MIFITNTUIVTHALWAU NHENINSRYNAIFIIAN

Uit 6 atfufl 2 wowAAN-Fannan 2557

TngUszan
LA DNELNIHANWINNNIENTINNINNIANEY NITTBURZ AR mM7IeluANILUREIMIIN
MINAWIWIANTINAUNIUIATLALARWT LazN139aN13ANT ARNWmeunwsTuguuuuna N3t
UNANNINNANUS UnaNnNINIaiviede me‘mmwmm

CRbGE!
AAITINTUIMNTNTANET AEFNHIANEAS NN INENRENMIFITANN FIUAARIA
Snalins [WIANIENIANN 44000 INIANT 0-4374-3143-4 ¢ia 105
melu 6052 Tnsans 0-4372-1764

A3nmn
J29ANaNT138 ALUIEAR La3TIal
AMUARMANEIAMENT NININERENEIEITAN
JDIAMEATINTE ATYQYTH ATTZEIN
pnnsdaAnuvied & 2548

UIIWIBNT
FAENTIANIE ATFOIIN DITHNAUIUUA

KT

HII8UIIWIBNNI
KTI8AaRT1138 ATNTTING IUN3ATAT
819138 Av.g IR 9agI3I0k

NOIUIIWIDNNT
FEATINTE AN Felfe T mumm@mvmwmimimmmmﬁm (msmmiﬁﬂm)
MENTI9138 AsLN3EEnG mimmmm aonawIARANEIRBN IR AW
FanIn3e As.55e LAY wnmmmawmma
109ANENT1138 ALAAE UYNNHIARN N INLIRLYD UM
Prof. Dr.Gary Price University of Wisconsin-Madison, USA
Prof. Drl\/larilyn Waring Deakin University, Australia
384ANAT1138 AR wwmwm HANINENRINATIIANN
mmamamwmia M. sm;lmﬁ mam NANINLINENATIIAN
J09ANEATINTE ATUITAN imf\]mqa N INGIRENATIIAN
rz:isdmmﬁmmiﬁ AN B30INUAT NYNINENRENNIEIAHN
{Jﬁf‘mmﬂmwmﬁﬁ A7.03UDT WINITIO HNIANERYNTNTITATH
p}ﬁmmﬁmwmﬁ A3.81U1T THL A NNINLNABNNFITAN
8197138 As.lndwil INAYAT N INYIRENAGIIATN
8197158 A3, IR uammﬁ N INYIRNENANTIIATN
8719158 A7.07T8 INTBUN NEINEABNNENIANN
mmia‘l‘wyaﬁ awqw%‘ N INYIREHAEITATN

H{1eaanIs
PWNFIFATAAT BIEITI NAINEIRYNATITAN
PE1I3NST 3958l 1 v InenaeNnasay

UNANNAARN
o

AW 113NN TLAZ AL Wi InenaeNanIAN

| a =3 VYa s a 10 | v =3 v
iuen AALABTBINWNWD nosuIsansnsliIndusoudnmeanely

37A11n 80 1N Web site: http://www.edumsu.ac.th
ANANIUA 21 WunaN 2557 E-mail: Edujad@msu.acith



ANIsnmmLIzsnanIens
AEATI38 ATIAINT AINOW
FENINNSE ATNAN dziie T

a o £ a o £
FNERII13E ATLNILIANA LIS INAANA

AaNT138 A5 JETey

ANNATITE ATTEEGA NIANIIA

AMARTINTE ATAINFEH WHINUIIH
MEATI38 ALgNAY endn

FANNATINTE ATHNNTELE TULIIA

FNERIN13E A9, °I[€°’IN'] mmuuw
FNERIN138 A, ﬂsm(;] sz ﬂ“ﬂﬁiﬁﬂ%ﬁ
FNERIN13E 3. ‘Wf]“ﬂﬁ ﬁim‘mwwnw

NYNINENREINGAN L

AININBAKENIINNTNTIVLWAITIR (§121N13FNBY)

aontiuawiaRAnENRaN TRmW)
NMINEIAEWHTIFANA
NN AU NANATY
AT AN RULITAN I AT
NAINERBATRATUNTILT6
InenaetdiaLiie
anInenaegleviesITingny

A Inenaednuoiil
PRININIUNING R

ANFNIIAIMUIIUNFNIU 2313813101289 32N

Prof. Dr.Marilyn Waring
Prof. Dr.Matthew H.S.Kuofie
Prof. Dr.Gary Price

Prof. Patricia Klass

Asst. Prof. Dr.Richard Smith

Qﬂimmqm‘mmﬂaumﬁmms
MERTIANTE Aibaz ety
ARG A3, qu AIuTIRAning
J0IMNARTINTE ARANE ATElw

I0IMNARII3E A3 ileeu Aolafivg

IDIFNTIATINTE ALGUNT lARTLTIM
FDINARTINTE A3ART Yroweas
FRIAMERTINTG ATYQYTN ATFZEA

FDIANARTINTG ATANIA IUNTENTR

I8 ARI19138 A3 INaTAN qunaliad

304FNERIIITE AT TS TIRNE

T09MENT1TE AT.ANIW §IIAH

IDIANTATIANTE AT afithana
s09MERT19138 AsgUnes nieEnan
I09ANTATNIE ATNuAT wdundng
IDIANFATIANTE AN DAY
FDINARTINTG ATUTIE ANy

J09MERT1NTE AT griesa

KTeMan19138 a3 3nowdng Uzlans
D:J'mmamﬂmiﬂ AT.TENNINA Limmﬁm
KTI0Aan319138 A3.04NAN Wamam
@ﬁmmﬁmwmm A3L330370) FNNIEETIN
HTeManI19138 A3.mIn auumma
aj'mmamwmﬁa ATNTIANG nidan
9197138 P339 TR0l 1B enuas

8197138 ATWWIEND LELIA

819138 AAAN THYHA

919138 ANy ANTNE

3 v 6 a 3 a
279198 ATANNNUD W‘ny‘ﬂinﬂﬁi

Deakin University, Australia

University of Michigan, USA

University of Wisconsin-Madison, USA
lllinois State University, USA

Nanyang Technical University, Singapore

N INEGEWETIRAND
PNINIININEGE
NMNINGIRBNNAITANN
NVNINEIRBYDUUNY
NN ETIAYYTINE
NVNINEIRBYDUUNY
NMNINGIRBNNAITANN
NMNINGIRBNNAITANN
NMNINGIRBNNAITANN
N INEFENATIAANA
NMNINGIRBNNAITANN
NVMNINERBYDUUNY
AMNINGIRBNNAITANN
NMINYIREYIN
AMNINGNRENTADQUAT Yo
NAINEREINTNLLAE
mInendedaisuields
AMNINGRENTADRUATYDNH
NAINGIRYTNTANINEIIATN

N INeGENIAYTIUNT
NMINGIREYIN

NMINGIREYIN

NMNINGIRBNNAITANN
NAINGIRYTNTAYNINEIIAIN
NMNINENRENTANYAIONH
Frinnwasiuindne Iy e 1
amIngnasnanz useniieunie
NAINNREINTNYATAENG



YNUIIWIDNT

MIFINIVINTULRSA MW A ANWNAERT NrINeNdaamanIan U1 6 atu
il 2 [ieungEmMaN — Wendiman 2557 atuilusznoudieunAanmEa 13
309 wUoin UNAMEITE 1IN 1 (309 UNAMEINEIRNUS 319%1% 12 1509 F9no9
Usrmsmmieiunenalwnmsasiasdanmsinaulowaziuuwnedunsden
unaNNEnILENIdeIulng Tuaannsudmsnsdne WanEIN8% 9 Miedas

] | |
Yaa | al al o

NeIUTIMNENTeTaUNIEAMENHTAgTINNYIIU M THINIEINsUImsuas

WannatiuiliAedu sevevammnAdraLazd uushiionaUsudpnassuiuns
Jarnnssnniugeunnrin uaznesuIsnBnmaniesiazidauusiansin
391M13 LasiAARNANWNGasILEReNaWITNT T esduunaaaly
UNAMNITE UNANATINS Sauniansnimide memeluuarmenenyminegae
N IAHE BRI NANA D

HTI8AEATINIE. ATEDTIN DITNNAUWIUNN
NOYUIIWIBNNT



30Ty

UNAINNIY
NIZUIMWAIARILATIEA
NUAS WA

UNANHNINETRWUS
sUuUM IR AN sgNTwnAUIaLfs s AN lunstosiwLazUUU N
NINIIN
82898 2N
MIRaWIFL TNz s anBradmTuduimanudnsnduiugin
vwndl n3ama, Ussiaas Usiden, A3 foraw
AU T zfinaAsulas MaEine A e wazuTemdly
09NN Aumadiiiwruladewansu foinueiuinadnuUszosdnenadug
Fo3¢ grawan, gimd 9ag1730k Wno13aK nean
fadsunnsemsiduiustiudszansnanmuimaanuiesaslsdeuludoia

3

BYANIILIMNT FIUIINIANIAEUG

gNINT TNTENT, WITING IUNTATAT, TURET Wan gy
JUuUUNIREIMTINYD LT TEU THTULAZ TR TUN TR UIAUDTINAIETTINNNL TN
Tuanudnuduiugin Sminadazine

gniosaniting Inas, 3T Fasinne, gina Bod, Yszvanine guan
fhisfidmadanzfihnaasuamesuimsanuine fdadinau
waRuAinIdnsdisendne 1we 30

