introduction

. Objectives

© ® N O O A~ WO N

. Hypothesis (if any)



10. Research methodology: population and samples, variables, instru-
ments, procedures/experiments, and data analysis

11. Research results
12. Discussion
13. Suggestion

14. References

Organization of review articles: Should be arranged in the following
orders:

—

. Title in Thai and English

. Name (s) of the author (s) in Thai and English

. Abstract in Thai (Abstract should be no more than 300 words)

. Keywords in Thai

. Abstract in English (Abstract should be no more than 300 words)
Keywords in English

. Introduction

. Contents

© ® N O O A WO N

. Summary
10. References

References: Listed and referred to in the American Psychological
Association (APA) Style



TUFNATENITANTFITANTUIHITLRSWEN
ADLEANBWIATEAS HYEINSIRINVINIFITATN

(Membership Application Form)

FUT (D) s
%a—aqa (First Name and SUIMEIMIE) ...ieeeessesssssssssssesssssessssssssssssssssssssssssssssssssssssssssseses
ﬁagﬂiﬁm%u%“@mmimﬁ (MaIlING AQAIESS) oeevveseeeeseeesseeessssessssssssssesssssesssesssssessssesssssesee
FIVATO (SEALE/PIOVINCE) oooseeeseersseessessssesssessssssssssssssssesssssssssessssssssssssssssssssssssssesssse oo
TS LUTBERE (POSY/ZID COUB) worrrsresessresssseesmsssrssssssesssesessssessssssesessesesessesesssse s
UTZLNIE (COUNIIY) ovvvvveveeernseeeseseeessesssssssssssssssssssssssssssssssssssssssssssssssssssssssssssss st sssssssssssssssssssssssssseeessesssssssss
TNTENTT (TEIEPNONE NOL) oreeeseseesesesssesesesssssssssssssssssssesssssssssssessssssssesceeceses
TNITENT (FAX NOL) cooeroseeseessesssssssssssssssssssssssssssssssesssssssessssesssssssssessssssesssesesessssesssessseeses oo
ENQU AGAIESS ..ottt sssss st ssssssssssss st ssssssesss st sesssssesssssesssssesssssesssssssssssssssssssssssesssssssssssnones

[ ] Aax@aIann®n 1 U 270 un (One-year Membership 270 8)
[ ] AaRAaIaxnTn 2 U 480 un (Two-year Membership 480 1)
[ ] AaNAIaNITN 3 I 700 U (Three-year Membership 700 B)

FosnesuniAvIenuandy 9518 Yo Tuneiadsn

Tuwun rziiﬁmmamwwﬁ A.GD07TH SITHNAWIUUS ITWINTFITAAITINITUSHNT
ANSANEN ABEANBIAEAS HEINSIRENUITITATN FILAARIA SILNBLE DY
WATANVIEIIATN 44000

Please send your personal check or money order to the following address:
Prof. Dr. Suthum Thammatasananon, The Journal of Administration and
Development, Faculty of Education, Mahasarakham University, Tambon Talat,
Amphoe Mueng, Maha Sarakham 44000.

fIMIVLRNMUN (Officer only)
FNITNLAUN

SUINTENT LANN e







Guest Advisory Board in International
Prof. Dr. Wijit Srisaarn
Prof. Dr. Pote Sapianchai
Prof. Dr. Kriengsak Chareonwongsak
Prof. Dr. Teera Runcharoen
Prof. Dr. Chaiyong Brahmawong
Prof. Dr. Duangduen Bhanthumnavin
Prof. Dr. Suthat Yoksan
Prof. Dr. Krasae Chanawongse
Prof. Dr. Chutima Sacchnand
Prof. Dr. Phaithoon Sinlarat
Prof. Dr. Suchart Prasithrat
Prof. Dr. Pruet Siribanpitak

Guest Advisory Board in International
Prof. Dr. Marilyn Waring
Prof. Dr. Matthew H.S.Kuofie
Prof. Dr. Gary Price
Prof. Patricia Klass
Asst. Prof. Dr. Richard Smith

