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Abstract

The research is intended to 1) To study the elements indicators for the Guideline
to Develop Teacher's Competency in Curriculum and Learning Management in the schools
of Nong Khai Primary Educational Service Area Office 1, 2) To study the present condition,
preferred conditions of the Guideline to Develop Teacher's Competency in Curriculum and
Learning Management in the schools of Nong Khai Primary Educational Service Area Office
1 3) To study the Guideline to Develop Teacher's Competency in Curriculum and Learning
Management in the schools of Nong Khai primary Educational Service Area Office 1. The
operations consisted of three stages. Phase 1 to study the elements and indicators by
taking from the Office of the Basic Education Commission 2010. Phase 2 to study the
present condition, preferred conditions of the Guideline to Develop Teacher's Competency
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in Curriculum and Learning Management in the schools of Nong Khai Primary Educational
Service Area Office 1. Sample was included school administrators, and teachers in the area.
The sample group are school administrators and teachers in the schools of Nong Khai
Primary Educational Service Area Office 1 for 320 with stratified random sampling by the
proportional stratified random sampling due to the size of the schools, small size for 16
administrators and 73 teachers, medium size for 10 administrators and 146 teachers, large
size for 3 administrators and 72 teachers, with a total of 29 administrators and 291
teachers by using rating scale for the questionnaire 5 level. The research statistics were
mean, percentage, and standard deviation. Phase 3 the guideline to Develop Teacher’s
Competency in Curriculum and Learning Management in the schools of Nong Khai Primary
Educational Service Area Office 1. Next was to study the guidelines by interviewing school
administrators and teachers involved in teacher’s competency in curriculum management
and learning management (Best Practice) from three schools with three people for each with
a total of 9 people. Verification was confirmed by seven experts.

The research results were as followed: 1. There are five elements of the teacher
competency in curriculum and learning management consist of: 1) to create and develop
the curriculum 2) knowledge and ability to design learning 3) the learning management
focuses on the learners 4) using and development Innovative technologies for learning
and 5) measurement and evaluation of learning. 2. The present condition of a Guideline to
Develop Teacher's Competency in Curriculum Management and Learning Management
in the Schools found that the present condition for all five sides were at a high level.
Considering each aspect with the highest level was included: the learning management
focuses on the learners, measurement and evaluation of learning, to create and develop
the curriculum, knowledge and ability to design learning, and the lowest level of compliance
was on the using and development Innovative technologies for learning. Preferred conditions
in a Guideline to Develop Teacher's Competency in Curriculum Management and Learning
Management in the Schools found that the present condition for all five sides were at
the highest level. When considering the descending order from the highest to lowest
by their level of demand were ranked as follows: to create and develop the curriculum,
measurement and evaluation of learning, knowledge and ability to design learning and the
learning management focuses on the learners were the same level and the lowest level
was using and development Innovative technologies for learning. 3. The result of the
appropriabillity, possibility and usefulness assessment to act in keeping with the codes of
possible enriching proficiency for Curriculum and Learning Management in the schools
of Nong Khai Primary Educational Service Area Office 1 is found that the appropriabillity,
possibility and usefulness in the highest level.

Keywords: A guideline to develop teacher’s competency
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