ARDT SNWITUN, GOTIN DIINVAUIUUY, LAEIUTY JHIE
mIlenziasdliznouiidwadoammndinnisinnuasfuimsanmine-ludmin
ANy

Ainn Tnae, Smagns gresn, sause doaigrm
fhisidimasdolszansuaseinsuimsanudnuludoiadinamaaiuinisdne
NoENANYI 19 30

SURWT FuunIN, goTIn STINVARIWY, (Revus DA

25

37

47

63

72

88

107

125



JULLUMIRHINIEIIATAUNIIAN T FeniTsadeulnendAne qiie
29ANIUIMIE I Inlunaz Tweonideniie

Fann logwm, Anud uiesstygnaol, aias simed gimi aamma
HageinIEnUATATIUNINNIRT Y aR-Fu T sReN AN TN TD
TumawdnuaziurgUassasomeualaane1uaraIn It annaalne

YUBFT NAIIN
sUupuMIVIMIvangnIasaudnu Tulsaseuauiadn

wwgwad guihm, gina Twanaw, oudna ingds
sUuumIdmanaluladaimunausznIdeaseasdinmuaaiuiniidnen
tsznnAnm

Andany Insines

142

152

164

178



content

Research Articles
Critical thinking

Montri wongsapan g

Thesis Articles
A model for Developing the Leaders of community Organizations
in Muang District to Anti-Corruption

Uaychai Wata 25
The Development of Indicators of Effectiveness Leadership for Basic School
Administrators

Wetmanee Thawinkarn, Praphatsorn Priiam, Siri TheeAsna 37
Transformational leadership, empowerment and organizational atmosphere that are
related to the administration in private schools under the Office of Kalasin Primary
Educational Service Area

Titaree Pookamkom, Suwat Julsuwan, Putharat Tasa 47
CERTAIN FACTORS THAT INFLUENCE THE EFFECTIVENESS OF RISK MANAGEMENT
IN SECONDARY SCHOOLS UNDER JURISDICTION OF KALASIN PROVINCAIL
ADMINISTRATIVE ORGANIZATION OFFICE

Supaporn Chomraka, Pacharawit Chansirisira, Jumnien Phonharn 63
A Model of Participation School, Community, And Temple in the Development of
Moral and Ethics for Students in Basic Education School in Sisaket Province.

Sutithumpitak Kraisi, Vichien Chiwapimai, Supathra Urwongse, Prapatpong Upala 72
Factors Affecting the Transformational of School Administrators under Secondary
Educational Service Area Office 30.

Sasithorn Raksachon, Sutham Thamtasananon, Piangkae Poophayang 88
Elements that affect the quality of working life of the school administrators in Si sa ket
Province.

Pim lokham, Asavarit Uthairat, Chuanchai Chuesathuchon 107



Factors affecting the effectiveness of education administration in schools under
The office of Secondary Educational Service Area 30.

Ratchadaporn Khuennokkhum, Sutham Thamtasananon, Piangkae Poophayang
A Model for Developing Teacher Leadership in Learning
Management of Secondary Schools Under The Provincial
Administrative Organization in the Northeast, Thailand.

Thitima Chaimaha, Sikan Pienthunyakorn, Sawat Pothivat, Surat Duangchatom
The Effects of Mindfulness and Conscience Practice Program to Develop
Adversity Quotient Of Nurses at King Chulalongkorn Memorial Hospital of
Thai Red Cross Society

Khanittha Phon-ngam
Model of the Small School Curriculum Administration

Chettapong Sookpan, Suwimon Phoglin, Anusak Ketusiri
Administration Model Information and Communication
Technology of Primary Educational Service Area Office.

Kittipat Kraipetch

125

142

152

164

178






ATZUIBNITAAINATIEH
Critical thinking

WA WUFTZNIH

Montri wongsapan

UNU

miﬁmime:ﬁlﬂumﬁﬁ@ﬁﬁﬂﬂg}'miﬁ@&ﬂﬂ ﬁamamqmmunmémﬁdﬁ
intznedinsziniu deudadulaForladndudaadnla il Snadwaide 3o
inade Fhdtagswduguid wnliuewanezdwguls Hhdfnaoasddun
swhanldiulananaduaidldvialal funanidendielfindadulaligndanans
axdu freandAIaINMIAR AT LTI uRug I AT g Huiugu
Tunsenszdunadugnivesfideu sududosimurinuznmsdniienziresFou
agwdaias uazgAfunumidglumaimuwinezmifneesden Ao agtudu
yamnmantumiduindeunszianmsianmaieuduesiiden fageanuians
dnlaidanwAsiiunzuaumsaa uaznamaduunegsinlunnfouda dande
WafaIzAUNIANTRIREulA ATERRLATYARINTNIINIANEITIAITTINIANNEN T
LazinIzLIwMIARAA RNy M ADAINITIMaFeuSRewaTninEe N
AnuazenszAumaieuduasddouodalilos

AuIEERIIINMIlTaNeslaeIN (Whole brain) snnfzdenldides
pedlaaenmitariniu uazanunAadinaiianddaag dosldauadae
Taeida aywdinldiesdadeauosdnieiuanesdnauii uidiinisdads
wlurienifumIAndlszaunisal Bnde doiu wasinmd SauauagluunundnFos
auailagaan lnsutsanavoanidu 4 81 udasdinsosanosazivuonfeguuuyey
nIARTLANENeW 4 JULUY (Hermann. 1996: 14-15) sunwisznay

1 A3, 9191383 TIMATIIMANGAIUASN 1IN ANSANBIAIAAT NNTINEIRENTITITAIN



Journal of Administration and Development, Mahasarakham University Volume 6 Number 2 May — August 2014

4 LL']JULLNuﬂqiﬁqﬂquTadﬁﬁJaGI@UTQN )
A g D
. lingua nINe9 -
PNoIY - - PNUIN
MIaTA NI
U mMysanszyin MIFIATIER Rl
EINUAILEY myssnlunad
MNTIIUH msé’uﬁufﬁ'uqﬂﬂa
B ms%’m:uwﬁaga msﬁm%wfi'of C
Y. MINTIIRAL mMyaaRLRaI Fnan
Biakighal a - o \
.. FYNLLDYA REIS AIUR
ATUR
N )

ANYIENBY FULUDNTITHIIRIIANDININUKIAATDIUA gy
i81: Hermann, Ned. (1996). The whole brain Business book. p. 15.

M3AndATzRinNn s dauDe
Fndneidudimlrg winsinueeaaes
Adaolszawdonlaeiunedndieuazin
gRaNUIzaNs M lunIrnuey
FNOIHONNA 1% MIdTNweNAaLz
AUAT ANNARTSIINTIA LATIUAUINTT
Wotienszdulianosinnuiunis
AndAT=F @B ean forin n13fndn
NILVIUNIIANILATIEATADINTZAUTA
anpsulszawdanleslfinniign
NFNDINEIEN tRelFaINNTOLY

TIVUTINTRLLDATILNBIVDINULIDITIIN

10

sulasuléiduadned silgnmafanson
LENUEZEINEDE 9 VBINANTIION 399971
wialiaieene g 1szneudieasls &
s ananeviiaanulszaidale g
g8 ) ﬁ@?ﬁfyifmwiazm@;mjtﬁl,ﬁ'mﬁu
Auadslstheuaziieriuwinlneonfe
wann1sle #9197z RUIILTINTE
2B eAlAATUNIRIZABIDIFENITFING
ANEINE LATAINBINTDENLAL N
anfuusinszdulifiFoundniuune
WA TN IENFN ) 903095125009 Td
pE19aZLgAATUN I



NIAINIUINITUANRILY WMINIAINMIAIIAN U7 6 AU 2 WauAIAN-RINIAN 2557

ATMNTNAUGITNININITeUINY
nIARIATIER

nalnmadeusfidfnyazdaiu
auandatanielu Tagianizusegila
waziunalnaluguszaurainiifa
LazIzauraInIAadudIAIuANIEAY
P89A N3 mwgmmﬂmaﬂiwmﬁu
Fududesduduiimadurii wisanan
oonuuUMa3enilMiuindnszunisle
yosnmasvilfiAnaandandiazdony
(Inner Motivation) gesnlddinisfnnn
mammwammm \fan13lddoya
LAZBIAATING FINTTLIMMTNIMNAFD
p1fENIANTATIEY LilaavansdnTe
LR ATiulaRana (Marzano. 2001:
11-12) anngeinadeudumlnail

i%ﬂﬂﬂ?ﬂﬁ!ﬂl‘l%ﬂutﬂd

urinaadn

@

Ju 1aisu

w37ln aBu1eliin gUuuungingan
n133enilsznauales 3 szuy laun
JTUUAILANIUALEY TEUUAILANNIT
377 warszuuNIiAa laeszuualuau
TupasdinasonIsaniumateusios
Tyl laszvumuaslummasionaien
¥3adlval szuumUaNmMIFAnazidnan
Aedaeiumaimuadivainesesnns
L‘%ﬂuiﬁ?u lagn1seanuuuNagnoeig 7
iamnsrgihvsnewiins3euduas
UM Ianzvimihiidanszyindaya
TudnunizaaenTiaTey Fuuianm
ANNITDINNLTEULANZAUTINNAFD AN
duSeodagelunmadeusiosinitenny
Fndannnsaganananuilanlaadig
NINYIN FHLEAIINAINYTENEU

a v A 1
—— ﬂ']sti&l%gliadi‘w&l

AINnAnIIILANGAB (1]

A4

A 4

FTUVAILANNIIFAR

Muua LﬂﬁﬂNWﬂLLRZQﬂﬁﬁﬁﬁ@]g

!