Peer Reviewers
Prof. Dr. Teera Runcharoen
Prof. Dr. Pruet Siribanpitak
Assoc. Prof. Dr. Pissamai Sri-Ampai
Assoc. Prof. Dr. Neon Pinpradit
Assoc. Prof. Dr. Suntorn Kontbantau
Assoc. Prof. Dr. Nit Bungamongkon
Assoc. Prof. Dr. Boonchom Srisa-ard
Assoc. Prof. Dr. Chalard Chantarasombat
Assoc. Prof. Dr. Wimonrat Soonthornrojana
Assoc. Prof. Dr. Vichien Chiwapimai
Assoc. Prof. Dr. Lakkana Sariwat
Assoc. Prof. Dr. Chanya Apipalakul
Assoc. Prof. Dr. Thooptong Kwangsawad
Assoc. Prof. Dr. Montree Yamkasikorn
Assoc. Prof. Dr. Saman Asawapoom
Assoc. Assoc. Prof. Dr. Boonchauy Sirikes
Assoc. Prof. Dr. Weerawat Uthairat
Asst. Prof. Dr. Pongsin Viseshsiri
Asst. Prof. Dr. Jinnawatara Pakotang
Asst. Prof. Dr. Chayakan Ruangsuwan
Asst. Prof. Dr. Napadon Poonsawat
Asst. Prof. Dr. Charoenwit Sompongtam
Asst. Prof. Dr. Paradee Anannawee
Asst. Prof. Dr.Songsak Phusee-orn
Dr.Teerawat Yiamsang
Dr. Phanayuth Choeybal
Dr. Nikhom Chomphulong
Dr. Manoon Siwarom
Dr. Udomphan Petprasert

Walailak University

National Research Council of Thailand (Education)
Institution of Future Studies for Development
Vongchavalitkul University

Assumption University

National Institution of Development Administration
Srinakharinwirot University

College of Bundiththasia

Sukhothai Thammathirat University

Dhurikij Pundit University

College of Patoomtani

Chulalongkorn University

Deakin University, Australia

University of Michigan, USA

University of Wisconsin-Madison, USA
lllinois State University, USA

Nanyang Technical University, Singapore

Vongchavalitkul University
Chulalongkorn University
Mahasarakham University
Khonkaen University

Buriram Rajabhat University
Khonkaen University
Mahasarakham University
Mahasarakham University
Mahasarakham University
Vongchawalitkul University
Mahasarakham University
Khonkaen University
Mahasarakham University

Burapha University

Ubonrachathani Rajabhat University
Loei Rajabhat University

Eastern Asia University
Chulalongkorn University
Ubonrachathani Rajabhat University
Rajabhat Mahasarakham University
Surindra Rajabhat University
Burapha University

Burapha University

Mahasarakham University

Rajabhat Mahasarakham University
Udon Thani Rajabhat University
Mahasarakham Educational Service Area Office
North Eastern University

Sisaket Rajabhat University



Journal of Administration and Development, Mahasarakham University

Volume 6 Number 3 September — December 2014

Aims and Scopes
The Journal of Administration and Development, Mahasarakham University is published quarterly and
dedicated to the promotion and dissemination of academic results in the field of education, including
research articles, thesis articles, book review articles, and review articles.

Ownership
Faculty of Education, Mahasarakham University, Tambon Talat, Amphoe Mueang,
Maha Sarakham 44000 Tel. 0-4374-3143-4 Fax. 0-4372-1764

Advisor
Assoc. Prof. Dr. Prawit Erawan
Dean of Faculty of Education, Mahasarakham University
Assoc. Prof. Dr. Boonchom Srisa-ard, National Award in the Lecturer 2005

