ilﬁuﬁ’egmgummaﬂd;ﬁernﬁiiamqymulﬁSﬂuﬁ'mﬁmﬁ’sw voalsanauly
ANNATIUN NI UIVANUNMIIADHINSSNADE YN 3

The Guideline Development Of Teachers For Learning Management
By Applying The Professional Learning Community Of The
Secondary Educational Service Area Office 3

oMM VINGY', YadAa Ay’
Amata Jongmesuk', Juladis Khanthap®

unAnge

miteluadeiiingUsead da 1) ednsanmnilagiu anwifelszsiduazans
#aamsindurasgurumaiouinmaininedlsadeulusiuinsdnesdsendnm a3
2) iloiEnauuz N IM IR LIRRY NI REEuNeIndn vadlsaden Tudiadnineu
weRuiindnudendne 1w 3 daznnsdmiumaideluediide fuimaasdrinenis
aslulssdeudeindninnuasiuinfnedsosdneien 8 1w 3,479 au ngusiogg
THun fuimaazdmanseglulsadeudindminnmeaiuimifnedsendneian 3 Tae
fmuasmengn fagsannmslimnednsegvenanduaznefunu Tdvmangusiiadis
341 au iasnedadlflunsideduunaounnanniagiu snmdReszsd wazuwwn
MaasIM Ik T3 euimandn saaildlumsinngidoyatiznaudae
@hmﬁlﬂ (Means) 3aeas (Percentile) wazldinaiia Modified Priority Needs Index (PNI )
TumsdediauanadoIn i

modified

wamMTITEnUT 1) aanwilagriu aawiReszasdgarumndeuineinin seuins
uazdrremangtulsadsudaindinnmaeiuinisdnedoendneian 3 mwsan anwilagi
feiadgagluazduinn dusnmiiislszmdfduadoagluzduannign ilolanzians
Fasmzindu woh Tnadeudnadsinnueeiuinisdnudsendneian 3 fanudainis
Sudulumaiammn dud 1 nnzfihim deud 2 Tenahoaiuauugneu a1duf 3 ms
FeuSuazianindn aeuf 4 enaduiaeiufins ddud 5 Aufauseiinla uazddui
6 AFeNAUTIN 2) WWINUMIAMUIMIAUTERNUMHTHTUNNIEEUINITEN vaslsadenly
Firndinnuaaiuiinsdnedseudne we 3 Anovun 6 pddaznay 18 Fu 36 uwan

A INIUNTIEUININTN, N3FnEI, A3

tnfAnszauliyann fuimnmauimsnsinmg Inedenggdiemn unIng1Ineassade
019138 MineAnedinug mudmmsismsnsfine Insdeaggiomn uning1inedssida
Graduate Student Master of Education Program in Education Administration Suryadhep Teachers College, Rangsit University

Thesis Advisor, Suryadhep Teachers College, Rangsit University



Abstract

The aims of this study were to investigate the current conditions, desirable conditions,
and necessary needs of the professional learning community in the schools under the
Nonthaburi-Phra Nakhon Si Ayutthaya Secondary School Educational Service Area Office 3,
and to propose a guideline to promote the professional learning community in the schools.
The population of the study is 3,479 executives and teachers working in the schools under
the Secondary School Educational Service Area Office 3. The sample size was determined
using Krejcie-Morgan formula, and the total number of the samples is 34 1. The research
instrument used to collect data from the samples was a questionnaire. The statistics used
in the data analysis included means and percentile. In addition, the Modified Priority Needs
Index (PNI
revealed that the current conditions were at a high level and the desirable conditions were at

modiﬁed) was employed to prioritize the necessary needs. The results of the study
the highest level. Furthermore, the necessary needs in the professional learning community
included 1) the shared leadership, 2) the supportive structure, 3) learning and professional
development, 4) friendship, 5) teamwork, and 6) shared visions, respectively. In addition, a
guideline for the development of the professional learning community operation in the schools
under the Secondary School Educational Service Area Office 3 consisted of 6 components,
18 aspects, and 36 sub-guidelines.

Keywords: Professional learning community, Education, Teacher
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