Ya
IUUNIZAN

Janszvindoya

¥

v
AINI
u

11



Journal of Administration and Development, Mahasarakham University Volume 6 Number 2 May — August 2014

NNOeHreR Tl Az1ARlA
IrnanudAnusesdalanagnelu ald
1AINPIBMITANAN TTEUTIINWE ANTINT

wapvaanidudrany vilingeiludansnd

7l 08 TuNIZUIUNANLDDETNETIAREN
(Constructivism) wazanszle (Marzano.
2001: 30-60) lAWmuFUMULAAYINNNE
m\ﬂmiﬁﬂmgmmﬂm (A New Taxonomy
of Educational Objectives) Uaznauaiaainy
FHUIENLAZNIEUINNNIIANIETD YA
6 32av TnefineaziBondoil

Uszinaesaxg laun

1. @aawine iuanudiauded
afureduannAnTIveanlfieatuEes
#1199 WIaTeazdenraedng g laud 4o
939 ANNUNIY R1AUVBILIAN AAU
POUAAUATHE NANNIT LATND TN 7
snnIneduelranlaneazidenadedaian

2. NITVIBNIIAA Lﬂummﬁﬁa’ﬁmﬂ
TaduasdTInesznoudeeaziden
Fwunnn fanufAnTuseanitedelsznoy
Feneandenfiduton Taun sudeudfoa
Tumwlng) mAfadsng TuneuwnaUios
nIangiztieausig 9

3. finweuAoR Huenadiliaann
ofneldnivan nmzoglurinee mIUAce
Aftanndudounin Iuanudnniueen
YA §I% ﬁﬂizﬂaufmﬂuﬁﬂmﬂﬁﬁﬁ
Toun szifeudfUaTTniuegvdudou

lagdnIzuIunIdanIzyiniudaya
6 T2AU Aott

32AUN 1 N13911A (Retrieval) tJun
FTUIMNITIUNIIIAVLAZITIN AN TN
nausld unsAanuninenuiian su
v 1 =3 | v Y Y & |
Toyavduazinuiduansoyal ndunisdne
l89ANIIINAINII01IT I gAIINT1N
Wl lumadfosnmaleelisidudaadnla
1AT98319909ANNIU

5207l 2 madnla (Comprehen-
sion) Wumadnlamszfiend gmadeu
Fndlugduuunslddyanwal 1dunns
Fuenzvlaneaofiugurasansdiulae
Whladsziauanany

J2AUft 3 MIIATEY (Analysis)
Wunaisuisuanumionuazany
uAnA19aEIfindnnT ITanEIAni
Fuiusiuanny MInguilvguaiiionyy
Taefindnguuarasnintsidafianannld
naaqUsialyannangudamawadiini
i wazmaivuandnmaiiayszendld
Tuamumimﬂlm‘[mimmmwm LATN1I
AAMIniHaTieaEnDuiug s asioya

seAuf 4 malflazlemiannanud
(Knowledge Utilization) 1Jun1inndulalu
goumaninlafidmoudaan mauslotym
ﬁeiemﬂ nIesuedIngnsifiuanei
Loz ma‘wmmwaﬂm%amsmﬂamumm
Afenududon mimmaaummmm s
NARBITNNAT UL UNUT U BIATNS

AU 5 MIdaszUumUANNTEAN
(Metacognitive System) 1Jun13rinnuai
NHENIITEUT MIMAUAAMNHANITLTEY
7 UAZNIMABATDVLIANILITEUT

12



NIAINIUINITUANRILY WMINIAINMIAIIAN U7 6 AU 2 WauAIAN-RINIAN 2557

JTAUN 6 MIATEUUAILANT
AuLaY (Self-System) 1Junsaseszau
u39gslasian1iznIniFeuIuas Izn

NlaTunauranglunIFens 1INNIANN
ATEAUNUANNTINIIDYBIN I EUINAL
feanwdsznay

J2AUN 6 mﬁm:uumuqulummaa

FIUU

~
'

J2aUN 5 MIIATTVUAILAUNTIAN

[t

)
3

T

szaufi 4 milddslombinanag

BueLUNEMREU

BUIrELLE

o A a I3
FLAUN 3 NMIUATIEN

2auf 2 madhla

dyzinnaay

eauf 1 Myl

anuy
U

FAUDVBINTZLINNT

#ix1: Marzano. Robert J. (2001 ). Designing a New Taxonomy of Educational Objectives. p.60

NN IANWINOBHNIITEUTAN
wdnvesnizlu a3Ulddn nszuawmns
FeuINAUITRNTNNAUITNAUIINLT

v a A a Yy
nizAuMeludnlaniiousegelaligson
navauassadilrN Wadusegelandide
Wldgnisiimuadnaneuasdunon
n13An LaeasRaUfuANIIEI AN
Flinueues Tagsunszuaunsldai
SuaznsAnitaned iAnanudnla

1 oMY = &
peNANTILAzInd Iag1fedin aunIEN

13

snnfseenslilselendldidodains
Fatiu MR s UM IAR e TR
Femmnsoysanmaliidudiunitns
nIzuInMIIAN B Ienilagaveglugl
WUUIDILUAIDNAINTINAG ) 161

NIZUIMBANIAAINATIEA

313711 (Marzano. 2001; 38-45)
Tormnwalinsdndiaaneiiiduaiuwnie



Journal of Administration and Development, Mahasarakham University Volume 6 Number 2 May — August 2014

maﬁm‘umﬁﬂﬂ (Cognmve System) A4
T NIRRT wmuumaamitjamw
Foudunszuanns F9A1inszIun3
A8 IR Indunen Wi
oranNefeIsn AanTIn Wismaiiad
Tnduman FevilEmasinrnmlszauns
d1159 (U323 105135304 2545: 12-15)
il ilsnmdedezdidunalnnie
P289N1383 AN NI TALAZNIIUIAINN
Al Reudtyruszdndula (din
ANILAZHIATFIUNTANEI. 2549:
3-6) IAgNTEUIUNNTIATICHANLIIAA
g luitiaanidu 5 Yszinn (Five
Types of Analysis Processes) Tl n13
Wiguifigy N133ArRIANg N33 WUNTD
Aawana MasgUsiemly wazmaiman
n3lUle Inefineazidenrninszuinnis
ApAlATzuAazTzan fad

1. maIeuiney (Matching)
dumIsuuneedlsznause g veea
JudnFauievlmanansmioulay
ANLANAIIZVIN98IAUIZNEUTDIAIN
Hiuq Tnsanudmuninuiseantdiiy
5 Uszian fe 1) mdAnTILazId 2) e
avidenauiiom 3) NI IPVLILIAN
An 4) NNBLLAZNAID Laz 5) NIZUIUMIT
ﬁgef:mmi? 3 Yaznnuanidudeaiiom
azdedadn “anadiduidenm” dw
an 2 dszinnviaasinnizuawniagen
1 “AnNEnIzUIwNT lunawiey
eudmlngazduiugiurasnisdn

14

NIZUIBNITNNEIINUNA tagnsil3ey
maumwﬂﬂmimmmmwLLaJlmﬂ
LD Fan waanuaﬂwm 2899
Juwnan Fetunenvainadisufiey
(Marzano. 2001: 39) #¢sil

1) idonaviazrnaeufiey

2) FrUAMANTANTOAMANYIAL
frrsudefiazinaSeuiie

3) MMUATIEAzIEAINAAN B

PDITININ N YT UL UL AR DUN LA
WANAINWOEILT

4) TIARARNHATDULATAIN
LANFN L NEIATINGANUAAA N WS

mMInIzAuliRIenaInTeu
Fevlginauazdaandaw 1wdaonde
\A3avilade g 1uidae Fuaieedond
Uszansanludagiudamslaieem o il
) MRS suieusaaIuwl
Huienanz Tun1ssawifns iy o
delmindewinanudnlamdnroeg
ANTIIBEINITNFEANNAATIVE B
POIRTTEIDANDT LAZLINLEZAITN
widananudsssidnriTnllidaya
SHULNAGNG ) Lol Mmaﬁfauiﬁﬁamﬁ
UsznoumeaAntilyn 9 fiisudeluiau
eiURMaTIUS e Rz Taun Se
wfodlifidourianudnladdfyiiin
wlaronitomltidnlanon Feazannin
fnanadilawszdeusifiomivadldadng
fuszanBanm madeudinlsiagdaon



1MIAINIUINITUAN ALY WMINGIABNMIAITAN U7 6 AUl 2 woua1AN-RIMAN 2557

R e PTA QIR IS 1 b RN LI L LR [ L ISt Va [N
\3nsflonszdulyiy FeuAnauoeny
AnAndmsed wazrinanudlasdneg
snnld FasngninIRanEanIITe
madsanfAne giaenlarinuadlagi3en
Manudnlanni “9e” Teelidseu

- Mine3ainns

3 "ﬁ_l e ar
- fgduvuniany

2) nassuinevlaeldnisng
a7z HnAdododmIDNIaNs
wiflauanuse Wevindoyauldlunng
foanlamnanuwnInintnwaly feay
vnldmasaaulaiugniauazfinanads
I 1% TuvrienSenEesnanuns

15

i . fazas
T BgUUIUTINY - tenaTsyiauia )
Hasus AdugUiay - BYUUFIUYE
- fi99dn98mdng Y | - Aunsamouwd FUAUINTT
s ¥ o 97
Waszdnd {haudnluonuld - lidaedned