Editor-in-chief
Prof. Dr. Suthum Thammatasananon

Associate Editors-in-chief
Prof. Dr. Pacharawit Chansirisira
Dr. Suwat Julsuwat

Editorial Board
Prof. Dr. Pote Sapiachai, Prof. Dr. Kriengsak Chareonwongsak,
Prof. Dr. Chaiyong Brahmawong, Prof. Dr. Teera Runcharoen, Prof. Dr. Gary Price,
Prof. Dr. Marilyn Waring, Assoc. Prof. Dr. Nit Bungamongkon,
Assoc. Prof. Dr. Nareerat Rakvichitkul, Asst. Prof. Dr. Karn Ruangmontree,
Dr. Kowat Tesaputa, Dr. Amnart Chanawongse, Dr. Surachaet Noyrit,
Assoc. Prof. Dr. Chalard Chantarasombat, and Dr. Paiboon Anurit

management division
Miss Chitlada Arsatham

‘Kl'he articles in The Journal of Administration and Development, Mahasarakham University are authorsm‘
\\ own opinions. The editorial board has not always agreed absolutely with. j

80 B Web site: www.edu.msu.ac.th
Date of Publication: December 16, 2014 E-mail: Edujad@msu.ac.th



Journal of

Mahasarakham University

Volume 6 Number 3 September — December 2014

Reseach Ancies
i Nodd of Good - Govermanoe Administration of Small Schools Undor the Ofion of Boasc Educational Commission
Ini thiz South - Exsan Provancos

Suthum Themmeftessywon *)

# Dovolopment of Training Packago on Desastor Provention fom fiood for the rsk Poople Group
Knpeoh oo 000000000000 = a3

Thess Aricles
i Downlopment of the Ennchmont Cumiculum on Acting e ioma Loaming Actihvtics for Mathayomsulead Sudonts

Fiyadh Shtralay, Sin Charoomea, Clhsmmonns Chitchirachin, Sanguenpong Chuenchom £
The Analysis of Bdusstion, Roligion and Cultural, Concoption of a Local Wisdom: A Cosp Study of
Fire. Fr. Robert Costet

Orarute Homcohan, Ssman Asssapoom, st Fabotong B5
Dervolopment of Secondany School Studonts” Desmble Chamcionsstic, under tha Office of Socondary
Educational Sorvon fema 26

Mipon Yosda, Chumnan Polbahon, Somche Wonglasyep 0 00 7E
i Moo of Porsonnol Managoment Sinndhon Public Hoolth Collego

Wodhpong Tropatann, Seman Asssapoom, Fongthom Singoaw as
Adminetraten Modal of ESectvoness at Small schoo

Thooreak Pathumeatt, donosotrs Fabofong, Siwenon Phofdee 107

The Acbtorship botwoon Functional Compolency and Effectiv % Porfomanco of the Edvcsiors ot
Public: Uinporsstios in s Morthoosst

Aria Kotoknonyg, Pocforosat Chansnsm, Ussa Phroeretes - 178
Siratngios of Educational Managemaent for Prepartion of the Sconano of Chiongral Province: for tha yoar BEL2013. 2022
Sy Sy, Pramaed Woloha, Thesapad Armonich, Sl Oopoeipey — 1203

The: propassd managoment maodd, Maba Chulslonglom University Colloge

Bamyeraat Fangefom, Jnmowsat Pacfabng, Aswver® Ubhesre — 143
Loademhip Developmont Straingy for the Doputy Dirociors at the office of Primany Bducsiornl Seraco Arnas
in thr Northoosstorn Rogion

Rotteal Kongmankaow, Sownt Pofiet, Choa Powolaitra, Sured Doongocfastom 1683
A& modal For Transiomational Leadorshp Desclopment OF Fomale Adminestetons Undor The Office OF The Besic
Education Commisson, in The Educsiorsl inspocionBegion 11

Waunoe Nogophab, Wabne Semonnabos, Chaje Posatbuitra, Vg Vongoreeste 173
The: Devclopment of a Posornad Admrstesion Model 25 of the Good Geoesmance Pinciples: i the

Educafona Sorvce Ao Ofoos 0 tho Botiom Part of Mot

Somrenk Booa, Sunffom Kofdbontay, Suffeyw laongthong )




