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Abstract

The purpose of the article is for learning and understanding on organizational
behavior study, that is to study attitude and behavior of a person as well as a group of
people in organization in order to know its personnel through his personality correctly over
both goodness and weakness. There will be supported and promoted performance over the
good points to maintain them. By the way there will be improvement over the weak points
to be developed into organizational desired behavior. Hence, the agencies should manage
organizational behavior study for progressive, successful and efficient organization as in
needs of organization, society and nation onwards.

Keywords: organizational behavior, attitude, a person as well as a group of people in
organization
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Internal School Supervision... Causes Learning and Teaching Quality
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Abstract

Internal school supervision is a part of academic work,the main mission of schools.
Which one of school factors in learning creation by school personnel co-operation, in order to
develop learning and teaching to meet the curriculum goals efficiently. The supervisors have
to select the supervisory methods, processes and activities appropriated to the supervisory
objectives and accurate academic. Also there is a clear guideline which is set in accordance
to real problems of schools. And schools have to proceed it systematically and continuously
Schools may proceed by using Deming System through a spiral of PDCA,Setting a qualita-
tive internal school supervision plan under a Plan Step before doing in a Do Step as the
plan which is set before. Then assess under a Check Step in order to employ the result to
improve a procedure under Act Step. That will help supporting the internal school supervision
plan efficient for the learning and teaching quality accurately.

Keywords: School Supervision, Develop, Learning and teaching quality
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Abstract

This study aimed to explore opinions of students under Faculty of education,
Mahasarakham University towards learning environments. The questionnaires were completed
by 240 students from 8 difference majors of study including; 20 of Psychology, 20 of Sports
science,30 of Mathematics,39 of General sciences, 36 of Early childhood education, 21 of
English, 42 of Thai, and 32 of Educational technology and computer education. Data were
collected through a questionnaire on opining toward learning environments Percentage,
mean, and standard deviation were employed for statistical analysis. all of The results revealed
that aspects in learning environment in duding physical facilities, learning managements,
administration, and peer relationships were at high level.

Keywords: learning environment, students under Faculty of Education, Mahasarakham
University
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Abstract

The purposes of this research were: 1) to study the context and general conditions of
Multilevel Lesson Plan of teachers in Ban HuaiHai School , 2) to develop Triangulation Model
to enhance Multilevel Lesson Plan of teachers in Ban HuaiHai School, 3) to test Triangulation
Model to enhance Multilevel Lesson Plan of teachers in Ban HuaiHai School, 4) to study the
effect of Triangulation Model to enhance Multilevel Lesson Plan of teachers in Ban HuaiHai
School, 5) to enhance learning achievement of students. The study sample was comprised
of 3 teachers and 39 Prathomsuksa1-6 students. The research tools were 1) Assessment
Form for teachers 2) Interview form for teachers 3) Supervision Record Form 4) Interview
form 5) Observation Form 6) Recording Form 7) Satisfaction form. The statistical analysis
was employed in terms of percentage, mean, and standard deviation, and Iltem-Objective
Congruence Index (I0C),

The research finding as follows:

1. The context and general conditions of Multilevel Lesson Plan of teachers in Ban
HuaiHai School was in a low level.

2. The development Triangulation Model to enhance Multilevel Lesson Plan of
teachers in Ban HuaiHai School found that in overall were at a high level.

3. The result of using Triangulation Model to enhance Multilevel Lesson Plan of
teachers in Ban HuaiHai School found that which were a suitable development model.
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4. The effect of Triangulation Model to enhance Multilevel Lesson Plan of teachers
in Ban HuaiHai School in overall were at a high level. (X = 4.21, SD. = 0.53)

5. Learning achievement of students in Ban HuaiHai School showed higher than the

previous academic year.

Keywords:
Lesson Plan
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