WiguNUATI “Bene” IR wLaz Ay
Aueegls TeeldnadSeuieurnaing
waUTIngannAno e Feuldnatuan
Boe ) wlddaasUigizeusinuazidnla
f191 “998” WnBean Aenw

degey

- Tl anunenu

AIONMARATDIWNIULATRNLT U
foyaioidouifiouis 3 via fins
Ugnluviasinsaspmasuniadl 10 19
FaanunantiiananInaanuua1Tei
ilgmiinmed foil



Journal of Administration and Development, Mahasarakham University Volume 6 Number 2 May — August 2014

a d. = a
FanhudIsunegy

qmﬁnwms UZATNa 2479 WU

1. dununistandals

2. ywldnmysmrivdals

3. TAINWNIINANG

4. anNeItn

3) maanwoiztan ilumsis  seulaeimuadoyafiaziilugniaate
ANBOTINTANE ) DE19INED NN IO %a@ﬂmnﬁnwmzimﬁ?ﬂﬁ W NTLA
fvna Sednuoeiindldasiliglossy  dndeuswdiiinnzsifewisuiiey
voasdaaitidunadunald om  nadesgnaasmio 2 au diadng
TunguaIzA 9 AFINHITNBBNLULNNT

1 ] o 1 i ]
WaAwn 1 ANHMLIIN Noawn 2
) (e )
lwiwia WaszwiguTg CUVANSTIEHENE T lwTunga weazwuanass
lduSanagsvesldian lunsvinanud luifluarmadasugnaulsd
° o = ' g oA
fhwimnd l N | Twaatgaulnsy
(WR) (NR) (WR)
A £ 2 @ ° A £
Waladu NT18Ta LN anTuFuuAz e Waladu (ENETITAUWIGN
gﬂvl,ﬂu’%mﬂﬁwaﬂﬁlﬁn KUUBENING TUvinauanaaiaslugag
Wi NN TWAER

2. mM3darNIany (Classifica-  Iaemsdenziunuiidinlngazsdui
tion) 1un1suTINesAaN e gueesnINauIANANTIETIATDY
naaangniodulizianifanumaneg  wusd yanasInInindenliineidos

16



NIAINIUINITUANRILY WMINIAINMIAIIAN U7 6 AU 2 WauAIAN-RINIAN 2557

TfanaAeatasiv lnemumndiidu
pafUsznauTniuinluslaaglu
Uszinnifienin dunaunnIianaiamy
(Marzano. 200 1: 38-45) Taun 1) den
WnARVANAFaINITAMNIANY 2) 321
AN AIdAYIDILINARNANTY 3)
aidaUTznndosfineiuuwAandnuas
famslidnladwinladeegludssanmin
4) szyUszinngegdnIuLwAAnaNLa L

DFUNEANNENINUS

Tunsdanaianyulnieuas
FIN130NTZANLARIETNDIVDILARE A
uifasfiiaiasiatieluniinneiae
dorTuumamelunisasiennuanazinly

Sndeuauniumadeusnie nsians
Beumasewionszdulifiiauaniuag
dnladlorldinniu aaslidiseuldan
ysnavgilamdeisene g fodl

1) nM3vanNInnylaeldnedn
Uszian agimeumInafivuadonlald
f3ewdonlaviayaisinuazdmandiu
ol Fraznszdusnastiidlanas
anduilamldatulaalaidomondn w
mMatouAdamaniEosinuLaziLaY
A3axnInenuuuluNuliinEeni399
atlndshiiAeadasiudnam Insudoan
Hnraianysng g Tansnn

AN ]

{ o

l

[d’ﬁuquﬁfuJ[ ﬁ"llé’uJ [ SUR } [‘Llu"lﬁJ [ﬂ'%mru}

S RITRAT - S ELUGTED) - nATau R AGE
Anfiaos - g - svin T swaid a0 a4
-V - AW A0
RETREH RREIHE
asouai ‘114

101+

2) m3nUszinnlaglanadula 1w
FadmSumMaT=Aitormuazuanuases
anNARlIIuT e F e Y0 9309
T§aginsudimialfiinnnudiloo s
Ui:ﬂamaﬂﬁamfuﬂ wazilugnisaens

17

anuAaioshiia s g TUlFU s Tomile
n MaFeuiiunynmadoziia
AIEINIIneoNLUURTTARNFaulAunn
Uszlembosnzflodlilfunnign doua
ldoradusanm



Journal of Administration and Development, Mahasarakham University Volume 6 Number 2 May — August 2014

d
Uszlerriveanzilos
Ty fau wa
a Yo ) & 0 J -
Nueea 1451 L R CERN 1Wu IREVRITY iy
I o = = = A Y v o
Wludin Tsnogndla e Wy U 01115 A19911 win

3. m3dwundaiianaia (Error
Analysis) Lﬂummﬁmmmwa‘nmfu A
WA AMTE AR ALARDHBNHIANLAANET
adulnerhmdnguing g indeds
diel¥idelFiumauaiudanugndos 39
NI IuM I IMARaRignea
TWAuFaer199 uugusesanud fe
Hunalanesuanudididy Taens
ddumauafifzdonidoyamisune
NU3znaun TN I g HMRHA i
TyanadnaulaléiniGacing aumaay
navidoRangnapsrIaly agvlafiany
Tiifiyanalafiazsauilunnizes massy
mmwawmﬁ]mmamwmeﬂmma A
su iadndumanaudSedeeinanma
CRM RV TGE enaillEl i daRnmae
aﬁmvl,m,waﬂiuﬂiomaﬂmaanmmwaw
gndesiign dunaurasmIsuundonia

¥
=

WA Headh

18

1) Sunndudsznovreniaviu
uwalegndmiduwmglugadmunidung

2) pyrEaUINAALazNaNtAll
BudTarRananaeels lneealdaions
TInTeuwiATey fot

w daranaalunslirgnayes

v
a

k% =l £%
Toyaidazlsing
o Fo gy a o a
w oyganrinlviiaanudilaig
RERNIETRY
v £ v =
w mauntedeyaligndeivia
Mlvidanazinlang il
3) Mieaduneviiedoyaaiuayy
nMIsaNlenrguaznaniug tagaiald
AnlAnnEeuIee Al
w dAnangarlnnenazaiuaun
ARGV EUGUANNYNABITBINAHE
w Palaugilanaiuayudanan?
814619812



1MIAINIUINITUAN ALY WMINGIABNMIAITAN U7 6 AUl 2 woua1AN-RIMAN 2557

4) WeudoagUanuananisanay
waRa lagaraavadeaglannfalu

& &

-
7
75

ANWIAIDININ U AeNINLIEnay

Wa

=
- @1‘*

4
B

NIEI LA TUTUNANAFN
wiyanamliazaansndadudieniy
¥naosmuadldagnmasiiitasing g
ozlalung azladuns udisnisiens
ﬂﬁﬂﬁﬁﬁamiﬁmimaﬂwiamamﬁa

a/ a v U £
AARUAILANNGNADINNIZAN Laeld

o iaRdanunugIuaaseng uaz
aranevdoianaiase g faaqUisin
minABINUNIATIIRDUAIENANg MY
Yrzinsifofuduinmadifumgnai
Qneas TanszuauniiniSeuaz gy
wanalad azaaundlaiimlingna
uaznslFLia uazazdoadlaieis
NMILEAINANZIRUIZNBUWANAME Lo
Yaztnnaasrang wituunla 4 Uszinn
(Marzano. 2001: 40-41) il

1) wﬁﬂﬁmtﬁaaé’m (Grounds) 1w
FoRentuanaadundns g Taun wWiavm
vl anainangideinsy
saawnaLIunAng AN NanIFINe

19

ode

N

B

PNMINARDY LAZENTEWNATY 9 N1ETD
NI INLAII LT HAINDT

2) nangaudAgy (Warrants) tu
smwnARienIEAUImang Mo
FoflimEn AN A NN HE BUTE
Fayaatuayuiansaeunidiederiu
wazdosldsunmadadalaenaly

3) nanguBuéu (Backing) Lu
wangwienIzauInranguaAn
AfiEInTe Taeriunsiiezian
anudainuazldsunssaniuuaziudu
Tnemluanngiaeldvangruin

el
f

ee

i
g

4) NaNgIWIUIBY (Qualifiers) Tag
mlvanguduuanaliammsnd odele
oeaiesmssnsiiianaly inedeiidald
uéfaniduqaiiananald usnangmiuies
\Jundngwiiaaninddeldodefainn
Aeanssmefiuazlimaninmdoionaia
n3olauele



Journal of Administration and Development, Mahasarakham University Volume 6 Number 2 May — August 2014

v

DRANAIAINNTIALNA NS

wé“ﬂﬁm‘ﬁ'ﬁ@mmwﬁ’um 2N19
maawﬂ,uauwwaunuﬂﬂmamﬂm@
wanald Fedafananndng g wsdiden
mmguamammﬂmmaummmzmu

uniFawinllgnsdsudgeunledoagUin
gnAevdviu laemludaianainlunila

WMARALIANT 8189 Aed

1) mashuagd iWoawnatede
squnnnanguidegiaainluviolus
nangIuanuaynias dordunisdinagyl
LazAANAZARTDRANAIAFTNNILEND LT%
aBaldauianuonhgoTneneeth A
aqUiagingoTININeeTeie ) Feeau
Wudgsrasenalildinogin

2) madnladia mm?ﬂﬁ'lﬁﬂﬁmﬁa
audindiaanuAniuiiiannanudle
Rawnanzeaslaneniaanuddoaniinu
209nHNANT Fevi NI INgNANIHN
SredaimAndafananald i maag
daiingUAmaInTuiuziIneudiy
AnFeusnd nendaziduiheiauassoy
yalfiane Tennaoudnzdomianson
nanmmItinawilamianganas

3) AUMANANAIA AINANIAT
TunslingnaiinduialAndnTE

NG IDLARTUANARN ENT0E

‘wmL‘}Jummmmaﬂmmmimwm i
“foduaiandoduns duiniazunm
savldd Fongindounududosilea’

20

£ a ) & v Y A ¥
9939 9 waINIEINLAaLAd LN lANEI D
AUNNINTaFBULRE

4) i masglmews
fanmaeainanmadeuseild
WMAHA Ao dannaaenile
MIUFTRewsie MadiRdTueas uaz
M1 lmdndln uan19vinnInnan
wamanilamamIninilieiaia wnzel
fanuuansneageduiniionanesnuly

5) AUANNIIATINAR AUNEANMW
Tuanglafiauznitilaamnizazlinads
f:ﬁ]ulm%asluwé’ﬂgmiﬂﬂ ATangary
NAKBSIDIAK AIDE1TH HNLTIWIZAL
NoENANB181INTRNTIUNAZATVDITA
adlesive Sy wasUfiaofiazeansy
hawdudmanaynawiaziurauln
SouilamaneAnITe

6) M3lAmanaIen unIay
AldfanandasUnadnsiiniuain
HAAWSLAEINY 111 NIaUINauAEY
Jutlsesnbuaifdszansmwigams
Juauidfigarifiaeiian” vie “wide
nilfslianms i zisd ey’

7) mudeeindu dosadei
nslfnaualugUuoniintdlasyaea
soeeiilaidaansafuneluidale
wdanilsfiemananieliznms mgua
GRS RO pﬁu‘%mimmuim
ﬁ‘hmuL’%'aammm%mﬁ'Lﬁm‘l,umﬁu%mi
PBIAULBIAIENITWITUUITIA WA N



1MIAINIUINITUAN ALY WMINGIABNMIAITAN U7 6 AUl 2 woua1AN-RIMAN 2557

AWl ununazasureInaueelule
R RERNIS]

S S

1
Va o s al

8) madofiiama nanguilia
fafashidedie wasvangulazian
ﬁawmsalé’mmnﬂu/l,mdmmﬁﬂémw
Duditman i nureanonalaiidumeny
ATNLABYDITNIANNITUWNNE WANE BN
Srunlnanuiduin

9) malgugvanailudl Wunns
SqUmARALLUATNYI Y naiBiazdng
Tudaldmansnfgalleanadaladais
Finuiuwazdosd 1w iloamlaiananin
fgailalafinuin Amuuaningu
SETRR

10) LHoMNAUNT AMHRHMA?
fiAannawninideuazinddadmils
W CARdU ) AMurianiu 9w
Tasoudodnensvonduitainamais
Fagudiimnz “fnuwr Tdidad
Uszndl Hus

11) MIARKUUIILAZAN JULUY
nlimauadnsuz i dun il nau
Tadonnangrusuuliotslaifasots
o wu nainenlaadadlfend
gt e ldayulnaiu
tuliansninelaai

12) Massemwilaany o 1wisy

TanuNRwEiung (Straw Man) tnszan
= o &

gniinlvidururhsazgninuazyinangla

u
] I

$1e 19U wnnades Tiannwollaenn

21

fegutedn “wie n sevdumiiioniis
sunnedWdmIvgfisuaziuseadacil
Wi aufilinadganeniziidunaat
ansidnagligndomioldanyollu
malanfandu

4. M3sgUnannT (Generalizing)
Huntzuiumaresniaidasgliie
DB INTDEINNANNITINN N TN ULNA
Aafi3inagui Tnel#isn1sasnnadin
ayUemeiBnsuuugUiie (Induction) uaz
#i3%e (Deduction) (Marzano. 2001: 40-
41) 1Jumanursuasinvuauwanie
avANHAUaTTUMANN LU U D ITD
suayuniliagmiosnnni dodlide
§3UTInane 9 Yszifiuiaonadneiuam
nanelduranNIINIaANNARTINGDAT
Fogananin 19U seTenils sumonany
maagUiem LRl

1) nInetedanmatzaslyd
gaswnddaslaEomits Tngldivue
ﬁmaw%a@?ﬁaa;ﬂ@ 7 178799180

2) A gUiuurdarnuidonles
METHTTTAN AT

3) ﬁmf:amm%’aaqﬂﬁa%magﬂ
Lunrsaanadenlasidonale

4) IUTINABEILATNANDUY I
wanmafildnaunsolfldlugnanumanl
Frdilsmanzanfonaddenutaman
Ml



Journal of Administration and Development, Mahasarakham University Volume 6 Number 2 May - August 2014

KA NN IETUREMIlUENNIn

namagaduunnginisaglanedele

AsnagvdaaNI “Unmadasnianii
gaInEaseIwalalaen v AdaIn

|
al

azthmnyszinaliudoundedulunigi
Uszinamfedluanmniidouns” Tede
sqUiidtendedoasldiniisonadooiu
NN A AWl IEney

a A <3 -~ ° o L o
BNNIILANDILNADINIT AANIINLIDY E]']%"Ii]vlgﬂ:ﬂ Elﬂ']iﬂ'lslﬁ l,%mwzmm

< & { a_ {1
dszmaliudsunssinlunsilszmandagluanninaanus

a =)
— Twilszmnadana...

a a v R Al A a
1 T1IATRE aﬂﬂqiﬁﬁﬂﬂqﬂ{]&llﬁnﬂEI'JT]U‘]J?ZWWI‘HEG@]%LQ\‘]

ad o oA . o o A € o ¥ = '
— %\!ﬁisﬁﬂuﬂ"ll‘lﬁLﬁa?q@]'ﬁL‘lﬂﬂuwsiﬂwqﬁsﬁﬁ@]fﬂgﬂ'ﬂ%ﬂigL'Y]ﬁLL‘llGLLﬂiG

a £
|| 1) 1922 wsmWwamae’TmmmmuﬂnmaaLLumﬂma%a

— yaladdnenpuunudwnilagndiiaasesmdndeuseniy

Aa

— Tuioasain...

— wassaaalanasan 1 wasdudszaudymiadiogunss

a 6 o ' o v A ~ ' J
— 8@]Laaiafyfy']’ﬂi]::‘ﬂ'ﬂ%ﬂiﬂ‘ﬂﬂ&lﬂ’n&lLL“lI\‘lLLﬂﬁG"U‘H:

Ly o
|| 7] 1933 wysam@ruznmaieanadlaanlnasasdszina

— Fawwasaiensminnaiinuemweiilanddssinaeasais

7in: Marzano. (1992). A Different Kind of Classroom: Teaching with Dimensions of Learning. p. 46.

22



1MIAINIUINITUAN ALY WMINGIABNMIAITAN U7 6 AUl 2 woua1AN-RIMAN 2557

5. masmann3ldle (Specifying)
Jun19i3euiiesanuin fMruanaid
w‘%amﬂmﬁaiﬁaﬂm‘%'awﬁﬁoag’uugm
909MaNNT TAenTzuInnn I de
TonmIagldedimiaannannafia
pg Ul ILARUselemiludulnd vinld
Aemsldaatyalng g anwdnniad
fogud Tnensdauaziivannsified
warllglunsmamanidangnisnivie
gowmanilng Tsnsldlunsananiand
fweUTngnInivieanumInifiaziia
Julnowian (Marzano. 2001: 38-45)
Tnefldnaandoil

1) izqﬁﬂwm:mwwmmﬁmﬁ
MAINIWINITDMNIANW B

2) ﬁmu@%’aaqﬂﬁawﬁﬂmﬁﬁ%
UrzgnafldiuiFoonu

3) aadeulruilainuiunvie
Fnnaaaiasfasldnanniavantin
gnandiulEiuienlarewmannis

4) daudoajUanndn naid
NIxUIUNT Miansmensniitmelae
DYUUNUTINYDIVANNIINIINT

N1TEInaNNIINN LI wNNSLS ey
FEIAINAR AVWANAIS WIAIANTTOE
FweiFaosng g avdandnlasssnmiives
VAN 79 A1IIMANNNT fRD AN
Fuiustudonlesszninunauaznad
Hldruanumanivioyaaanlule 1w
wnngdldrannsiaiaalsalunInnan

23

1 | s n'J
1328w Ikl IR IAUNT
1 Fovanmsuvseanladu 2 JUuuy
(11371 WALABSY; WAL Naadan. 2547;

v

158) Avh

1) nannmadansuazng tu
nanansisenndsinsdwng uwe
fu 1w Uszleaiin Tulsainanidey
wadldaundaas wianniadanguas
wa nafazdlandnmisitlédasiam
¥ AeiueedlIzna o MauazNG Loz
WnladieedAdsznauusazeg1eliainy
duAusnuadils nadrlananniady
wguazKaiieaiuulsauazLuaiiSe
Foudladdumgnaniiiindu ood
UsznavfiAeadasiusUununazsionin
PDIANNTNNUTIZNI DA 3TNy Lne
ayUde mafezdlananmadunauas
NARDIDIAETDYAFA ) NINNTE

2) MANMTTINATNNUS LTUNS
U =3 g a/ e‘dl 1 o [ v [~
NaTIANNENABON NI NT ey
@) s 1 G -:1'
wiendunani uaduwansildenudaad
tavgnilininedainuanNilfenulas
9091998 8nTaenHhe 1Tu NzSidani
a £ a o Ao o
NIRRT Iund i us
o o e A A PRI
AUWAUI U NGUYN AN 113

A v

Nz lanannisilagiTeudoeiane

AL BEABNIZYDIANINTNAUGT FLTew

k4 $%

ADIFIUULLIDIANNENAUS Ao T1WIn

£ a

YN wNe T penU A wud el

Gy} o
[ a

ORTWAEINUALIIWINL IR NGUYNT



Journal of Administration and Development, Mahasarakham University Volume 6 Number 2 May — August 2014

Reference

al s a‘ a 6 o/ :3‘ a a a 6 Qs a a ° (%
LNIENANA LAIEYNAANG. (2546). NMIAALTIIILATIEA. NTINWL DAL NLAe AINA.
U330 1837123304 (2545). M3IeUJIAN3. nJenwe: aenngIgnnag.

s Ny N a & & = aa X

W37l 1din 1. Aaa3e, LAUUIY 13, weaden, 1aw 8. (2547). nadbnidau

fusz@nsan. udalag a3l ANITI08 TN §HNITINTITUALHIATTIN
RFzia el

SUNITINMILATHIATZIVNTANE. (2549). WINNWNTIANTIEUTNERMUINNBE
N3AAdAIzA. nanns: TaaRNWgNyaainIninnea it seindlne.

Hermann, Ned. (1996). The whole brain Business book. New York: McGraw - Hill.

Marzano, Robert J. (2001). Designing A New Taxonomy of Educational
Objectives. California: Corwin Press.

Sternberg, Robert J. (1997). Thinking Styles. Cambridge: Cambridge University
Press.

24



E‘ULL‘]J‘Uﬂ']iWJGNW‘Iﬁiﬁ']aﬂﬁﬂiﬂjﬂ%%tﬂﬂU’]ﬂLﬁﬂﬁNﬁﬂﬂ’ﬁﬂﬁNiuﬂﬂi
Yasiunkazdnudnunmmaia

A model for Developing the Leaders of community Organizations
in Muang District to Anti-Corruption

27878 £’

Uaychai Wata'

UNAAED

mM7ATeasifingszadifaaiogUiuunmaiawngieednagurulunns
Hasiuuaznuunammaia lnensiineusniihesdnigasm iefnwiieuifien
ANNF Lﬁ]mﬂﬁmzﬂﬁﬂﬁﬁﬁﬁmﬁumuz@ﬁw ﬁaﬂzmmmﬁamﬁﬁamﬁ MIWRATN
91 uaznstasnuuazdnudanmain ngndiedraduginesdiniguan 1uim
44 @ %ﬂiﬁmmrmﬁtiuaeiwdw (Simple Random Sampling) ta3asilanilalunis
Aununadoya Toud wuinenadideriuminatosriuwszUnudnammaie
wuuialanaddanistasnuearyiudianmaie suuiansuuatunisdesiu
LAZUNUUTHNNTNIIA UazuUDYIzIARA NI aAAT LAY AN SARTIFINNNTITE
Tfun Soeaz Auade daudenunuannigin uae paired t - test

KanTIdewudn suuudagluntesiukazynudaanimaia de n3En
DUINHUNBIANITNTY Imimmmwmmmnumiwwmwmaﬂﬂmmmﬂumﬁﬁamu
LazUudnInaie FeUsznoudie 4 wmauﬂa Tumaun 1 MIANEIATIZE
anwdoyvn LwIAR mwgm lanaIwIefiieades Lwamimﬂ’smmlﬂmao
miaiwimm‘u TUADUT 2 NMIFIILATAMUITARIING TuAWA 3 nInAadlyn
mmgmmm 4 MIUITAUNE sqmmmguumwumwawwuwmammqmu’lu
nsdesnuuazdsudnunmaie lagdiunszuIumIinauIw Lﬁammaqﬁqﬂmm
Hlsznaudemz 4 mibeda 1) anwnduasinuufeniunnisdin 2) anuduag

1 PhD. (gnsmanimanmuwI)ania), 8191385z AdsNyeAmIaTATUaSaIANAITAT NNIINGINETINI]
NIAIIAIN



Journal of Administration and Development, Mahasarakham University Volume 6 Number 2 May — August 2014

vinsifgatufntzmaeiiansdoss 3) anuiuaziinuzifeatunsimun iy
1 4) anuduazinuzifenumosuazdudnanmain Jimdinstinous
wuihfhesdnsgurnianaduasinuzieiunmeiin AsUzmayaiianisdass
MINAWIANY kaznsdosnukazludnummaia egdluszaunin laedanug
me(?]LLa:mﬁﬂﬁﬁ’ﬁImmwﬁomiﬂﬂamuLﬂlmfmmdauﬂﬂamu (p-value < 0.05)

AEIATY NI BIAN TN T

Absrract

The objectives of this research were to design a model for developing
the leaders of community organization to Anti-Corruption by means of training
knowledge group construction, to evaluate the implementation of the knowledge
group and to make a comparative study of knowledge, attitudes and behaviors
on anti-corruption. The samples consisted of forty-four leaders of community
organizations, who were selected by the simple random sampling technique.
The research instruments were questionnaires for evaluating knowledge on
anti-corruption, attitudes on anti-corruption and behaviors on anti-corruption. Two
evaluation forms were used to assess the congruence and appropriateness of
the training knowledge group. The statistics used for analyzing the collected data
were percentage, mean, standard deviation and paired t-test was employed for
testing hypotheses.

The finding of the study revealed that the most effective strategy for
anti-corruption was knowledge group construction to develop the leaders of
community organizations. The knowledge group consisted of four stages:
1) studying and analyzing problem, theories and review research documents
and assessing needs; 2) establishing and developing the knowledge group ;
3) implementing the knowledge group 4) evaluating and improving the
knowledge group. This strategy provided an opportunity for developing the leaders
of community organization to anti-corruption through the training process.
The contents of training knowledge group consisted of four units, namely,
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1) Knowledge and Skills on Leadership, 2) Knowledge and Skills Art of Speech
for Communication, 3) Knowledge and Skills on Development Teamwork and
Network, 4) Knowledge and Skills on Anti-Corruption. The research results showed

that the leaders of community organizations had higher scores on anti-corruption,
the level of knowledge, attitudes and behaviors on anti-corruption after training
as a whole than before training (p-value < 0.05).
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nudayaLdvlszdnyd (Chisquare = 66.38, A1 df = 120, A1 P = 0.99, A1 GFI =
0.98, A1 AGFI = 0.97, @1 RMSEA = 0.00)

AR AIU9T, MINAWITIUT, Nzil, Uszdndua

Absrract

This research aimed to construct and develop indicators of Effectiveness
Leadership for basic school administrators, and to examine the goodness of fit of
the structural relationship model of Effectiveness Leadership indicators developed
by the researcher with empirical data. The sample group for this study consisted
of 395 administrators of basic schools in Thailand obtained through muilti-stage
sampling. The instrument used in collecting data for this study was a five-level
rating scale questionnaire with 0.950 reliability and content validity of 0.60-1.00.
The collected data were analyzed by using a computer software program.

Results of the study are as follows:

1. Results of constructing and developing of the conceptual framework
and indicators of Effectiveness Leadership for basic school administrators, this
model consists of 4 major factors and 75 indicators as follows: 1) The major factor
regarding Moral commitment and dedication to work consists of 20 indicators;
2) The main factor regarding Creativity and vision consists of 17 indicators; 3)
The major factor regarding The ability to administrative, technical and academic
LLeadership consists of 27 indicators; and 4) The major factor regarding Manage-
ment Effectiveness and satisfaction associated with the administration consists
of 11 indicators.

2. The goodness of fit of the structural relationship model of Effectiveness
Leadership indicators with the empirical data reveal that the model is in congru-
ence with the empirical data (Chi-square = 66.38, df = 120, P = 0.99, GFI =
0.98, AGFI = 0.97, and RMSEA = 0.00).

Keywords: Indicators,Developmentindicators,Leadership,Effectiveness
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FNNITIUIUAZULUUNIATF Y
z/Y = 581 ZORG + .241 ZEMP

A AEgiimadasuelas, MaENaFInaIsIwe, ussemaluesanis,
NIIALHUII

Absrract

This purposes of this research to study 1) transformational leadership
of educational administrators, 2) empowerment of educational administrators,
3) organizational atmosphere, 4) private school administration, 5) transformational
leadership, empowerment and organizational atmosphere related to private school
administration, and 6) construction of prediction equations. The samples of the
study comprised 312 people including the administrators and the teachers at
private schools under jurisdiction of the Office of Kalasin Primary Educational
Service Area. The research instrument was a questionnaire on the relations
of transformational leadership, empowerment, and organizational atmosphere
associated with private school administration. The questionnaire obtained the
discrimination raging from .42 to .87 and the reliability of .92. The statistics used
consisted of mean, percentage, standard deviation, Pearson product moment
correlation, and stepwise multiple regression analysis.

The results revealed that:

1. The administrators at private schools under the Office of Kalasin Pri-
mary Educational Service Area show their transformational leadership which was
rated at the high based on the overall and each aspect considerations.
Their transformational leadership could be categorized and ranged from higher
to lower average scores as follows: ideological influence, individual consideration,
and raising inspiration which equaled increasing intelligence.

2. The administrators’ empowerment was rated at the high level based
on the overall and each aspect considerations. Their empowerment could
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be categorized and ranged from higher to lower average scores as follows:
organization, individuality, and community.

3. The administrators’ and the teachers’ views on organizational
atmosphere was found to be at the high level based on the overall and each
aspect considerations. Their views on organizational atmosphere could be
categorized and ranged from higher to lower average scores as follows: colleague
behavior, environment at workplace, and organizational structure.

4. The administration of the private schools under the Office of Kalasin
Primary Educational Service Area based on the views of the administrators and
the teacher at private school based on the overall and each aspect considerations
was found to be at the high level. Their views on private school administration
could be categorized and ranged from higher to lower average scores as
follows: academic administration, budget administration which equaled personnel
administration, and general administration.

5. Transformational leadership, empowerment, and Private school
organizational atmosphere had positive relations with private school
administration, statistically significant at the .01 level. The correlation
coefficients were .715, .726 and .778, respectively.

6. The variables used in predicting the administration in private schools
under the Office of Kalasin Primary Educational Service Area obtained: the
correlation coefficient =790 at the significance level of .01, the coefficient of
multiple correlation (R) =.790 (P=.000), the coefficient of determination (R”adj)
=.621, Standard Error of measurement (SEest) =.2977. The ability to determine
was 62.10 %. The prediction equations could be shown as the following.

Raw Score Regression Equation

Y =1.215 + .502 XORG + .210 XEMP

Standard Score Regression Equation

z/Y = 581 ZORG + .241 ZEMP

Keywords: transformational leadership, empowerment, organizational climate,
administrate
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Absrract

This study attempted to investigate certain factors that influenced the
effectiveness of risk management in the schools under jurisdiction of Kalasin Provincial
Administration Organization Office, and construct prediction equations concerning the
factors that affected the effectiveness of risk management in these schools. The samples
of the study were 220 people comprising the administrators and the teachers from
twelve different schools. The samples were selected by the stratified sampling technigue.
The research tool was a questionnaire composed of two parts including 1)
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certain factors affected the effectiveness of risk management in schools, and 2)
the effectiveness of risk management in schools. This questionnaire comprised
72 questions. It obtained the discrimination ranging from .64 to .92 and the
reliability of .99. The statistics employed were percentage, mean, standard deviation,
Pearson product moment correlation, and stepwise multiple regression analysis.

[t was found that:

1) The factors: frequent supervision follow-up and evaluation (X5),
organizational culture (X7), cooperation and unity of the staff (X4), supports
from administrators (X1), effective communication (X3), personnel development
on risk management (X6), and information technology for communication (X2)
all had positive relations with the effectiveness of risk management, statistically
significant at the .01 level.

2) The variables predicting the effectiveness of risk management in schools
under jurisdiction of Kalasin Provincial Administration Organization Office consisted
of frequent supervision follow-up and evaluation (X5), organizational culture
(X7), supports from administrators (X1), and cooperation and unity of the staff
(X4). Prediction ability of these variables was estimated 79.80%. The prediction
equations could be shown as follows.

Raw Score Regression Equation

Y/ =397 +.247 X5 + .334 X7 +.171 X1 + .150 X4
and Standardized Score Regression Equation

Z/Y =.302 Z5 +.335 Z7 +.205 Z1 + .162 Z4
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Absrract

The research aimed to study 1)the current conditions and the problems
in participation of the schools, the communities and the monasteries in the
development of virtues and ethics in the students in the primary schools in Sisaket
province, 2) the model of the participation of the schools, the communities and
the monasteries in the development of virtues and the ethics in students, 3) to
create the model of the participation, 4) to evaluate the model of participation,
and 5) propose the model of participation of the schools, the communities and
the monasteries in the development of virtues and ethics in the students in the
primary schools in Sisaket province.

The research was both qualitative and quantitative. The populations were
305 schools under the jurisdiction of Sisaket's Educational Service Area 1. The
sample size was formulated by Yamane’s formula. The samples under the study
numbered 174. The informants in the study were representatives of the schools,
the communities and the monasteries. The research instruments were the ques-
tionnaire, the record of the group conversation, and the interview for the satisfac-
tion. Statistics used in data analysis consisted of X, S.D. IOC, and triangulation.

The research findings were as follows:

1. Considering the current conditions and problems in participation of the
school, the community, and the monastery in the development of students’ moral,
it was found that an overall participation was from moderate to high levels (X=
3.89-3.81); the problems in participation were from moderate to less degrees
(X = 3.40-2.22)

2. A study of the model of participation of the school, the community
and the monastery in the moral and ethics development of students in the small,
medium and large sized schools Sisaket province found that the school, the
community and the monastery participated in four stages: preparation, planning,
and process and performance evaluation.

3. As for the creation of the model of participation of the school, the
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community and the monastery in the development of virtues and ethics in the
students in the primary schools, the researcher had created a diagram showing
the relation with nine components: policy and objectives, participation process,
guidelines, structure and those in charge, strategic plan, yearly operating plan,
operation and production.

4. Regarding an evaluation of the participation of the school, the community
and the monastery in the development of virtues and ethics in the students in
the primary schools, the researcher had created the evaluation instrument in four
aspects: conformity, appropriateness, possibility and usefulness. It was found that
the developed model had the qualify ranging from the most to more as shown

in a descending order (X) 4.6, 4.6, 4.6 and 4.5.

5. Concerning the presentation of the participation of the school, the
community and the monastery in the development of virtues and ethics for the
students in the primary schools, it was found that the informants were satisfied
with the created model at the maximum level (X=4.68).

Keywords: 1. Model 2. Participation 3. Moral and Ethics
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The objectives of this research were: 1) to study factors affecting the
transformational leadership of school administrators under Secondary Educational
Service Area Office 30 2) to study the transformational of school administrators
under Secondary Educational Service Area Office 30 3) to study the relationship
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between the factors affecting the transformational leadership of school
administrators and the transformational of school administrators
Secondary Educational Service Area Office 30 4) to construct a reg
equation for prediction of transformational leadership of the
administrators under Secondary Educational Service Area Office 30

under

by using computer program to calculate the Fre
Standard Deviation, Pearson’s Product Moment
Stepwise Multiple Regression Analysis.

The study finding as follow:

1. The factors affecting the tr; ' al ip of school adminis-
trators under Secondary Educatio i ea Office 30, were in “high” level
in every aspect.

under Secondary Educational Service Area Office 30,
oefficient 0.835, predictive value 69.8 at .01 significant level .
predictive equation could be written as follows: In terms of raw scores:

Y/'=.089 + .320 (Xs) + .325(X4) + .186(X2) +.131(X3)
In terms of standardized scores:
Z7/=.332 (X5) + .31 1(X4) + .173(X2) +.133(X3)

Keywords: Factors, The transformational leadership.
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3 399ManI19138U 918197390730 NIINTIANYT NaANgATAFAIaNIAMIUNR Ui Ing1ae
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agluamnwindanfigngrdnenzuazlasads TEFummiamannianuaan
fanwimiuazanuiuadluen Yysonmmedees anuaunasznindinnms
ouuaziindiudn dnsmenIuimIny ansfedomesdianduius aglu
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AZUUUAY fia Y = 44.762 + 768X +.429X + 1.602X  +1.540X +.858 X +
597X anmsiwgluglazunuinasgiu fie 7 =.1762X +.1012X_+.280ZX
+ 257ZX +.148ZX  + 147ZX 3. muﬂanauﬂmwmmu 16ur AmdnSens
s msldsumseesiuiuie Anumzou Tamaftefomthluenian wazans
Sufinrey Mulanguifadesquldun madiduiym wlevieuims anmmavinnu
AMNENWUSIURTINGIU LazANMEIZENDI8l8 AIulIngNAmaN Iz
HuImsanudnen laun anuianuainnsndmiunisinnu nslaidiuwio
ansfissmeludin wazanuasnlunIRessiaNNENTRETUAMANTIRNT
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Adan:  Jadenszau Jeaqu AANBEI8INUTMIFUANSLI AoANINEI6
NI

Absrract

This research aims to investigate elements that affect the quality of life of
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the school administrators in Si sa ket Province. Samples of school administrators,
Office of the Basic Education Commission, in Si sa ket province, 440 people
were selected by stratified random sampling, Instruments used in this study was
a questionnaires of 5 parts, the Part 1 the basis of the respondents, including
sex, age, part 2 is on variable motivator factors, part 3 the variable hygiene
factors. part 4 the variable characteristics of school administrators, and Part 5 the
quality of working life of school administrators, have 176 items with confidence
farm 0.86 to 0.96 and accurate structural analysis confirmed the composition.
The statistics used in data analysis were frequency, percentage, mean, standard
deviation, confirmatory factor analysis, correlation coefficient of Pearson, and
multiple regression analysis.

The results are summarized below:

1. School administrators and the overall quality of life was good. By receiving
adequate and fair compensation, safe and healthy working condition, competency
Developed, growth and security, social integration, constitutionalism, the total life
space, social relevance. at a high level.

2. Variables to predict the quality of working life, including school ad-
ministrators there are 6 variables. Variables in the two variable motivator factors
such as types of work and responsibilities. Variable hygiene factors such as one’s
income. and the variable characteristics of school administrators in three variants,
including the participation aspects. the sufficient. and the communicate. The six
variables and variables that together can predict the quality of working life, school
administrators, 73.8 percent of which can be written as an equation to predict
the raw scores and standard scores were as follows. Equation derived from the
raw scores. Y = 44.762 + 768X+ .429X5 +1.602X +1.54OX10 +.858 X13
+ .597X3 Prediction equation in standard score is. Z’Y = .176ZX12 + .1O1ZX5 +
.2802X14 + .257ZX10 + .1482X13 + .147ZX3 2. Variables motivator factors, including
accomplishment, admittedly respected, types of work, opportunities to progress
in the future, and responsibilities. Variable hygiene factors, including command-
ing, policies administration, working conditions, colleagues, and the adequacy of
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income. Variable characteristics, including the performance, participation aspects,
the sufficient, and the communicate correlated with the quality of work life in
high school administrators (R = .867), and quality of life can predict the results
of the study were 75.1 percent. 4. Variables motivator to predict the five variable
hygiene the five variables and the variable characteristics of school administrators
four variables and 14 variables to predict the variability of the quality of working
life of the school administrators, than the predicted one in the group and only
one in the group. and subgroups divided by sex and age.

Keywords: motivator, hygiene characteristics the quality of working life
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Model NPAR CMIN DF P CMIN/DF
Default
43 59.691 62 .560 963
model
RMSEA
HI
Model RMSEA LO 90 PCLOSE
90
Default model | .000 .000 .057 911
Independence
251 234 270 .000
model
RMR, GFI
Model RMR GFI AGFI PGFI
Default model .022 928 878 548
Saturated model .000 1.000
Independence
174 338 236 293
model

Chi -square= 59.691, df= 62,
P-value= 0.560, CMIN/DF= .963, GFI=
0.928, AGFI= 0.878,

RMSEA= 0.000, RMR= 0.022
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[
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Z' = .694(X) +.233(X))
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Abstract

The purpose of this research was to determine 1) the level of factors af-
fecting the effectiveness of education administration in schools 2) the level of the
effectiveness of education administration in schools 3) the relationship between
factors affecting the effectiveness of education administration in schools and the
effectiveness of education administration in schools and 4) construct predictive
equations of the effectiveness of education administration in schools from trans-
formational leadership, learning organization and secure learning environment in
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schools under The office of Secondary Educational Service Area 30. The sample
consisted of 394 informants institutions administrators and teachers under The
office of Secondary Educational Service Area 30 there obtained using the stratified
random sampling technique. The research instruments used for collecting data
were five level rating scale questionnaires. The statistics devices use in analyzing
the data included Pearson product moment correlation coefficient and stepwise
multiple regression analysis.

The findings were the follow

1. Factors affecting the effectiveness of education administration in schools
as a whole were found to be at a high level. When all of the 3 aspects were
considered by ranking from the highest to the lowest mean, they were factors :
learning organization (X2), secure learning environment (X3) and transformational
leadership (X1).

2. The effectiveness of education administration in schools under The office

of Secondary Educational Service Area 30 as a whole were rated at a high level.

3. There was positive relationship between factors and the effectiveness
of education administration in schools under The office of Secondary Educational
Service Area 30, with statistical significance of .01

4. According to the best prediction equation, it indicated that factors of
the learning organization (X2) and secure learning environment (X3) could be
used as predictor for the effectiveness of education administration in schools
(Y) as a whole at 76.80 percent with statistical significance of .01 and could
construct predictive equation in terms of raw scores and standard scores could
be written as follows :

Raw score form

Y =159 + 769(X) +.203(X)
Standard score form

7/ = 694(X) +.233(X )

Keywords: Factors, The effectiveness of education administration in schools.
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Absrract

The purposes of a model for developing teacher leadership in learning
management secondary school under the Provincial Administration in the Northeast
are: 1) to study the composition of teacher leadership development learning
management secondary school under the Provincial Administration in the Northeast,
2) to construct and develop a model for teacher leadership development learning
management secondary school under the Provincial Administration Organization
in the Northeast, and 3) to validate the effectiveness of the developed model
for developing teacher leadership in learning management secondary school
under the Provincial Administration in the Northeast. This research actualizes
a three-phase Research and Development approach as follows: Phase | was
related to investigation of a conceptual framework and the composition of
teacher leadership development learning management. There were three-stage
investigations: Stage | Document inquiry, Stage Il Experts’ Reviews, and Stage |l
Questionnaire from teachers’ secondary school under the Provincial Administration
in the Northeast 368 from 46 schools . Phase Il design and improve the model
development, and Phase lll implementation experiments fieldwork and results
demonstration, data were analyzed by using the average and standard deviation.

Keywords: a model for developing teacher leadership, f§earning management
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Absrract

The objectives of this research were: 1) to compare the adversity quotient
of nurses in the experimental group before and after their practicing mindfulness
and conscience practice program. 2)to compare the adversity quotient of nurses
in the experimental after their practicing mindfulness and conscience practice
program and control groups after their self - educated mindfulness and conscience
program. 3) to compare the adversity quotient of nurses in the experimental group
after and at a three week follow-up their practicing mindfulness and conscience
practice program. 4) to study opinions of the nurses who practice the mindfulness
and conscience practice program. The subjects of this study were 70 volunteer
nurses at King Chulalongkorn Memorial Hospital of Thai Red Cross Society,
chosen by from random technique. The experimental group was 35 nurses
practicing mindfulness and conscience practice program, and the control group
was 35 nurses who had self-educated with mindfulness and conscience program.
The research instruments used for the study were mindfulness and conscience
practice program, adversity quotient scale and opinion of mindfulness and
conscience practice program scale. The reliability of which measured by the co -
efficient was 0.93. The data was analyzed by using the mean, standard deviation
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and t- test. The study found that: 1) the adversity quotient score of the nurses in the
experimental group increased significantly at the level of .01 after the experiment.
2) The adversity quotient scores of the nurses in the experimental group was

significantly higher than control group at the level of 01. 3) the adversity quotient

score of the nurses in the experimental group after and at a three week follow
- up were not different. 4) The opinion of the nurses who practiced mindfulness
and conscience practice program were positive at high level.

Keywords: Mindfulness and Conscience Practice Program, Adversity Quotient
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Absrract

The research aimed to study the current conditions, problems and wants of
a curriculum administration in the small -sized schools, to construct and evaluate
the curriculum administrative model and to propose the curriculum administrative
model in the small-sized schools. The research methodology consisted of three
stages: 1) A study of the current conditions, problems and wants 2) A curriculum
administrative model and a handbook to implement the model were constructed
and evaluated.3) A curriculum administrative model for the small-sized schools
was presented. Statistics used were percentage, mean, standard deviation and
content analysis.

The research findings were as follows.

1. Current conditions, problems and wants there were 10 main compo-
nents and 74 secondary components.

2. The construction and evaluation of the curriculum administrative model
in the small-sized schools could be described was comprised of 10 components
. The handbook which was evaluated was found to be most suitable.

3. The result of presenting the curriculum administrative model for the
small-sized schools indicated that the experts and those concerned approved
the curriculum administrative model for the small-sized schools.

Keywords: Model, curriculum administration, small -sized schools.
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Absrract

The purpose of this research was to construct the administration model
ICT of primary educational service area office. The procedure of this research was
divided into 4 stages: 1) study of the problems and needs in the ICT of primary
educational service area office.2) construct the administration model ICT of
primary educational service area office.3) implement the administration model
ICT of primary educational service area office. 4) evaluation the administration
model ICT of primary educational service area office. The research tool was
a questionnaires, depth interview forms, and guide’s use of the administration
model ICT were used to gather data. The data were analyzed using percentages,
means, standard deviations and content analysis.

The research findings were as follows:

1. The problems in the administration of ICT of primary educational
service area office, overall was moderate. Considering of aspect was found that
the average was the most valuable of organizing aspect, the next, the planning
and leading aspect and an average minimum of controlling aspect. The needs’
administration of ICT of primary educational service area office, overall was the
most. Considering of aspect was found that the average is the most valuable
of organizing aspect, the next, the planning and leading aspect and an average
minimum of controlling aspect.

2. The construction of the administration model ICT of primary
educational service area office components: 1. Planning 2. Organizing 3.
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Leading and 4. Controlling which covered the missions of ICT of primary
educational service area office consists of information and communication
technology system, and information and communication technology and
knowledge management services and support. They can be integrated as
a sub-element into 22 elements and guide’s use of The administration model
information and communication technology include: 1) Introduction 2) Objectives
3) Limitations of guide’s use to use 4 ) how to use guide’s use 5) evaluation
criteria to forms 6) evaluation forms 7) the conditions’ success of the model
8) Reference 9) Appendix. The result of appropriate assessment of the guide’s
use through the administration model ICT of primary educational service area
office, overall was the most appropriate level.

3. The results implementing of the administration model ICT of primary
educational service area office in real conditions that pre and post the experiment
of implementing the administration model information and communication
technology of primary educational service area office was found that pre-
experiment of implementing, the overall is fair and post-experiment of
implementing, the overall is the most.

4. The evaluation of the administration model ICT of primary educational
service area office found that assessment was appropriate of possible and useful,
the overall was the most. Considering aspect was found that it was appropriate of
possibility and useful in the most of each aspect. Evaluators were agreed of the
administration model information and communication technology was beneficial
to the educational service area office and it should be applied to fit the context
of each the educational service area office and offered suggestions about how to
prepare a master plan and structured or set for ICT to be clear. The organizations
should set the knowledgeable and skillful educational personnel on ICT including
hardware, software was adequate and modern. The educational administrators
should set priority and benefits of using ICT through learning and teaching
management seriously.

Keywords: Administration Model, Information and Communication Technology
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